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ABSTRACT 

 

In the education system the teachers play a very important role. Therefore, a 

teacher needs to have her own philosophy of education on which she makes 

educational decisions for her students. Her philosophy of education needs not to 

be the once presented by different educationist and philosophers, it could be a 

mixture of the ones already available or something new and significant that she 

found effective in teaching her students. The females are more suitable for 

teaching profession and majority of women join it as career in our country 

because they can understand the psychological needs of the students easily. The 

teacher has to understand the little things that affected the ability to learn the 

temperature in the classroom, the time of the day. She has an understanding of 

human nature and the maturity at secondary level. Especially while teaching and 

showing impact of different factors on teaching competencies. The research topic 

is “Factors impacting female teachers’ competencies of secondary public schools 

of Karachi”.  

 This study aimed to find out the impact of different factors i.e. socio 

economical, emotional, political, educational, environmental and administrative 

problems related to female secondary school teachers on their teaching 
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competency. It was predicted that the problem would have adverse impact on 

teaching performance of government secondary school teachers. The aims and 

objectives of this study were: (1) To find out the problems of female school 

teacher. (2) To identify the socio cultural problems. (3) To find out the 

environment problems of female school teachers. (4) To measure the teaching 

competency of teachers by relationship between teachers and students. (5) To 

find out the personal school problems of female teachers. 

This research study was quantitative cum qualitative in nature and 

discussed the teaching competencies of female teachers at secondary level. The 

population of this study was all the government girls’ secondary schools of 

Karachi city. The total sample of the study was comprised of 50 secondary 

female schools. Ten (10) towns and their 300 teachers were selected for study. 

The tools used for this study were questionnaire and interviews of Principals, 

District Education Officers and one Scholar. The study was survey based and 

descriptive research. The data were systematically tabulated and statistically 

analyzed by using simple mean, standard deviation and percentage graphic bar to 

show the exact result of the data.  Recommendations were drawn in the light of 

results and conclusion. 
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CHAPTER 1 

 

1.1 BACKGROUND OF STUDY: 

 Philosophers and thinkers from Socrates to Dewey have defined education 

according to their own philosophy of life. 

Aristotle defines “Education as a process necessary for the creation of a 

sound mind in a sound body” 

One school of thought stresses on the development of inner potentialities 

of the mind and body there by meaning to develop intellectual emotional and 

moral capacities. The other schools of thought isolate this social and 

environmental aspects of education linked with learning, acquisitim of 

knowledge and skills to learn a living. It is associated with the process of 

building up in the pupil’s mind with a fabric of knowledge about the various 

recognized branches of instruction. 

 

According to J.C. Aggarwal (2008) the word education in its literal sense 

has been derived from the Latin words Educare, Educo, Educere, Educare means 

to train to bring up and to nourish while educer means to lead out. The former 

implies that education is something external to be imposed or put in from 

outside. The later indicates growth from within educational procedure knowledge 

skills values and attitude and it is also about culture education which is actually 

the main instruments for disseminating the accomplishments of human 
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civilization. These varied purposes of education make it a key area of public 

policy in all countries. 

 

 Education thus is a major instrument for economic and social 

development. Investment in education is considered as investment in human 

capital and this increase labour productivity furthers technological innovation 

and produces rate of return markedly higher than that of physical capital. 

Education also contributes to poverty reduction by increasing the productivity 

labour. 

 Chakrabarti (1998) clears that teaching is an important element of 

educational process and a helping profession. 

 Elliottetal (2000) highlighted that effective teaching requires more than 

straight forward teaching methods. 

 Teachers need to know their students well and be able to adapt their 

teaching styles to a particular classroom and to individual students. Anderson 

(1991) says that effective teachers are those who achieve the goals they set for 

themselves or have set for them by others. An effective teacher must possess the 

knowledge and skill needed to attain the goals and must be able to use that 

knowledge and those skills appropriately if the goals are to be achieved. A good 

teacher needs to concentrate on her students at their current developmental 

stages. She should teach them according to their individual learning needs and 

not according to their chronological ages. Therefore, a teacher needs to have to 

her own philosophy of education to help her to focus on the reasons, why she 
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makes educational decisions for her students. Her philosophy of education need 

not to be the once presented by different educationist and philosophers it could 

be a mixture of the ones already available or something new and significant that 

she found effective in teaching her students. Teaching and learning are important 

components of education the development of education as a professional field 

was largely restricted to the general discipline of philosophy and recently was 

dominated by psychology. Today other disciplines such as anthropology, 

economics, political science and sociology have been increasingly important for 

persons taking education as a profession. It has no specific commencement 

domain which would isolate it out from other fields. The main areas of concerns 

are quality of education, developing curriculum, teaching method and strategies 

pedagogical issues, school producers and design educational technology training 

of teacher right are disadvantaged special education and quality of education. 

The females are more suitable for teaching profession and majority of 

women join it as a career in our country because they can understand the 

psychological needs of the students easily. Teaching implies systematic 

presentation of facts, ideas, skills and techniques to students. A good teacher 

hopes for the student to leave her/his classroom with an enhanced ability to think 

for themselves. A good teacher believes that the purpose of schooling is to create 

well rounded social skillful and professional people. Classroom must be the 

place where she can foster each students abilities to help them become well 

rounded and social adapt. 
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Teacher is a keystone of the arch of national education. An efficient 

hardworking, honest teacher is that, who is fully conscious of the fact that she is 

the trust of his nation’s suitability, progress and reputation for training and 

upbringing of the nations youth are placed in her hands. Teachers are the 

backbone of the nation. No nation can think of progress without the efforts of its 

teachers. The teacher is the planner messenger, supervisor, evaluator, motivated 

guide and human architect. 

There is no replacement of the teacher in educational system. A good 

teacher is like a candle. It consumes itself to light the way for others. The role of 

a teacher is often formal and ongoing carried out by way of occupation or 

profession at a school or other place of formal education. In many countries, a 

person who wishes to become a teacher in state-funded schools must first obtain 

professional qualifications or credentials from a university or college. These 

professional qualifications may include the study of pedagogy, the science of 

teaching. Teachers may use a lesson plan to facilitate student learning by 

providing a course of study which covers a standardized curriculum. Education is 

one of the greatest services provided by teachers. The roles played by teachers 

become a very important component and in fact it can be said that they are our 

nation builders. For any student education and character are the basic foundations 

and it is laid by teachers as well as parents. They tend to instill values, attitudes 

and behaviors in children right from childhood. It may be observed that in the 

current situation of our country teachers are not playing their roles in the 

development of the child. 
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The main reason is that those teachers adopt teaching as their profession 

who could not get other job in which they were interested. So they could not 

perform well in this profession and not aware about their responsibilities and 

cannot develop an ideal student. So as the teacher should aware about their 

responsibilities, to play their good role in education. 

A teacher has multiple roles to play in a school and becomes a role model. 

She must be exemplary. Her behavior must reflect the best human values. 

Students must look up to her, but how does one become a role model? As a 

teacher she has learnt that the first thing that one must adopt is a confident smile 

and wears it all the time. Secondly to shake hands with the students and distance 

can be reduced comfortably with regard. Thirdly always inquire welfare and do 

as well being. This will develop a relationship and she will begin an 

unforgettable journey of sharing knowledge interests and learning time. Being a 

teacher requires attitudes of forgiveness, humour, love, tenderness and 

confidence. It is a common perception in our country that teaching is the easiest 

and part time job. But the reality is far beyond this. People who are attached with 

this profession and committed to their duties, they know that teaching (with this 

profession admitted that teaching) is really a hard job and it is rightly said that it 

cannot be done single handedly. For sure, not every person who wants to be a 

teacher should be a teacher. There is a vast gulf between the ideal of teaching and 

the reality of the classroom if you take up teaching you will find it a difficult 

profession to practice. It can be extremely taxing and exhausting at times. Some 

people cannot take life for very long and eventually give it up but not without 
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some slight feeling of regret. D.H. Lawrence (1980) once said, “I was, but am no 

more thank God a school teacher. I dreamed last night I was teaching again that’s 

the only bad dream that ever afflicts my study powerful existence”. 

 The prominent qualities of teachers are passion, creatively, flexibility in 

thoughts positive thinking communicative skills etc. 

 Without passion it is impossible to become a great teacher, if the teacher 

loves her subject, how one can expect her students too. The teacher should never 

be afraid to love students and show sympathy, because it is the requirement of 

this profession. To be a great teacher one has to be ready to develop custom, 

creative lesson plans and projects. The teacher must have an arsenal of 

techniques she needs to be a problem-solver and get the idea. There should be 

flexibility in teacher thinking and behavior  because students have complex lives 

if everything is set in stone, teacher will eventually dishearten when a student 

fails in test, she has to be ready to be flexible and she should make herself 

available to students for help as much as possible and publicize that fact. 

 There is a great importance of an integrated curriculum and content. Life is 

not in isolated boxes, so learning should not be in proper integral shape.   

Information cannot be transmitted without a solid connection. The teacher 

needs to form a connection with each and every student. With passion and 

having play way method to coach soccer team which shows that she has 

something in common with students and helps her to form a connection? 

Teachers should think positively and enthusiastically about their students to 

make them capable. The teacher should communicate personal thoughts and 



7 

feelings on a wide spectrum of issues and can listen to students in an empathetic 

manner, assuring each that conversations will be held in confidence. She should 

dependable, honest and authentic in working with others. Consistently lives up to 

commitments to students and others and works with them in an open and 

forthright manner. The teacher should be organized and makes efficient use of 

time and moves in a planned and systematic direction. Knows where she is 

heading and is able to help students in their own organization and planning. She 

should be committed and demonstrates commitment to student and the 

profession. She should have a healthy self-image look student in a positive 

manner, careful to honour the self respect of the students. She should 

understands the intrinsic motivations of individuals and knows how can motivate 

her student towards learning and can take action in constructive ways. She 

should know how to take the tension out of tight situations. 

Having the quality of confidence and understanding to teach. The teachers 

did not have a rigid technique that they insisted on using even if it did not help 

students to learn. The teacher has to understand the little things that affected the 

ability to learn; the temperature in the classroom, the time of day. She has an 

understanding of human nature and the maturity at secondary level. 

In short teachers are the key role of educational process without whom the 

continuity of education can be affected. 
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1.2 JUSTIFICATION OF STUDY: 

 We are living in a modern age and a country cannot achieve progress 

without modern education. As far as Pakistan is concerned it has been observed 

that 51% of the population consists of females and without their co-operation the 

progress is not possible but in getting teaching especially female teachers. They 

have to face many problems. Female teachers are facing a lot of pressure for 

showing efficiency and better performance. Working women have to carry the 

extra load of work mentally, physically and psychologically. According to 

Aggarwal (2003) the quantitative and qualitative development of education can 

be done through the social and economic status of teachers and the level of 

appreciation of their role. 

 According to Borich (1996) teacher is like an artist who blends colour and 

texture into a painting to produce a coherent impression. The effective teacher 

blends key behaviours to different degrees to promote student achievement. This 

requires or chestration and integration of the key and helping behaviors into 

meaningful patterns and rhythms that can achieve the goals of instruction with in 

her classroom. 

 Houston (1987) stated that there are many more activities apart from these 

that the teacher has to perform in the classroom and outside too. It is order to 

preside the required learning experiences to students. To make more effective 

teaching, a competent teacher creates a classroom conditions and climate but it is 

essential to know the meaning of competency. It is a term used extensively by 

different people in different ways. Competencies are the requirements of a 

competency based teacher education which includes knowledge skills and values, 
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which the trainee teacher must demonstrate for successful completion of the 

teacher education program. 

 

 The key competencies are: 

 Collecting analyzing and organizing information: 

 The capacity to locate sift and sort information in order to select what is 

required, present it in a useful way, and evaluate the information itself and the 

sources and methods used to obtain it. 

 Communicating ideas and information: 

 The capacity to communicate effectively with others uses spoken, written, 

graphic and other non verbal means of expression. 

 

 Planning and organizing activities: 

 The capacity to plan and organize one’s work activities including making 

good use of time and resources arranging priorities and monitoring one’s own 

performance. 

 

 Working with others in teams: 

 The capacity to interact with other people, included working as a member 

of a team to achieve a shared goal. 
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 Used ideas and techniques: 

 The capacity to use ideas and techniques, such as, estimation and 

approximation, for practical purposes should be a quality of a teacher. 

 

 Solving problems: 

 The capacity to apply problem solving strategies in purposeful ways, both 

in situations, where the problem and the solution are clearly evident and in 

situations requiring critical thinking and a creative approach to achieve an 

outcome. 

 Using technology: 

 The capacity to apply technology, combining the physical and sensory 

skills necessary to operate equipment with the understanding of scientific and 

technological principles needed to explore and adapt systems. 

 

 Using understanding of culture: 

 The capacity to recognize appreciates and derives benefit from cultural 

diversity in the work place and community. 

 The more effective teachers use developing and implementing strategies 

for fostering learning and a sense of competence and optimism in their students 

for the better chance, which students have for success. 
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Competency standards for beginning teachers: 

 Various governments and professional organizations have sponsored 

projects that have sought to define the competencies expected of beginning 

teachers for example, National Sturt University Waga Waga (NSW) Ministerial 

Advisory Council on the quality of teaching and learning, Queensland Board of 

Registration National project on the quality of teaching and learning (NPQTL), 

the Australian Teaching Council (ATC). 

 For conceptualizing the areas of teacher’s work within which a beginning 

teacher would have some knowledge and skills and planning in teaching practice 

interaction with student, assessment and reporting self-evaluation and reflection 

and professional responsibilities. The competencies can be classified as under: 

 

 Classroom competencies 

 Competencies related to administration and management 

 Competencies in relation to school, society co-workers and pupils 

 Competencies in relation to content and curriculum 

 Motivational and value based competencies 

 

There are large numbers of other instructional and related activities to be 

performed by the teacher inside and outside the classroom to make an effective 
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organization but the teacher requires a peaceful mind and accurate surrounding 

for the same. 

Logan Diazpiperno (Jan 1995) suggested that teachers today more fully 

recognize the value of inclusion because they see its power as an effective 

instructional practice, we feel that two factors are critical to the effectiveness of 

the district’s inclusion efforts effective collaboration among classroom teachers 

and the special education staff, and a weekly block of instructional planning 

time. 

More over other competencies that will help the teachers in general 

education is an inclusive environment some of them are: 

 A realization that every child in the class is their responsibility teachers 

need to find out how to work with each child rather than assuming 

someone else will tell them how to educate child. 

 Knowing variety of instructional strategies and how to use them 

effectively. This includes the ability to adapt materials and rewrite the 

objectives for the child needs. 

 Working as a term with parents and special education teachers have to 

learn that what skills a child needs and to provide the best teaching 

approach. 

 Viewing each child in the class as an opportunity to become a better rather 

than a problem to be coped with or have someone else fix. 

 Flexibility and a high tolerance for ambiguity. 
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Different thinkers defines the teaching competency according to their own 

perception like according to Peter Drucker, the one exclusive sign of thorough 

knowledge is the power of teaching competency. 

 

1.3 SIGNIFICANCE OF STUDY: 

 Teaching competency is the only major occupation of man for which we 

have not yet developed tools that make an average person capable of competence 

and performance. In teaching we rely on the “naturals” the ones who somehow 

know that how to teach. 

 According to Albert Ellis (1984) effective teaching competency may be 

the hardest job there is. 

 William Glaser (1992) defines that if you improve education by teaching 

for which competence, eliminating schooling and connecting with students is 

necessary. William Faulkner clears the new spirituality is that it will produce an 

experience in human encounters in which we become a living demonstration of 

the basic spiritual teaching we are all one. 

 Josef Albers (1958) highlights that when we were in the seminary we got a 

stipend direct from the government and for that stipend we had an obligation to 

stick to our teaching job for five years. 

 Although teachers are the main part of educational process and the success 

of this process depend upon their teaching competencies but there are some 

factors which leave effects on these competencies. 
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 The female teachers who are serving in the secondary schools keep the 

following problems which effects on their competency. 

1. Attitude of family members towards working ladies is not 

appreciated. 

Sometimes the earning of working lady becomes a cause of temptation for 

all her family members. Being dependents they fail to fulfill their obligations. 

 

2. Social Problems: 

Working ladies cannot spare time for social activities due to their busy 

lives they cannot enjoy the fruits of social life. 

3. Social and cultural traditions: 

 Due to busy life working ladies don’t abide by social values and traditions. 

They become unknown to society and ultimately it creates more problems for 

these ladies. 

4. Conveyance Problems: 

 Most of the teachers cannot maintain car, they have to perform their duties 

in the institutions located at far flung areas and it make their lives more 

troublesome. 
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5. Residence Problems: 

 Female teachers are facing accommodation problems. Generally they are 

posted at rural areas and they are compelled to resign or live away from their 

spouse. 

6. Lack of basic facilities: 

 Generally schools are lacking in basic amenities. Science and computer 

labs are not well equipped. Teachers don’t take their classes regularly. 

Educational mismanagement ultimately retards the progress of the institutes. 

 

7. Environmental Interference: 

 There is no congenial and democratic environment in the government 

schools. Teachers are not consulted in the smooth running of the institutions and 

there is adverse effect on teaching process. 

8. Health Problems: 

 Female teachers remain emotionally and mentally disturbed due to their 

house hold problems and lack of medical facilities. They cannot impart their 

duties with full devotion and dedication. 

9. Income Level: 

 The soaring prices of daily commodities have adversely affected the social 

status of the female teachers as most of them are not well off. 
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10. Co-ordination among colleagues and high authority: 

 Professional jealousy between teachers, interference of teachers in 

administrative work and the use of teachers for administrative benefits are the 

factors of negative approach on teaching competency. 

 At the end we can conclude that teachers are very important factors in the 

whole educational process. Therefore, we should provide help to gain more 

competencies and also able to solve their problems. 

 

1.4 OBJECTIVES OF THE STUDY: 

 This study is designed to investigate the impact of different problems of 

female teachers on the teaching competency specifically the objectives of the 

study are: 

1. To find out the problems of female school teachers. 

2. To identify the socio cultural problems. 

3. To find out the environment problems of female school teacher. 

4. To measure the teaching competency of teachers by relationship between 

teachers and students. 

5. To find out the personal school problems of female teachers. 
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1.5 EXPLANATION OF KEYWORDS: 

 

1. Teaching: 

 Transferring or conveying knowledge attitudes and skills. Teaching 

usually refers to instruction provided through classroom activities and is often 

associated with pre-service education program. 

 

2. Factor: 

 Any variable, real or hypothetical, that is an aspect of a concept or 

construct the term factor strictly refers to a theoretical variable derived by the 

process of factor analysis from a table of interrelation among tests. 

 

3. Competencies: 

 The ability to use knowledge, understanding and practical skills to perform 

effectively for instance at national standards required in employment. 
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CHAPTER 2 

 

 REVIEW OF RELATED LITERATURE: 

2.1 TEACHING: 

 Teaching is a complex task to achieve. In this task a systematic planning is 

needed. Teaching is to be considered in terms of various steps and different step 

constituting the process are called the phases of teaching. 

 According to Aggarwal (2003) three phases of teaching are: 

1. Pre-active phase 

2. Interactive phase 

3. Post active phase 

 Recent researchers in advanced countries in the area of classroom teaching 

have proved that classroom teaching may be objectively analyzed and modified 

according to the requirements to develop teaching skills and competencies in the 

student teachers. Structure of teaching consists of three variables which operate 

in the process of teaching and create learning conditions or situations. 

 These are independent variables. 

1. Teacher as an independent variable. 

2. Student as dependent variable. 

3. Content and the strategy of presentation as intervening variables. 
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 The teacher plans the role of an independent variable. Student is dependent 

on her in the teaching process. The teacher does the planning organization 

leading and controlling of teaching for bringing about behavioral changes 

in the students. She is free to perform various activities for providing 

learning experiences to students. 

 Students as the dependent variables. The student is required to act 

according to the planning and organization of the teacher. Teaching 

activities of the teacher influence the learning of the students. 

 Content and the strategy of presentation as intervening variable. The 

content determines the mode of presentation telling, showing and doing 

etc. Teacher is a “Facilitator” in modern age. They know that an important 

part of their role is to structure learning to ensure success. 

 

Teacher use instructional resources and learning technologies that are 

appropriate to the age, needs and competencies of the class. 

Competent teacher apply broad deep and integrated sets on knowledge and 

skills as they plan for improvement and revise instruction. Technology is one 

dime new of research on teacher’s knowledge and teaching standards suggests 

that overtime effective teachers develop the following skills and behaviors. 
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1. Teacher knows how to plan and prepare for designing effective curriculum 

assessment tools, and instruction strategies. 

2. Teachers are skilled instructional facilitators. 

3. Teachers are reflective practitioners. 

4. Teachers are professional committed to life long learning. 

5. Teachers know how to direct student through course content. 

6. Teachers know how to assess and evaluate student work, how to provide 

effective feedback and how to apply what they have learned to improve 

instruction. 

7. Teacher know and can utilize effectively a repertoire of instructional and 

communication strategies. 

8. Teachers are effective classroom managers and know how to motivate 

students. 

9. Teachers understand how the children learn and develop. 

10. Teachers embrace student diversity understands the community content 

and know how to identify the strength and needs of individual student. 

The quality of education is directly related to the quality of instruction in 

the classrooms. The teacher is considered the most crucial factors in 

implementing all educational reforms at the grass roots level. It is a fact that the 

academic qualifications and knowledge of the subject matter depends on 

competence and skills of teaching learning process. Many factors are responsible 
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for shaping the quality of teacher education in the country. These factors range 

from ideological and socio-economic needs to the existing structure of education 

system as well as ill-defined theories and practices of teaching and learning. 

According to Roy Killen (2003) “Teaching is not only an activity from 

which one earns her livelihood, but also treated as a profession.” Teaching is a 

unique and essential service to the society which involves intellectual exercises 

on the part of an individual or so called teacher. 

Competency means the right way of conveying units of knowledge 

applications and skills to the students. The competencies can be classified as 

under: 

 Classroom competencies. 

 Competencies related to administration and management. 

 Competencies in relation to school, society, co-worker and pupils. 

 Competencies in relation to content and curriculum and 

 Motivational and value based Competencies. 

 

According to Weiner M. (First five year plan 1955-60) teaching is not 

recognized as a profession in Pakistan as it is in other parts of the world. 

Teachers do not fully understand the duties of their profession and have a low 

opinion of it. Teacher’s work falls into three broad categories intellectual work, 

emotional work and work organization, when we keep all these areas in mind, 
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the teacher should be responsive in classroom and school environment which is 

not possible if the teacher is poorly paid, socially distressed, psychologically 

distributed, under the pressure of society, parents family and high authorities. 

A recent study of the key competencies required teachers in the light of 

curriculum reforms published by UNESCO suggests that teachers should be 

facilitating the learning process by creating an environment in which it can take 

place to be effective. As the following figure shows: 

 

 

 

 

 

 

 

Towards Towards Towards Towards  Towards 
People Parents Society the profession  Higher Authorities 
     a       b      c   d   e 
 

Figure 2.1.1 
 

Ref: Teacher education in 21st Century, Khemchan Kapoor, Mr. P.K.A. Charya 
The associated publishers, First edition 2008, Ambala Cantt India. 
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 Teachers should be able to determine the needs of each student in relation 

to a new learning task and then help the pupil. 

 Teachers should be able to make the curriculum relevant to the individual 

child by linking it with the real life problems of the learner and making the 

student aware of societies concerns. 

But there are some factors which have played an important role in shaping 

and determining the objective of education and the system of education. 

 

2.1.1 Economic Factor: 

Formal education is possible where production exceeds consumption. This 

will depend upon the fertility of the soil abundant mineral deposits and proper 

climatic conditions for work where there is a subsistence economy. This is the 

reason why poorer and underdeveloped countries have a minimum education for 

their children while industrially advanced countries keep nearly all their children 

at school and for a longer time. The educational process is affected by the 

economical status of individual. 

 

2.1.2 Social Factors: 

 Education reflects the social pattern of society. Even the general social 

environment in which a teacher moves affect her emotional health favorably or 

adversely on the street the teachers lives in. The schools teachers and other 

people, she comes into contact with a predominantly suspicious, worrying 
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quarrel some angry hostile and inclined to flare up into sudden fits of rage the 

teacher can hardly remain immune to their emotionally distributing influence. 

Different social problems also leave their effects on the teaching competencies 

and can cause hurdle in running smoothly the learning process. 

 

2.1.3 Environmental Factors: 

 According to M. Sultan (1963), the physical environment is also 

considerably potent on its ability to colour one’s health. A desirable healthy and 

aesthetically appealing atmosphere is soothing and comforting. It is liable to 

promote emotional harmony and balance in unhealthy environment on the 

contrary can become a source of many emotional upset and disturbances. These 

disturbances become a big obstacle in effective teaching. If the environment is 

not healthy then how can we expect teaching efficiency from the teachers? 

 

2.1.4 Linguistic Factors: 

 Language is one of the natural factors that helps and influences growth of 

the educational system of a country. By the difference and clashes of languages 

the teaching competency can also be affected. 
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2.1.5 Philosophical Factors: 

 The philosophy of life is a great determining influence on education. All 

great philosophers are great educators. Every individual has his own 

philosophical thoughts and thinking which can affect the teaching techniques or 

competencies of teachers. 

 

2.1.6 The Psychological Factors: 

 Often purely psychological factors also cause emotional up heaves one’s 

ideas attitudes prejudices like dislikes, modes of reaction to success and failure 

and a host of other mental factors are very frequent and significant causes in 

disturbing one’s emotional life. A psychological disturb teacher cannot 

concentrate on positive teaching. 

 

2.1.7 Political Factors: 

Political ideologies go a long way in determining the aims and the system 

of education. Different political ideologies like fascist communist or socialist and 

democratic will call for different system of education. A teacher might be 

impressed by different political crises as well as political ideologies which also 

effected on her teaching competencies. 

An educational system utterly isolated from the realities of life can never 

be effective and fruitful without a perspective and a purposeful relation to the 
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spiritual moral, social, cultural, political and economic needs and demands of a 

people. A sensible educational programed must invariably be responsive to the 

problems and perplexities a nation faces in various spheres of its life and 

economy. An educational system with manifest in difference or gross negligence 

towards such basic demands of the young learner in particular and the masses in 

general proves not only worthless but even dangerous. 

 Teaching competencies can be affected by different factors at different 

levels especially at secondary level when the student needs more attention 

because of their age. 

 

2.2 SECONDARY EDUCATION: 

 In entire educational system the secondary level is most important for 

moral and intellectual development of children and needs more concentration on 

secondary education that is a stage where a student enters in adolescence period. 

This is the most crucial stage of life. The basic perceptions and modes of 

behavior start taking shape and problems of adjustment with the new roles in life 

assume critical significance. Secondary education provides an excellent 

opportunity for the educationist to conceive and launch programs that initiate the 

learners into proper forms of behavior and attitudes. All the secondary schools 

are under the administration and control of directorate of school secondary 

education. The objectives of secondary education are formulated on the basis of 
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the guidelines prepared by the national policy of education. The major aim of 

secondary education is to enable the learners to acquire new knowledge skills use 

in modern science and technology, develop positive outlook and scientific 

attitude to acquire skills for self employment and to inspire them with patriotism 

and religious moral, cultural and social values. The teacher plays a major role in 

implementing the policies and schemes formulated to achieve a breakthrough in 

the quantitative expansion and qualitative improvement of education. The 

important determination of the status of teachers could be identifies as the 

academic and professional requirements for entry into the profession. The 

financial and other economic benefits to freedom of teachers to take part in 

public affairs the professional responsibility assumed growth of the teaching 

profession in view of the importance of the secondary education in the socio-

economic reconstruction of the country. Secondary education is the secondary 

level of schooling that falls between the primary level and higher education 

college level. In this stage teachers carry great social responsibility. 

 In writing of teaching for the twenty first century Delors (1996) stated that 

“Teachers have crucial roles to play in preparing young people not only to face 

the future with confidence but to build it with purpose and responsibility. The 

new challenges facing education to contribute, to develop, to help people 

understand and to some extent come to terms with phenomenon of globalization 

and to foster social cohesion must be met from secondary school onwards. 
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Teachers are the instruments in the development of attitudes positive or negative 

to learning. Teachers can awaken curiosity stimulate independence, encourage 

age intellectual rigor and create the conditions for success in formal and 

continuing education.” 

 D. S. Srivastava (2005) stated that “Secondary school teacher teaches one 

or more national curriculum subjects to pupils aged 11-16 or up to 19 in schools 

with sixth forms. Teachers may use creativity, humour and imagination to 

develop schemes of work and to plan lesson in order to foster a healthy cultural 

of learning with in the classroom and to general the most effective interactions 

with pupils”. 

 According to T. K. Hemchand (2009) “Teachers encourage, monitor and 

record the progress of individual pupils and devise resources accordingly they 

must also keep up to date with developments in their subject area. 

 New resources, methods and national objectives teachers liaise and 

network with other professionals, parents and earners both informally and 

formally. Some of the duties of teachers especially at secondary level are: 

 Planning, preparing and delivering lessons to a range of classes including 

putting up displays in the classroom. 

 Marking work giving appropriate feedback and maintaining records of 

pupil’s progress and development. 
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 Researching new topic areas maintaining up to date subject knowledge and 

then devising and writing new curriculum materials. 

 Selecting and using a range of different learning resources and equipment. 

 Undertaking pastoral duties such as taking on the role of formulator and 

supporting pupils on an individual’s basis through academic or personal 

difficulties. 

 

We can say that in secondary level teaching is complex work. Unlike other 

professions teaching requires simultaneous interaction with large numbers of 

people. Decisions have to be made quickly and reasonably. No one day is quite 

similar as previous day, every day they have a lot of opportunity of new 

experiments and problems. 

Overview and key challenges of secondary education in Pakistan. 

 Financing (Share of budget) 

 Quality (Content of curriculum) 

 Access (Enrollment institutions) 

 Regional differences 

 Choice of subjects teachers, pass rates 

 Ongoing reforms and future reform areas. 
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2.3 REFORMS IN SECONDARY EDUCATION: 

 Some initiatives have been started recently as part of ministry of education 

overall reform effects and provincial reform programs. 

 With better data analysis focus also moving to secondary and college 

education. 

 Higher education reforms are already underway. 

 Content of weak curriculum at secondary level. 

 Current curriculum does not address systematic progression from easy to 

difficult and absence of vertical and horizontal linkages in subjects. 

 Shortage of language and science teachers with variation between 

institutions. 

 Choice of subjects is not responding to market / economy needs. 

 Disparities between urban / rural institutions including gaps in facilities 

teaching. 

 Multiple examination boards of varying quality. 

 

Future Agenda: 

 Quality of secondary and higher secondary graduates, including focus on 

marketable skills. 

 Subject revisions at secondary and higher secondary. 

 A clearer partnership with private sector. 
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 Demand side interventions such as stipends to increase the number of 

children completing primary and proceeding to middle / secondary level. 

 Strengthen the content of education by ensuring linkages between revised 

content and text books, teaching examination. 

 

2.4 PROBLEMS IN GOVERNMENT SCHOOLS: 

The problems which were observed by the researcher are as below. 

 Ethical issues 

 Differentiation in education standards 

 Non availability of books 

 Security issues 

 Teachers are not co-operative 

 Campus less schools 

 Paper conducting is not satisfactory 

 Not practical education 

 Limited syllabus 

 Discrimination in paper checking 

 Invigilators are not honest 

 No incentives to teachers 

 No financial aid to deserving students 

 Insufficient scholarship to intelligent students 
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 No dress code checking in schools 

 Technology deficient institutions 

 Higher enrollment in class 

 No IQ Test 

 Pick and drop problems 

 Conservative environment 

 Less content covered from the syllabus 

 No team work 

 Child labor 

 Favoritism 

 Student abuse 

 Lack of libraries  

 Plagiarism 

 Hygienic issues 

 Improper utilization of potentials 

 Mismanagement 

 Insufficient allocation of budget 

 Non - conducive facilities and lack of infrastructure 
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2.5 TYPES OF FACILITIES IN SCHOOLS: 

 

Table # 2.5.1 Types of facilities.  

Types No. 

Shelter less schools 3572 

Dangerous building schools  4264 

Schools without drinking water 13925 

Schools without boundary walls 19748 

Schools without toilets 21636 

School requiring furniture 18515 

Other miscellaneous shortages 

Total cost of missing facilities 

 

Rs. 24365 m 

 

 

2.6 IMPACT OF DIFFERENT MAIN PROBLEMS ON 
TEACHING COMPETENCIES IN PAKISTAN: 

   
Teaching is a difficult and time consuming profession and needs 

proper training and patience. As an under developed country.  Pakistan has 

so many problems and one of them is incompetent teachers in schools, 

because different problems of teacher leave their effects on learning of the 
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students automatically. Following are some factors or problems of teachers 

which directly shows impact on their teaching competencies. 

 
2.6.1  Unhygienic school environment: 

The World Bank report 1991 has depicted a gloomy picture of the environment 

prevailing in our education. According to the report the schools in Pakistan offer 

in hospitable and unhygienic environments for teaching and learning since no 

incentives and provided by the government and society to the teachers. The 

teachers in Pakistan are a community seemed for their economic and intellectual 

backwardness. The secondary schools in Pakistan present conditions similar to 

those of a torture camp. More often there no classrooms are dissipated except 

those, where government has provided proper building owing to political 

pressure of the local areas. Very often the classes are held under the open sky. 

The school buildings are exposed to natural climates. They lack in basic facilities 

like drinking water, electricity, furniture and other infrastructure required 

running school for the impact of education. Students may be sitting on desk or 

floor mats in a room with just adequate space to accommodate them. There is no 

light, artificial or natural and heat available in winter. The classrooms are 

overcrowded where it becomes difficult for a low paid teacher to maintain 

academic discipline. Especially in big cities teachers have to face the transport 

noise, which breaks their sequence of lecture. In this situation neither teacher can transfer the 
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knowledge and nor student can get education and many other environmental 

disturbances make problems for the teacher. 

 
2.6.2  Student teacher ratio: 

The student teacher ratio has been very poor. In case of female 

teachers, the number of teacher does not match favorably with the number of 

student. An overcrowded classroom is the worst problem in government schools. 

Due to lack of realistic investment in our educational institutions since 

independence, the pressure on schools has increased many folds on the average, 

such as a single teacher teaches at least sixty students in a classroom, which was 

basically meant for thirty students. The scene of multiple classes being taught in 

a single room by a single teacher is very common in our schools. It should be 

kept in mind that students require maximum personal attention. In our 

educational system mostly the teacher is unable to recognize her student. The 

question of personal attention cannot even be imagined. A proper teacher student 

ratio is a symbol of quality education. 

 
2.6.3  Untrained Teachers: 

No doubt teacher is the key factor in the educational system. It is a 

fact that once teachers are inducted in our education system they are seldom 

provided any training of substance due to lack of training. They are not aware of  
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challenges of the future and hence are unable to prepare their students to play 

their due role. The training of teachers involves more than giving them the 

knowledge and skills necessary for good teaching. We are aware that, for 

teachers what goes on inside the classroom is closely related to what goes on 

outside. The quality of teaching is closely influenced by the professional growth 

of teachers and the relationship with their colleagues, either as supportive 

communicates who work together in pursuit of common goals and continuous 

improvement or as individuals. 

 

2.6.4  Inadequate physical and other facilities: 

The secondary schools in Pakistan badly lack in physical facilities 

like classroom, laboratories, libraries, furniture and other equipment. These 

facilities at the secondary level of education in Pakistan are often in adequate or 

sometimes absent. Classrooms are usually dark, dirty and in a state of immense 

disrepair. Lack of such facilities particularly duly equipped classrooms and 

laboratories immensely hinder a proper delivery of the secondary education. A 

delegation from U.K. to Pakistan has also noted lack of desks, books, 

blackboards, doors, windows, electricity as well as overcrowded classrooms. 
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2.6.5  Transportation: 

Transport was the part of facilities provided to the teachers but 

today it has been ignored that’s why teachers have to face the problems of 

transport. Because of small amount of income they cannot manage their transport 

by using private transport their more than half income goes to the transporters 

pocket. And they have to face a number of problems in this one. Transportation 

is related to accommodation. It has been seen that in majority of the case teachers 

reside at distance from the schools. Also they cannot afford decent transport due 

to which they are reported to come late and leave as early as possible. Due to 

recent information about transportation, it is reported that the cases of unreported 

absence from duty has also become very common. 

 
2.6.6  Financial Problems: 

The other most important factor which in the majority of cases is as 

important as social respect that a profession commands is the financial benefits 

which a person derives from it. The salary of our teacher is quite meager and is 

not enough to lead a decent life and support a healthy family. Dues to this 

majority of teachers resort to a number of ways and means to supplement their 

income. This not only diverts the attention of the teacher but also bring a bad 

name to this once the most respected profession if it is ensured that a teacher gets 

enough financial benefits with which she can lead a decent life. She will then be 

in a position to invest all her energies in doing justice to her profession. 
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Good conditions of work play a significant role in attracting place and 

retaining the right type of person in the teaching profession and enabling them to 

function efficiently. The working conditions include teacher’s salary and benefits 

availability of a suitable school building and essential facilities in the school, 

teachers work load method of recruitment, availability of teaching and non 

teaching materials and opportunities for promotion. 

Today teacher’s pay is probably the most important element affecting the 

quality of education. The teachers are generally low paid and in the prevailing 

economic depression the woefully underpaid “makers of the nation” have often 

been driven to desperate measures to push a modicum of their urgent demands. 

Undesirable as hunger strikes are it cannot be gainsaid that a hungry teacher is 

just as pitiable as any other hungry man, and the high moral or intellectual 

discipline which is rightly assumed to be in attribute of the really good and able 

teachers does not make them less vulnerable to acute physical distress. So far as 

the teachers are considered the government can do a lot to improve matters. For 

instance their salaries could be made to feel that they are much above the 

ordinary functionaries of the government. They could be ensured a decent living 

and a respectable position vis-à-vis our businessman and government officials. 

Teachers, whether male or female are not available because the conditions of life 

and work in the primary and secondary schools everywhere in Pakistan are to, 

say the least unattractive while it is true that there is on the whole a considerable 
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shortage of able and qualified teachers to fill the growing requirements of 

education at all levels it is equally true that without adequate improvement in 

salary scales for teachers the better or even tolerable type of recruits will not be 

drown to the teaching profession and without improving the quality of teachers 

the numerical expansion of schools extremely unlikely to serve the desired ends. 

 
2.6.7  Lack of educational aids: 

This is also a problem face by the teachers in Pakistan. Because of 

lake of educational aids teachers cannot satisfy the student and without the 

satisfaction of student educational system can be successful. In order to impart 

proper education a teacher requires a number of aids to achieve this goal. These 

include a variety of audio visual aids also known as teaching kits etc. In the 

absence of these aids a teacher fails to explain all the concepts theoretically and 

mostly ends-up confusing the students. 

 

2.6.8  Frequent transfer between schools: 

It has been observed that majority of the teachers are not only 

posted away from the cities / villages / districts they belong to but are also 

frequent transfers. It is a human nature that it takes times to accustom any new 

environment. By posting teachers away from their native cities / villages/ 

districts and then subjecting them to frequent transfers they never get accustomed 

to the schools and students which greatly diminish their productivity. This also 
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has another angle i.e. the students too need time to get to know a teacher and it is 

only when they understand each other they can communicate positively. 

Frequent transfers also have a negative effect on the family life of teachers 

especially the education of their children. 

 

2.6.9  Political situation of the country: 

No one is unaware of the current situation of the country and the 

disturbance through it. The situation is disturbing the educational system day by 

day. Strike of day to day are breaking the sequence of the curriculum and it is 

very hard to complete the syllabus and because of it all of the citizens are very 

disturbed minded, teachers are included, and they have to manage the situation. 

Since independence all the institutions of our society have become much 

politicized. Teaching profession is no exception to this majority of the induction 

is on political grounds. A teacher inducted through this system is not liable to 

merit but to the political interest of the political force that has inducted the person 

and so commits all kinds of blunders to favor them. The negative impact of 

politics is so great that who ever wants to uphold merit is punished severely. 
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2.6.10 Lack of parent’s interest: 

In Pakistan lack of parent’s interest is a great problem that teachers 

have to face. And without the communication with parents teachers cannot 

complete their duties and competencies. 

 

2.6.11 Teacher and pupil relation: 

Kulbir Singh (2009) indicated that “the teacher is the educational 

parent of the child”. According to new education learning by the pupils is more 

important than teaching by the teacher. But at the same time it must not be 

forgotten that the teacher can never make herself/herself invisible. The pupils 

will always look up to her a guide philosopher and friend. If a teacher says one 

thing and does another the pupils will naturally lose their respect from her it 

would be case of do as I tell you, but don’t do as I do such conduct on the part of 

a teacher unfits her for profession. The attitude of the teacher should be one of 

friendly co-operation and sympathetic understanding. Teacher must be friendly 

with her students. If teacher trains students, her mental ability affected. Teachers 

have to be aware that if she builds up a barrier between her and the students, 

learning will not take place at all resulting in feeling of displeasure for both the 

teacher and the pupils. 
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2.6.12 Feeling of insecurity and jealousy amongst fellow teachers: 
 

People (teachers) of same profession have some level of jealousy 

among themselves due to different abilities. There are many factors of jealousy. 

The factor that is discussed here is the superiority sense among teachers. No 

doubt, teachers have high level of knowledge that they deliver to their students 

but some have remarkable teaching style that their student can easily understand 

as compared to other teachers. Therefore, teachers feel insecurity and jealousy. 

 

2.6.13 The teacher and Senior’s relation: 

If a teacher does not see eye to eye with her seniors this does not 

mean that she should hold her co-operation on the other hand even under such 

circumstances she must be ready to defend their policies with the headmistress. 

A teacher should stand on a good footing. There must be perfect understanding 

among them. A headmistress is responsible for the school. No school can get 

success, if the teachers working in it, stands in individual position and not as a 

team. 

2.6.14 Teacher headmaster/mistress relation: 

As already discussed above that the negative influence of politics in 

education is deep rooted. Due to this factor, only those persons who work for the 

political forces mostly get to the top. Persons who reach to the top using their 

political influences pay no attention to develop cordial relations with their  
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staff. Good relations of headmistress and her teachers are very important in 

improving the over-all performance of teachers. 

 

2.6.15 Medium of instructions: 

Due the existence of multi medium of instruction as well as ever 

changing medium of instruction confuses both the giver and the recipient. The 

absence of proper orientation confuses the teachers so greatly that they lose 

interest in their profession. 

 

2.6.16 Respect in society: 

The first and foremost factor in choosing a profession anywhere is 

the respect that it gives to a person who joins it. Teaching is constantly loosing 

its respect; the situation is so bad today that qualified people search for other 

professions and majority of persons joining this profession are of quit a low 

caliber. 

 

2.7 THE ROLE OF TEACHER AT SECONDARY LEVEL 
IN PAKISTAN: 

 
As teacher plays major role in educational development of any country, 

that is why during the last 63 years in Pakistan, policy makers also highlight the 

role of teachers and their status in different educational policies. 
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According to Pervez Hood Bhoy (1998) the presented system of education 

prevalent in Pakistan is the heritage of the pre-partitioned British India. The 

system of education followed in colonial India was introduced by the British 

Primarily for turning out clerks and subordinates necessary for carrying on the 

administration of the country in English under the British masters in the colonial 

setup that was India then. This system of education was designed by Lord 

Macaulay to produce “Your most obedient servants” 

The cardinal principle of this system was to quote the words of Lord 

Macaulay, “we want Indians in colour but English men in taste and attitude”. At 

least that was the objective at the initial stage after replacement of Persian by 

English as the court language in 1835. The aim gradually expanded after the 

establishment of the Calcutta University in 1858 and other universities later on. 

The consensus of opinion has been that since the existing system was 

designed by alien rulers to serve their own imperialistic ends it can hardly be 

expected to cater for the requirements of an independent, democratic Islamic 

state. Which indeed is very true? For the British, in devising their system had no 

other end in view except the creation of a class of bureaucrats to fit in the 

administrative hierarchy which was the mainstay of the British rule in the 

subcontinent. 

But we are no more a subject people and obviously we should change our 

mental and educational outlook consistent with our change in status. Pakistan  
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has been founded to bring about this change in outlook and in fact represents the 

new outlook that we should own as a free people. Thus, with the coming of 

freedom, the present educational system has become anti-dated and out moded 

having no relevance to the social, political or other problems facing the country. 

What we want now is not an army of clerks and small functionaries to fill our 

government and business establishments, but a body of useful, self reliant 

balanced citizens embodied with the national ideal, conscious of their heritage 

and capable of contributing towards the prosperity and glory of our country. 

Unfortunately, however, even though several years have been elapsed since the 

independence, our educational authorities seem to have taken little cognizance of 

the changed conditions. Truly speaking, the fact of the creation of Pakistan may 

have been reflected in other spheres of our activity but it has been the least 

projected in the educational field. We have retained the whole system as it was 

created by the British and have worked it in much the same manner as it was 

done in pre-independence days. 

Let us analyze the defects and deficiencies of the system of education 

prevalent in Pakistan. So that we may evolve a system which is best suited to our 

genius. To begin with a world about the existing conditions is necessary. At 

present, both the quality and quantity of education provided at different levels are 

unsatisfactory. The orientation of education as revealed by the underlying 

principle of educational practice curricula and methods of teaching is correlated 
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to the needs of the country and radical alteration is called for in order that the all-

sided development of the country within the framework of a truly democrat 

social order may be possible. Unsatisfactory economic condition of the country 

is partly responsible for its educational backwardness but economic 

backwardness is itself a consequence of a defective system of education. 

The existing system of education is not the result of natural growth but 

was transplanted into roots and branches by foreign rulers as we have already 

seen to serve their own purpose. It has outlived its utility and does not suit the 

genious of Pakistan. It was expected from our educationists to define the proper 

objectives of a national system of education stressing the need both of the 

individual and the social order and emphasizing the importance of effective inter-

relationship between the two by ignoring the definition of the objectives of our 

educational endeavour they have neglected the fact that education is essential for 

a democratic society as it affects such vital factors as individual freedom, social 

justice and social coheir through the elimination of forces and factors that divide 

man and groups from man, and group from group in the country. 

Democracy becomes a force and will in a surprisingly short time digits 

grave if it does not top-priority to education. 

Although it is described to spread higher education among the masses we 

must have a real education ladder and evolve methods of keeping all those 

outside the portals of the university or college who do not process the capacity to 
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profit by higher education. At the same time, no deserving student should be 

denied and deprived off the right of being educated merely because she is unable 

to pay the price of education. In order to ensure the availability of education 

within the easy reach of everyone and to make it universal, we have to make 

radical and revolutionary changes in our present system of education so that it 

should be completely over handed. The educational system prevalent in our 

country is an historical anachronism. It is not a system at all it is merely a patch-

work. It has to be scraped up and replaced by a comprehensive and closely 

integrated progressive programme of national education from the nursery school 

up to the university stage. Degree distribution companies as the educational 

institutions run on commercial basis may be called have to be liquidated 

immediately as are responsible for education blindness and bungling. 

The set up of schools colleges and universities also calls for complete 

reorientation. The defeats inherent in the present organizational set-up are 

responsible for the applying low standard of education. To be specific the 

institution are usually controlled by a committee. 

Another significant aspect of our educational system should be the 

recognition that the students differ in intelligence quotient which is a fact 

recognized by all the educationists. But unfortunately no efforts have been made 

to give it a prominent place which it deserves in the educational system. It is now 
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recognized that there are three grades of students from the stand point of 

intelligence quotient. 

They are sub-normals, normals and super normals, while the present 

system of educational provides for the education of sub-normals, normals and 

super normals but there is no such institution which caters for the exclusive need 

of super normals with the result that their growth and development suffer. They 

are lumped together with sub-normals and normals. This causes their massacre 

for they have been yoked with persons, who can not keep pace with them. The 

teacher who has to train the whole class which consists of all the three grades of 

students can not sacrifice the interests of dullards at the expense of the super- 

normals, this results in the waste of the talents. 

 

2.8 THE ROLE OF TEACHERS AT SECONDARY LEVEL 
IDENTIFIED IN DIFFERENT EDUCATIONAL POLICIES 
OF PAKISTAN: 

 
As teacher has major role in educational development of any country that 

is why during the last 63 years in Pakistan policy makers also highlighted the 

role of teachers and their students in different educational policies. 

During the first decade after independence Pakistan was confronted with 

the crucial issue of its survival it had an inadequate administrative system and 

enormous refugee problems it lacked infrastructure and adequate means of 

communications. There were no buildings in which a government could meet 
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and the government lacked financial resources at the time of its independence in 

1947. 

 

2.8.1 Educational Policy 1947: 

 After independence in 1947 efforts were made to provide a definite 

direction to education in Pakistan. Quaid-e-Azam Muhammad Ali Jinnah laid 

down a set of aims that provided guidance to all education endeavors in the 

country. This policy too has sought inspiration and guidance from those 

directions and the constitutions of the Islamic republic of Pakistan. The policy 

cannot put it in a better way than the Quaid’s words in his message to Pakistan 

Education conference held in Karachi on November 27, 1947. 

“There is no doubt that the future of our state will and must greatly 

depend upon the type of education we give to put children and the way 

in which we bring them up as future citizens of Pakistan. Education 

does not merely mean academic education. There is immediate and 

urgent need for giving scientific and technical education to our people 

in order to build up our future economic life and to see that our people 

lack to science commerce. Trade and particularly well-planned 

industries. We should not forget that we have to compete with the world 

which is moving very fast in this direction”. 
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 After the independence Pakistan was an under developed area even 

relative to some other Asian countries. 

 An official government document sketched the following picture of 

Pakistan’s socio-economic problem in these words. 

 “The system of production, transportation trade and consumption yielded a 

very low standard of living most of the people living at or barely above the level 

of subsistence with little opportunity for education or economic advancement. 

Agriculture methods were for the most part, primitive and average yields were 

among the lowest in the world. The social services education, health housing and 

welfare were limited in quality as well as quantity. Therefore in the first 

education policy of 1947 it was aimed to provide a definite direction to the 

education system in Pakistan. 

 

2.8.2 Report of the commission on the National Education 1959: 

Secondary education: 

 Secondary education should be recognized as a complete stage consisting 

of classes IX to XII 

 Curricula should be based on compulsory core subjects and additional 

subjects for a definite vocational and career. 

 National Language, Science and Mathematics should be emphasized. 
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 Examination system should be re organized (15% external and 25% 

internal) 

 Properly trained teachers should be appointed and all necessary facilities 

should be provided. 

 Diversification of curricula to introduce technical vocational subjects in 

secondary stages and enhancement of middle level technical (polytechnics 

education) 

 
After 1947 policy the second policy 1959 also aimed towards examination 

system properly trained teachers and compulsory core subjects in curriculum. 

 
2.8.3 Education Policy 1972-1980: 

The important features the education policy 1972-80 is as under: 

 To ensure active participation of teachers, students and parents in 

education affairs. 

 To promote the welfare dignity and sense of responsibility among teachers 

and students. 

 

1972-80 the points in which more consideration made was to ensure active 

participation of teachers and parents in educational matters and welfare dignity 

and sense of responsibility among teachers and students also. 
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2.8.4 National Educational Policy 1979: 

The major aims of the education policy 1979 focused on promotion of 

scientific and technical education mush needed for socio-economic development. 

 

 To achieve these aims the education policy proposed following strategies. 

 Emphasis on quality improvement and consolidation and opening new 

institutions only where demand is reasonable. 

 Separate educational institutions for female students up to highest level 

with specially designed curricula. 

 

The educational policy 1979 aimed to the promotion of scientific and 

technical education for socio-economical development and separate educational 

institutions for female education. 

 

2.8.5 National Educational Policy 1992-2002: 

Linking education with world of work the education policy 1992-2002 in 

its conceptual framework of the policy highlighted that secondary education is a 

vital link between the elementary education and higher education. As terminal 

stage it may enable the youth to enter job market. Although, it may provide 

opportunity to enter into higher education system in either case with the present 

delivery system the youth remains under prepared. Generated education does not 
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equip the students for the type of work force that is needed for the expanding 

industrial and agricultural economics of the country. Further considering the 

knowledge explosion in social and natural sciences and imperative of computer 

literacy or environmental education. 

 

 Emphasize women education. 

 Improving the quality of education by reasserting the role of the teachers 

in the teaching learning process by modernizing curricula and textbooks 

by improving physical facilities and by introducing activity oriented new 

sciences levels of school education. 

 
In the educational policy 1992-2002 secondary education elementary 

education and higher education were highlighted. The further women education 

and environment education were also promoted. 

 

2.8.6 National Educational Policy 1998-2010: 

Following concerns and issues formulated the basis of the National 

Education Policy 1998-2010. 

 The teacher is the backbone of an education system 

 The policy seeks to create relationship between supply and of teachers. 

The existing capacity of teacher training institutions shall be fully utilized 

and teaching out posts to be established under. Teacher education project 
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and strengthening the capacity of Allama Iqbal Open University shall meet 

surplus demand. 

 

Education is a powerful tool and fundamental force in the life of man it 

plays an instructional role in shaping the personality of the individual and the 

future of mankind. 

1998-2010 policy also follows some concerns i.e. existing capacity of 

teacher training institutions shall fully utilized and strengthening the capacity of 

Allama Iqbal Open University too. 

 

2.8.7 The National plan of Action on Educational of All (2001-2015): 

Also summarized following major causes of low enrolment and high drop 

outs in the education system that requires immediate attention. 

 

A: Economic Factors: 

i. Low level of economic development of the country. 

ii. Low percept income of the people. 

iii. Inadequate provision of physical facilities in school. 

iv. Shortage of funds especially to meet the recurring expenditure. 

v. Poor standards of health and nutrition. 

vi. Costly textbooks / exercise books 
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vii. In-adequacy of audio-visual aids. 

viii. Poor condition of school building 

ix. Poor motivational level of parents to send children to school. 

 

B: Teacher related factors: 

i. Shortage of teachers. 

ii. Hesitation of female teachers to go to school located in remote areas. 

iii. Inadequate / improper residential facilities especially in far flung areas 

compelling them to remain absent from school to attend to family 

problems. 

iv. Low morale of primary school teachers and harsh treatment of pupils. 

v. High student teacher ratio especially in urban school. 

vi. Inadequate knowledge of child psychology. 

 

The position of the schools of our country is not very satisfactory for they 

faced with economic and social problems. The educational plan of action on 

education of all (2001-2015) also summarized the economical factors and teacher 

related factors in the system of education. 
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2.9 HYPOTHESES: 

 

1. The teaching competencies will be affected due to the socio-cultural 

problems observed by the female teachers. 

2. The teaching competencies of female teachers will be affected due to the 

economic problems. 

3. The teaching competencies will be affected due to the environmental 

deficiencies on female teachers. 

4. The teaching competencies will be affected due to the political pressure on 

female teachers. 
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CHAPTER 3 

3.1 METHODOLOGY: 
 
 This research study was quantitative cum qualitative in nature and was 

aimed to find out the teaching competencies of female teachers at secondary 

level. 

3.2 POPULATION: 
 The population of this study was all the government girl’s secondary 

schools of Karachi city as shows in the following table: 

 
Table # 3.2.1 

District Officer Education semi / planning City District Government Karachi 
Statistics of Government Secondary Schools of Karachi  

S. No. Towns Secondary Girls Schools
1 Kemari Town 3 
2 Site Town 6 
3 Baldia Town 2 
4 Orangi Town 9 
5 Lyari Town 15 
6 Saddar Town 18 
7 Jamshaid Town 21 
8 Gulshan-e-Iqbal Town 8 
9 Shah Faisal Town 1 
10 Landhi Town 7 
11 Korangi Town 15 
12 North Nazimabad Town 10 
13 New Karachi Town 11 
14 Gul Burg Town 26 
15 Liaquatabad Town 25 
16 Malir Town 19 
17 Bin-Qasim Town 8 
18 Gadap Town 5 

Total: 18 Towns 209 
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3.3 SAMPLE OF THE STUDY: 

 

 The total sample of the study was comprised of 50 secondary female 

schools due to the time constraints and economical hurdles; a convenience 

sampling procedure was adopted. 

 

Table # 3.3.1 

Sample of the Schools 
Locality wise distribution of school and female teachers 

Ten (10) Towns and their Fifty (50) including Three Hundred (300) Teachers 
selected for research study by the researcher 

S. 
No. 

Towns 
No. of secondary  

school
No. of Secondary  
School teachers

1 Orangi Town 6 35 
2 Saddar Town 3 15 
3 Jamshed Town 6 32 
4 Gulshan-e-Iqbal Town 4 20 
5 North Nazimabd Town 7 50 
6 New Karachi Town 3 15 
7 Gulberg Town 5 32 
8 Liaquatabad Town 7 43 
9 Malir Town 3 23 
10 S.I.T.E. Town 6 35 

 Total 50 300 
 

3.4 SAMPLE OF THE TEACHERS 

Ten (10) Towns and their 300 Teachers selected for study. Total 300 

Questionnaire were filled by teachers from 50 schools of Ten (10) towns selected 

from 18 (eighteen) Town of Karachi city. 
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3.5 INSTRUMENT OF RESEARCH: 

 A questionnaire was developed as instrument of the study to collect the 

data. For reaching at appropriate conclusions, questions were prepared in the 

light of objectives and hypotheses. Before collecting the data, a pre-testing was 

completed through few female teachers; furthermore interviews were also taken 

by the following officers: 

 

Table # 3.5.1: Particulars of Interviewers: 

S. No. Name Post 
1 Mrs. Farnaz Munir District Officer Education Karachi 

female. 
2 Prof. Dr. Fazal Ahmad Professor and Scholar, Karachi 

3 05 Principals School principals from Liaquatabad 
Town see Appendices III   

 

3.6 DATA ANALYSIS: 

 The researcher has used simple Mean, Standard Deviation and Percentage 

Graphic bar to show the exact results of the data. 
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CHAPTER 4 

 

 RESULTS: 

 

 With reference to the data collected from the Questionnaire, the results 

were presented in the following manner. The data represented as %age for the 

answer (Yes, T.S.E. or No) by using bar, chart and frequency distribution from 

grouped data. The researcher determined the Mean ± S.D and variance of the 

data by using formulas. 

 

1) Mean     = ∑ fx 

             n 
 

Where “ ” is the arithmetic mean, “∑fx” is the sum of frequency 

multiplied by Midpoint & “n” is the total no. of information. 

 

2) S.D. 

1. SS =  ∑ fx2 – (∑fx) 2 sum of sq 

2. S2 =  ss  variance 
     n-1 

3. S =  – S.D. 

 

The collected data was analyzed by researcher question by question as 

follows. 
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4.2 RESULTS OF QUESTIONNAIRE: 

 

Table # 4.2.1 Your family is in favour of your job.  

 
Yes To Some Extent No  S.D. 

94 190 16 152.7 62.865 

31.33% 63.33% 5.33% ___ ___ 

 
Result: The above table shows that mostly the families were in favour to 

some extent (T.S.E) due to the social values. 

 
However the mean ± S.D. for this question were represented as 

mean =152.7 ± S.D. = 62.865 

 
The visual representation of data is given below through graphic 

bar. 
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Table # 4.2.2 Do you have a time for domestic work. 
 

Yes To Some Extent No  S.D. 

181 24 95 152.15 54.029 

60.33% 8.00% 31.67% ___ ___ 

 
Result: The above table shows that most of the female teachers have spare 

the time for domestic work due to have half day job while 31% 

disagreed with it. 

 
However the mean ± S.D. for this question were represented as 

mean =152.15 ± S.D. = 54.029 

 
The visual representation of data is given below through graphic 

bar. 
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Table # 4.2.3 You are fit and healthy. 

 
Yes To Some Extent No  S.D. 

228 6 66 190.82 71.83 

76.00% 2.00% 22.00% ___ ___ 

 

Result: The above table shows that mostly female teachers were fit and 

healthy. 

 
However the mean ± S.D. for this question were represented as 

mean =190.82 ± S.D. = 71.83. 

 
The visual representation of data is given below through graphic 

bar. 
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Table # 4.2.4 You are punctual during the job timing. 
 

 
Yes To Some Extent No  S.D. 

213 2 85 190.7 57.148 

71.00% 0.67% 28.33% ___ ___ 

 
Result: The above table shows that mostly teachers were punctual during 

the job timings. 

 
However the mean ± S.D. for this question were represented as 

mean =190.7 ± S.D. = 57.148 

 
The visual representation of data is given below through graphic 

bar. 
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Table # 4.2.5 Your school is near to your residence. 
 
 

Yes To Some Extent No  S.D. 

110 5 185 156.2 42.94 

36.67% 1.67% 61.67% ___ ___ 

 
Result: The above table shows that mostly school teachers were not living 

near to the school. 

 
However the mean ± S.D. for this question were represented as 

mean =156.2 ± S.D. = 42.94 

 
The visual representation of data is given below through graphic 

bar. 
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Table # 4.2.6 You are satisfied with the behavior of your head mistress/ 
   Principal. 
 
 

Yes To Some Extent No  S.D. 

110 90 100 102.66 8.151 

36.67% 30.00% 33.33% ___ ___ 

 
Result: The above table shows that mostly female teachers were satisfied 

with their administration. 

 
However the mean ± S.D. for this question were represented as 

mean =102.66 ± S.D. = 8.151 

 
The visual representation of data is given below through graphic 

bar. 
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Table # 4.2.7 Are you satisfied with your time table. 
 

Yes To Some Extent No  S.D. 

213 2 85 190.783 57.148 

71.00% 0.67% 28.33% ___ ___ 

 
Result: The above table shows that mostly teachers were satisfied with their 

time table. 

 
However the mean ± S.D. for this question were represented as 

mean =190.783 ± S.D. = 57.148 

 
The visual representation of data is given below through graphic 

bar. 
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Table # 4.2.8 You suggest to your student to read related books to your 
course. 

 
Yes To Some Extent No  S.D. 

190 85 25 160.48 64.714 

63.33% 28.33% 8.33% ___ ___ 

 
Result: The above table shows that mostly teachers suggested their students 

to read related books. 

 
However the mean ± S.D. for this question were represented as 

mean =160.48 ± S.D. = 64.714 

 
The visual representation of data is given below through graphic 

bar. 
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Table # 4.2.9 Instructional aids are used during your teaching process. 
 

Yes To Some Extent No  S.D. 

105 85 110 103.16 10.4 

35.00% 28.33% 36.67% ___ ___ 

 
Result: The above table shows that mostly the instructional aids were not 

used during the teaching process. 

 
However the mean ± S.D. for this question were represented as 

mean =103.16 ± S.D. = 10.4 

 
The visual representation of data is given below through graphic 

bar. 
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Table # 4.2.10 You use the different skills in classroom which are taught 

during training. 
 

Yes To Some Extent No  S.D. 

140 90 70 112.116 28.09 

46.67% 30.00% 23.33% ___ ___ 

 
Result: The above table shows that mostly female teachers used the 

different skills in classroom which are taught during training. 

 
However the mean ± S.D. for this question were represented as 

mean =112.116 ± S.D. = 28.09 

 
The visual representation of data is given below through graphic 

bar. 
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Table # 4.2.11 You motivate the student by asking question in the classroom. 
 

Yes To Some Extent No  S.D. 

100 90 110 102.66 8.15 

33.33% 30.00% 36.67% ___ ___ 

 
Result: The above table shows that mostly teachers did not motivate the 

student by asking question in the classroom. 

 
However the mean ± S.D. for this question were represented as 

mean =102.66 ± S.D. = 8.15 

 
The visual representation of data is given below through graphic 

bar. 
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Table # 4.2.12 You explain more beside the topic of the book. 
 

Yes To Some Extent No  S.D. 

180 70 50 136.16 53.5 

60.00% 23.33% 16.67% ___ ___ 

 
Result: The above table shows that mostly teachers explained more beside 

the topic of the book. 

 
However the mean ± S.D. for this question were represented as 

mean =136.16 ± S.D. = 53.5 

 
The visual representation of data is given below through graphic 

bar. 
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Table # 4.2.13 You are satisfied with your salary and grade. 
 

Yes To Some Extent No  S.D. 

150 100 50 116 31.357 

50.00% 33.33% 16.67% ___ ___ 

 
Result: The above table shows that mostly teachers were satisfied with their 

salary and grade. 

 
However the mean ± S.D. for this question were represented as 

mean =116 ± S.D. = 31.357 

 
The visual representation of data is given below through graphic 

bar. 
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Table # 4.2.14 You agree that professional jealousy among colleagues 
effect on teaching competency. 

 
Yes To Some Extent No  S.D. 

115 110 75 105.16 76.367 

38.33% 36.67% 25.00% ___ ___ 

 
Result: The above table shows that mostly teachers agreed that professional 

jealousy among colleagues effect on teaching competency. 

 
However the mean ± S.D. for this question were represented as 

mean =105.16 ± S.D. = 76.367 

 
The visual representation of data is given below through graphic 

bar. 
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Table # 4.2.15 You agree that the environment of schools effects on teaching 
competency. 

 
Yes To Some Extent No  S.D. 

120 80 100 102.9 14.52 

40.00% 26.67% 33.33% ___ ___ 

 
Result: The above table shows that mostly teachers were agreed that the 

environment of schools effects on teaching competency. 

 
However the mean ± S.D. for this question were represented as 

mean =102.9 ± S.D. = 14.52 

 
The visual representation of data is given below through graphic 

bar. 
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Table # 4.2.16 What is the reaction of the headmistress about your  
Performance. 

 
 

Good Better Bad  S.D. 

252 37 11 225.22 73.193 

84.00% 12.33% 3.67% ___ ___ 

 
Result: The above table shows that mostly teachers were agreed that the 

reaction of the headmistress about their profession was good. 

 
However the mean ± S.D. for this question were represented as 

mean = 225.22 ± S.D. = 73.193 

 
The visual representation of data is given below through graphic 

bar. 
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Table # 4.2.17 You agree that lack of discipline effects on your teaching  
Competency. 

 
Yes To Some Extent No  S.D. 

125 90 85 105.166 18.581 

41.67% 30.00% 28.33% ___ ___ 

 
Result: The above table shows that mostly teachers were agreed that the 

lack of discipline effects in their learning competency. 

 
However the mean ± S.D. for this question were represented as 

mean =105.166 ± S.D. = 18.581 

 
The visual representation of data is given below through graphic 

bar. 
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Table # 4.2.18 You are agree that the performance of the teachers may be 
improved if their problems will be solved. 

 
 

Yes To Some Extent No  S.D. 

190 65 45 147.5 62.16 

63.33% 21.67% 15.00% ___ ___ 

 
Result: The above table shows that mostly teachers were agreed that the 

performance of the teachers may be improved if their problems will 

be solved. 

 
However the mean ± S.D. for this question were represented as 

mean = 147.5 ± S.D. = 62.16 

 
The visual representation of data is given below through graphic 

bar. 
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Table # 4.2.19 You feel that married females face the professional problems 
with children. 

 
 

Yes To Some Extent No  S.D. 

150 100 50 116 31.357 

50.00% 33.33% 16.67% ___ ___ 

 
Result: The above table shows that mostly married female teachers were 

faced the professional problems with children.  

 
However the mean ± S.D. for this question were represented as 

mean = 116 ± S.D. = 31.357 

 
The visual representation of data is given below through graphic 

bar. 
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Table # 4.2.20 You agree that misbehaving among the colleagues create 
problems in teaching competency. 

 
Yes To Some Extent No  S.D. 

82 93 125 106.22 17.549 

27.33% 31.00% 41.67% ___ ___ 

 
Result: The above table shows that mostly the teachers were not agreed that 

misbehaving among the colleagues create problems in teaching 

competency. 

 
However the mean ± S.D. for this question were represented as 

mean =106.22 ± S.D. = 17.549 

 
The visual representation of data is given below through graphic 

bar. 
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Table # 4.2.21 You agree that lack of respect is the major social Problem. 

 
 

Yes To Some Extent No  S.D. 

160 60 80 128.16 44.776 

53.33% 20.00% 26.67% ___ ___ 

 
Result: The above table shows that mostly the teachers were agreed that 

lack of respect is the major social problem.  

 
However the mean ± S.D. for this question were represented as 

mean = 128.16 ± S.D. = 44.776 

 
The visual representation of data is given below through graphic 

bar. 
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4.3 RESULTS OF INTERVIEWS: 

 

4.3.1 Interview No. 1 

 Mrs. Farnaz Munir 

 District Officer Education (Female) 

 

 Teaching competencies are necessary for teachers in educational 

institutions but appointments on political basis destroy these competencies so 

appointments should be made by fair means without political pressure. The 

government has tried to correct this system by introducing test system in 2007-

2008. Transport problem, physical fatigue and problems of married life can also 

leave an affect on teaching competency of female teachers. Teacher training 

courses should also be arranged for teachers during jobs so that they can be 

aware of teaching methods of modern age. Teaching competency can also be 

affected by frequently transfer of teachers from one place to another. But for 

maintaining teacher’s strength ratio, we have to do this work in our system. The 

teachers do not have the facilities like other departments. They are economically 

unstable which automatically leave affects on their teaching competencies. 
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4.3.2 Interview No. 2 

 Prof. Dr. Fazal Ahmad Khan 

 

 Teaching competencies are very important for teachers. If the appointment 

of teachers will be scheduled by fair means and without political pressure then 

only through this way teachers can fulfill their responsibilities with full 

concentrations. Curriculum is not ready to fulfill the needs and requirements of 

modern time. The condition of the society always lay on strong impact of the 

personality of the teachers. Teachers should handle their students with love and 

care. Teachers should be disciplined punctual and well mannered. If teachers 

have these qualities it means they are competent. 
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4.3.3 Interviews of School Principals  

 

 Teaching competencies are necessary and important for teachers. Parents 

do not take interest in the academic responsibilities of their children. On the other 

hand, teachers are also not using resources for teaching in the schools. According 

to principals, if the number of teachers are less they have to take different 

subjects but they get co-operation from them in the adjustments in their time 

table according to their problems. Teacher faces many problems in teaching life 

but they also take advantages on their political basis in the school but socially the 

teacher do not gain respect in teaching professions as others. They only get 

salaries. So it is the responsibility of the society to upgrade the status of teachers 

in the society. 

 The opinions of principals / regarding every question were almost same. 

The names of interviewers are given in appendix III. 
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CHAPTER 5 

5.1 SUMMARY: 

 The teacher has a very powerful influence in the formation of the character 

of every future citizen of a society. He/she transmit the intellectuality, technical 

skills and cultural traditions from one generation to another. The responsibility of 

the teacher is, therefore very great. That’s why it may be accepted that teacher is 

the real maker of the nation and the role of a teacher quite illustrative because  

the teacher had to patiently cut out of a crude and unshaped stone a thing of 

beauty. 

 Pakistan is developing country. It has the low standard of living for its 

people while the world is getting more and more competitive. We are struggling 

for our survival with our political, social and economical evils and monsters such 

evil are high unemployment and illiteracy rate, low productivity, low quality 

food, unavailability of healthy food and water, inefficient utilization of the 

material and human resource which instead of lacking us a head with time is 

taking us behind. 

 Our educational system utterly isolated from the realistic of life can never 

be effective and fruitful without a perspective and a purposeful relation to the 

spiritual, moral, cultural, political and economic needs and demands of a people. 

Sensible educational programme must invariably be responsive to the problems 

and perplexities a nation faces in various spheres of its life and economy. An 

educational system with manifest indifference or gross negligence towards such 
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basic demands of the young learners in particular and the masses in general 

proves not only worthless but even dangerous. Teaching competencies can be 

affected by different factors at different levels especially at secondary level when 

the student needs more attention because of their age. 

Although teachers knowledge of subject matter and pedagogical methods 

do not guarantee high quality teaching. This knowledge is a necessary 

prerequisite. 

 Ability to problem solve and teacher competencies to be able to informally 

assess the skills, a student needs. 

 Ability to take advantage of children’s individual interests and use their 

internal motivation for developing need skills. 

 Ability to make appropriate expectations for each student regardless of the 

student’s capabilities. 

 Ability to determine how to modify assignments for students how to 

design classroom activities with so many levels that all students have a 

part. 

 Ability to learn how to value all kinds of skills that student bring to a class 

not just the academic skills. 

 Ability to provide daily success for all students. Teacher has to work to 

counter act the message all students get when certain students are 

continually taken out of class for special work. 
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 There is no read mad pattern for success in teaching. The key to good 

teaching is preparation. It is even more important for active learning methods 

where good preparation and clear purpose are of the essence. 

 The general purpose of this study is to investigate whether the teachers of 

government schools have teaching competencies or not. This study investigates 

whether the government teacher know the factors of teaching competency at 

secondary level.  

 

 The aims of study were: 

1. To find out the problems of female school teachers. 

2. To identify the socio cultural problems. 

3. To find out the environmental problems of female teachers. 

 

 The teaching competencies will be affected due to the socio-cultural 

problems observed by the female teachers. 

 The teaching competencies of female teachers will be affected due to the 

economical problems. 

 The teaching competencies will be affected due to the environmental 

deficiencies on female teachers. 
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 This could be done by using the descriptive kind of research method. The 

questionnaire and interview method were used for the purpose of data collection. 

This was done to cut time and cost both. The questions were answered only Yes, 

To Some Extent and No responses, which was very helpful in tabulation and 

statistical calculation etc. 

 Ten (10) towns and their 300 teachers selected for study. Total 300 

questionnaire filled by teachers from 50 schools of 10 towns selected from 18 

towns of Karachi city. Further more interviews were also taken by the following 

officers Mrs. Farnaz Munir, Professor Fazal Ahmad and 05 schools principals. 

 

The researcher has used Mean Standard Deviation and Percentage Graphic 

bar. 

 

The following significant results were found out. 

 The mostly families are in favour of female teacher’s job. 

 The result proves that the female spare the time for domestic work due to 

have half day job. 

 The result proves that professional jealousy is everywhere and mostly it 

effects on their teaching competency. 
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The outcomes were as follows:   

 The teacher should well aware about her instructional objectives before 

going for teaching. 

 Teachers should not only dependent upon the textbooks but also should 

have up to date knowledge and aware about the current affairs. 

 The teacher should know all the techniques and method of teaching. It is 

the duty of government to arrange refresher courses, workshops and 

seminars to enable the teachers to acquire good teaching methodologies. 

 Government should provide all teaching aids in schools for the effective 

teaching. 

 

5.2 CONCLUSION: 

The findings of this study will be helpful for the policy makers and 

decision-makers to understand the causes of low quality of teacher’s competence. 

To develop such strategies that would bring together the key components of 

society in the teaching learning process Motivation is an important area of 

teaching and learning process in classroom as well social and economical 

problems adversely affect the teaching performance of secondary school 

teachers. Most of the female spare the time for domestic work due to have half 

day job. Professional jealousy is every where and mostly it affects on their 

teaching competency. Mostly female teachers are fit and healthy and the family 
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is to some extent in favour of their job. Mostly teachers are not living near the 

schools so they face many problems to come in school which is also impact on 

their teaching competency. Mostly teachers are satisfied with the behavior of 

Head Mistress/Principal. Mostly teachers are satisfied with the time table and 

suggest students also to read related books to the course. Majority of school 

teachers are not using audio visual aids due to their carelessness and non 

availability of audio visual aid. Most of the teachers use different skills in the 

classroom which are taught during training but question answer techniques and 

latest techniques are not used in the classroom. Most of the teachers explain 

beside the topic of the book and they are also satisfied with their salary and 

grade. Most of the teachers agree that lack of respect is the major social problem. 

The reaction of the headmistress about most of the performance of teachers is 

good. Most of the teachers agreed that the performance of teachers may be 

improved if their problems will be solved but misbehaving among the colleagues 

does not create problems in teaching competencies. Most of the married female 

teachers face professional problem with their children. Mostly teachers were 

agreeing that lack of discipline effects on their teaching competency. 
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5.3 RECOMMENDATION: 

 The interaction between the parents and teachers can only bring about the 

change in education. 

 There must be friendly environment between teachers and students so that 

student should not hesitate to ask any question. 

 The teacher must be trained to teach the student in attractive way to build 

interest of study in them and for effective education. 

 The number of students must not be more than 30 so that more and more 

attention could be given to every individual. 

 There are not enough schools for the children according to population the 

ratio of student is quite high so more and more schools must be opened. 

 The numbers of teachers must be appointed as permanent basis for their 

mental relief. 

 The government personnel must visit these schools to check the 

performance of the school to guide them but it should be on surprise basis. 

 Teaching facilities should be provided to the teachers in the classroom 

teaching. 

 Relaxation should be granted for teachers for further studies. 

 Relationship between the teachers and student must be developed 

positively. 

 The teacher should well aware about her instructional objectives before 

going for teaching. 
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 Positive reinforcement should be given to student by the teachers, 

 Teachers should encourage the interaction through question answer 

technique among the students. 

 Teacher should have a command on subject matters. 

 The teacher should know all the techniques and methods of teaching. 

 The teacher should be a confident. 

 Teacher should now show a very strict behaviour due to realize the 

atmosphere of school. 

 Teacher should train the child in a balance way and different activities 

should be arranged for them to develop social emotional ethical and 

physical aspects. 

 Teacher should not only dependent upon the textbooks but also remain 

upto date knowledge and aware about the current affairs. 

 Teacher must have the quality of Justice and should equally treat with 

every child not to show favorism. 
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APPENDIX - I 

 

QUESTIONNAIRE FOR TEACHERS 
(Personal Information) 

 

i) Name ___________________________ 

 

ii) School Name _____________________ 

 

iii) Age 

 (a) 20-25 (b) 25-30 (c) 30-35 

 

iv) Education 

 (a) Intermediate (b) B.A/B.Sc/B.com (c) M.A/M.sc/M.com 

 

v) Professional Education 

 (a) PTC  (b) C.T. (c) B.Ed (S.D.) M.Ed. 

 

vi) Monthly Income 

 (a) 5000-1000 (b) 10000-15000 (c) 15000-20000 

 (d) 20000-25000 (e) 25000-Onwards 

 

vii) Marital Status 

 (a) Married  (b) Unmarried (c) Divorced 

 (d) Widow 
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QUESTIONNAIRE FOR TEACHERS 

(Professional) 

1. Your family is in favour of your job. 

 Yes …… To Some Extent …… No …… 

2. Do you have a time for domestic work? 

 Yes …… To Some Extent …… No …… 

3.  You are fit and healthy. 

 Yes …… To Some Extent …… No …… 

4. You are punctual during the job timing. 

 Always …… Often …… Never …… 

5. Your school is near to your residence. 

 Yes …… To Some Extent …… No …… 

6. You are satisfied with the behavior of your head mistress/ principal. 

 Yes …… To Some Extent …… No …… 

7. Are you satisfied with your time table? 

 Yes …… To Some Extent …… No …… 

8. You suggest to your students to read related books to your course. 

 Yes …… No …… Often …… 

9. Instructional aids are used during your teaching process. 

 Yes …… To Some Extent …… No …… 
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10. You use the different skills in classroom which are taught during training. 

 Yes …… To Some Extent …… No …… 

11. You motivate the student by asking question in the classroom. 

 Yes …… Very Often …… No …… 

12. You explain more beside the topic of the book. 

 Yes …… Often …… No …… 

13. You are satisfied with your salary and grade. 

 Yes …… To Some Extent …… No …… 

14. You agree that professional jealousy among colleagues effect on teaching 

competency. 

 Yes …… To Some Extent …… No …… 

15. You agree that the environment of schools effects on teaching 

competency. 

 Yes …… To Some Extent …… No …… 

16. What is the reaction of the headmistress about your performance? 

 Good …… Better …… Bad …… 

17. You agree that lack of discipline effects on your teaching Competency. 

 Yes …… To Some Extent …… No …… 

18. You are agree that the performance of the teachers may be improved if 

their problems will be solved. 

 Yes …… To Some Extent …… No …… 
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19. You feel that married females face the professional problems with 

children. 

 Yes …… To Some Extent …… No …… 

20. You agree that misbehaving among the colleagues create problems in 

teaching competency. 

 Yes …… To Some Extent …… No …… 

21. You agree that lack of respect is the major social problem. 

 Yes …… To Some Extent …… No …… 
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APPENDIX –II 

 

PARTICULARS OF RESPONDANTS 

 

Table # 1: Distribution of Respondents by age. 

 

Age No. Percentage 

40-44 2 0.67% 

35-39 85 28.33% 

30-34 115 38.33% 

25-29 65 21.67% 

20-24 33 11.00% 

Total 300  100% 

 

 

Result: Table 1 Indicates that most of the female teachers were from the age 

group of 30-40 at most. 
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Table # 2: Distribution of Respondents by Academic Qualification. 

 

 

Education No. Percentage 

Intermediate 05 1.66% 

B.A / B.Sc / B.com 200 66.66% 

M.A / M.Sc / M.Com 95 31.66% 

Total 300 
 100% 

 

 

 

 

Result: Table 2 Indicates that most of the female teachers were B.A / B.Sc / 

B.com, i.e. 66.66% whereas 1.66% were Intermediate and 31.66% 

teachers were M.A / M.Sc / M.Com. 
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Table # 3: Distribution of Respondents according to their professional 

qualification. 

 

 

Professional Education No. Percentage 

C.T. 05 1.66% 

B.Ed. 200 66.66% 

M.Ed. 95 31.66% 

Total 300 100%  

 

 

 

Result: Table 3 shows that majority of the female teachers were B.Ed i.e. 

66.66% of the respondents were B.Ed. and 31% were M.Ed. 1.66% 

of the respondents were C.T. 

  



111 

Table # 4: Distribution of Respondents according to their monthly income. 

 

 

Monthly Income No. Percentage 

25000-Onwards 4 1.33% 

20000-25000 46 15.33% 

15000-20000 195 65.00% 

10000-15000 45 15.00% 

5000-10000 10 3.33% 

Total 300 100%  

 

 

 

Result: Table # 4 shows that the income level of 65% teachers ranged from 

15000 to 20000 and 15.33% teachers ranged from 20000-25000 and 

15% teachers ranged from 10000 to 15000 WHILE 3.33% teachers 

ranged from 5000 to 10000. 
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Table # 5: Distribution of Respondents according to their Marital Status. 

 

 

Marital Status No. Percentage 

Married 195 65.00% 

Un Married  98 32.67% 

Divorced 5 1.67% 

Widow 2 0.67% 

Total 300 100%  

 

 

 

Result: Table 5 indicates that majority of respondents 65% were Married. 

Whereas 32.66% Unmarried while 1.66% were Divorced and 0.66% 

were Widows. 
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APPENDIX - III 

 

INTERVIEW CHECKLIST 

Question for Interview from (DO) District Officer 

Mrs. Farnaz Munir 

 

Q # 1: Are the teaching competencies necessary for teachers in educational 

institutions? 

Q # 2:  Has the government taken any step in this regard? 

Q # 3: Do the teaching competency be affected by the appointments of 

teachers in far and wide areas? 

Q # 4: Do the problems of married female teachers leave effects on 

teaching process. 

Q # 5:  Is there any facility of teachers training for during their jobs. 

Q # 6: Do the competency of teachers be effected by their frequently 

transfer form one place to another? 

Q # 7: Do the teaching competency be affected by low social and 

economical status of teachers? 
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Mrs. Farnaz Munir 

Ans # 1: Yes of course, but the appointments on political basis destroy 

these competencies. If the appointments of teachers will 

scheduled by fair means and without political pressure, then only 

in this way teachers can fulfill their responsibilities with full 

concentration. 

  

Ans # 2: Yes, the government has tried to correct the teacher’s appointment 

system by introducing test system in 2007-2008. 

  

Ans # 3: Yes, Teaching competencies can be effected by traveling 

tiredness and transport problems faced by teachers. 

  

Ans # 4: To some extent their problems leave effects on this process. The 

head mistress can also not solve this problem because of political 

pressure and through this the problems of discipline can also be 

created. 

  

Ans # 5: At government level meetings are arranged for this purpose, 

because it is necessary to arrange these courses for the teachers, 

so that they can aware about the teaching methods of modern age. 
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Ans # 6: To Some extent it can leave effects on teaching competency, but 

in some schools or towns. There is high strength of teachers and 

in some schools this situation is of students, and for maintaining 

teachers strength ratio, we have to transfer the teachers from one 

place to another. 

  

Ans # 7: The teacher have not that facilities which are enjoyed by people 

related to other fields. They are not economically stable and 

facing so many difficulties by the lacking of resources which 

automatically leave effects on their teaching competency. 
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INTERVIEW CHECKLIST 

Question for Interview from  

Dr. Fazal Ahmad Khan 

 

 

Q # 1: Are the teaching competencies necessary for teachers in educational 

institutes? 

Q # 2: Is our curriculum is ready to fulfill the need and requirement of 

modern times? 

Q # 3: What do you think that our teachers aware about the usage of new 

techniques? 

Q # 4: Are you satisfied with the procedure of teacher’s appointments? 

Q # 5:  How you perceive the relationship of teacher with her society? 

Q # 6: How the teachers behave with their students? 

Q # 7: What necessary measures should be taken to benefit the economic 

interest of the teachers? 
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Dr. Fazal Ahmad Khan (Scholar) 

Ans # 1: Yes, it is very necessary. 

  

Ans # 2: As far as my point of view is concerned our curriculum is not 

ready to fulfill the need and requirement of modern time. We 

must have to upgrade the curriculum of secondary level. We have 

to make it better and affective for the students. 

  

Ans # 3: No our teachers possess no proper knowledge about the usage of 

new teaching techniques and audio visual aids. 

  

Ans # 4: To be very honest I am not satisfy with the appointment 

procedure. Mostly teachers get appointment by using some source 

Right now. We have a very few number of teachers who 

appointed on merit. 

  

Ans # 5: According to me the relation between the teacher and society was 

strong enough. That’s why the condition of the society always 

laid and strong impact on the personality of the teachers. As we 

have seen or noticed that our economy is in fluctuating mode, 

every body wants to earn an enough amount of money to support 
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their family and fulfill the needs of their family in a best possible 

way without considering the source from which they get money in 

a some way teachers also use short cut to earn money and to make 

their life better and luxurious. Teaching profession has become a 

business now a day. So just to eradicate the bad impact of the 

society on our teachers we have to take some appropriate decision 

from the initial levels like we select teachers on merit those 

teachers should be appointed who have some abilities to work for 

the betterment of the society as well as for the student. He himself 

should be disciplined and punctual. Should have some sort of 

dedication towards this noble profession. 

  

Ans # 6: Teachers should handle their students with love and care. They 

should be disciplined, punctual and well mannered, if teachers 

have these qualities they easily make students a good and 

balanced person. As we all know that students always imitate 

their teachers and try to automatically adopt their action and 

behavior. In this way, teacher plays her active role to turn a raw 

material into a gemstone. 

  

Ans # 7: Firstly, we try to solve out the economical problems of the 

teachers by finding the better solution of their problems. Than we 
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have to pay a suitable amount of money through which they can 

easily fulfill their needs. Because if we already give them 

handsome amount of money, they cannot dare to think to take a 

short cut to meet their financial need. 
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OPINIONS / INTERVIEW CHECKLIST 

Question for Interview from  

Schools Principals 

 

Q # 1: Are the teaching competencies necessary for teachers in educational 

institutes? 

Q # 2: Do the parents take interest in their children’s academic activities? 

Q # 3: Are there separate teacher for each subject? 

Q # 4: Do teachers cooperate with you? What is your attitude towards 

teachers as a principal? 

Q # 5: What are the issues regarding teachers residing in far away places 

from the school? 

Q # 6: What is the status of teachers in the society? 
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SCHOOLS PRINCIPALS 

INTERVIEW / OPINIONS 

Ans # 1: Yes, Teaching competencies are very necessary for teachers. 

  

Ans # 2: Parents do not take interest in their children’s academic activities. 

They only come on report and distribution day. 

  

Ans # 3: It depends upon the number of teachers available. It can only 

happen if the teachers are more in number but they have to take 

different subjects if they are less in numbers. 

  

Ans # 4: Principals cooperate with their teachers regarding their time table 

issues and incoming and outgoing times but unfortunately as 

teachers are appointed on the political basis, they take full 

advantage of it. 

  

Ans # 5: Definitely there are problems with the teachers who are coming 

from distant places. First it affects the quality of teaching and 

teaching competency but we arranged their classes in late time 

according to their convenience. 
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Ans # 6: Sadly speaking, society teacher do not gain respect as compared 

to other professions in the society. They are deprived of any other 

facilities than their salaries. It is our duty and responsibility to 

upgrade the status of teachers in our society. 

The Opinion of all principles regarding every question was almost 

equal. Names and schools of the principles are given below. 
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PARTICULARS OF PRINCIPALS 
 

S.No. School Name Principal Name Qualification

1 Waseem government girls higher 

secondary school North Nazimabad 

Madam Nargis 

Khatoon 

M.A. B.Ed 

2 Farhana Urdu government girls 

higher secondary school Nazimabad 

No.5 

Madam 

Shamim Naqui 

M.A. M.Ed 

3 Government girls pilot higher 

secondary school Nazimabad No.3 

Mrs. Humaira 

Zarin 

M.Sc. M.Ed 

4 Happy Date government girls 

secondary school Nazimabad No.4 

Madam Saeeda 

Narjees 

M.A. B.Ed 

5 Shoaib Muhammadia government 

boys secondary school Nazimabad 

Madam Alia 

Ahmad 

M.Sc. M.Ed 
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APPENDIX – IV 

 

Statistical Analysis by Simple Percentage Method 

 

Q # 1 : Your family is in favour of your job.  

 

 

Answers Figure Percentage 

Yes 94 31.33% 

To Some Extent 190 63.33% 

No 16 5.33% 

Total 300 100.00% 
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Q # 2 : Do you have a time for domestic work? 

 

 

Answers Figure Percentage 

Yes 181 60.33% 

To Some Extent 24 8.00% 

No 95 31.67% 

Total 300 100.00% 
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Q # 3 : You are fit and healthy? 

 

 

Answers Figure Percentage 

Yes 228 76.00% 

To Some Extent 6 2.00% 

No 66 22.00% 

Total 300 100.00% 
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Q # 4 : You are punctual during the job timing? 

 

 

Answers Figure Percentage 

Yes 213 71.00% 

To Some Extent 2 0.67% 

No 85 28.33% 

Total 300 100.00% 
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Q # 5 : Your school is near to your residence? 

 

 

Answers Figure Percentage 

Yes 110 36.67% 

To Some Extent 5 1.67% 

No 185 61.67% 

Total 300 100.00% 
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Q # 6 : You are satisfied with the behavior of your head mistress/  

principal? 

 

 

 

Answers Figure Percentage 

Yes 110 36.67% 

To Some Extent 90 30.00% 

No 100 33.33% 

Total 300 100.00% 
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Q # 7 : Are you satisfied with your time table? 

 

 

 

Answers Figure Percentage 

Yes 213 71.00% 

To Some Extent 2 0.67% 

No 85 28.33% 

Total 300 100.00% 
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Q # 8 : You suggest to your student to read related books to your  

course? 

 

 

Answers Figure Percentage 

Yes 190 63.33% 

To Some Extent 85 28.33% 

No 25 8.33% 

Total 300 100.00% 
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Q # 9 : Instructional aids are used during your teaching process? 

 

 

 

Answers Figure Percentage 

Yes 105 35.00% 

To Some Extent 85 28.33% 

No 110 36.67% 

Total 300 100.00% 
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Q # 10 : You use the different skills in classroom which are taught  

during training? 

 

 

Answers Figure Percentage 

Yes 100 33.33% 

To Some Extent 90 30.00% 

No 110 36.67% 

Total 300 100.00% 
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Q # 11 : You motivate the student by asking question in the classroom? 

 

 

 

Answers Figure Percentage 

Yes 100 33.33% 

To Some Extent 90 30.00% 

No 110 36.67% 

Total 300 100.00% 
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Q # 12 : You explain more beside the topic of the book? 

 

 

 

Answers Figure Percentage 

Yes 180 60.00% 

To Some Extent 70 23.33% 

No 50 16.67% 

Total 300 100.00% 
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Q # 13 : You are satisfied with your salary and grade? 

 

 

 

Answers Figure Percentage 

Yes 100 33.33% 

To Some Extent 150 50.00% 

No 50 16.67% 

Total 300 100.00% 
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Q # 14 : You agree that professional jealousy among colleagues effect 

on teaching competency? 

 

 

Answers Figure Percentage 

Yes 115 38.33% 

To Some Extent 110 36.67% 

No 75 25.00% 

Total 300 100.00% 
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Q # 15 : You agree that the environment of schools effects on teaching  

competency? 

 

 

Answers Figure Percentage 

Yes 120 40.00% 

To Some Extent 80 26.67% 

No 100 33.33% 

Total 300 100.00% 
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Q # 16 : What is the reaction of the headmistress about your Performance? 

 

 

Answers Figure Percentage 

Good 252 84.00% 

Better 11 3.67% 

Bad 37 12.33% 

Total 300 100.00% 
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Q # 17 : You agree that lack of discipline effects on your teaching  

competency? 

 

 

Answers Figure Percentage 

Yes 125 41.67% 

To Some Extent 90 30.00% 

No 85 28.33% 

Total 300 100.00% 
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Q # 18 : You are agree that the performance of the teachers may be  

improved if their problems will be solved? 

 

 

Answers Figure Percentage 

Yes 190 63.33% 

To Some Extent 65 21.67% 

No 45 15.00% 

Total 300 100.00% 
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Q # 19 : You feel that married females face the professional problems  with 

children? 

 

 

Answers Figure Percentage 

Yes 150 50.00% 

To Some Extent 100 33.33% 

No 50 16.67% 

Total 300 100.00% 
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Q # 20 : You agree that misbehaving among the colleagues create problems 

in teaching competency? 

 

 

Answers Figure Percentage 

Yes 82 27.33% 

To Some Extent 93 31.00% 

No 125 41.67% 

Total 300 100.00% 
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Q # 21 : You agree that lack of respect is the major social problem? 

 

 

 

Answers Figure Percentage 

Yes 160 53.33% 

To Some Extent 60 20.00% 

No 80 26.67% 

Total 300 100.00% 
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APPENDIX – V 

 

Statistical Analysis by Simple Mean Method 

 

Q # 1:  Your family is in favour of your job.  

 

Table # 1: Frequency Distribution. 
 

X F X FX 
16-56 16 36 576 
57-97 94 77 7238 
98-138 0 118 0 

139-179 0 159 0 
180-220 190 200 38000 

  N = 300   ∑fx = 45814 
 

 = ∑fx 

   N 

  

    = 45814 

 300 

  

      X = 152.71 
 
Result: The result shows the mean value (152.71) of the data calculated by 

frequency distribution 
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Q # 2: Do you have a time for domestic work? 

 
 
Table # 2: Frequency Distribution. 
 

X F X FX 

24-54 24 39 936 
55-85 0 70 0 
86-116 95 101 9595 

117-147 0 132 0 
148-178 0 163 0 

179-209 181 194 35114 

  N = 300   ∑fx = 45645 
 

 
      X = ∑fx 

   N 

   
      X = 45645 

 300 

   
      X = 152.15 

 

 
Result: The result shows the mean value (152.15) of the data calculated by 

frequency distribution 
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Q # 3 : You are fit and healthy? 

 

Table # 3: Frequency Distribution. 
 

X F X FX 

06-47 6 26 156 
47-87 66 67 4422 
88-128 0 108 0 

129-169 0 149 0 
170-210 0 190 0 

211-251 228 231 52668 

  N = 300   ∑fx = 57246 
 

 
      X = ∑fx 

   N 

   
     X = 57246 

 300 

   
      X = 190.82 

 

Result: The result shows the mean value (190.82) of the data calculated by 

frequency distribution 
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Q # 4 : You are punctual during the job timing? 

 

Table # 4: Frequency Distribution. 
 

X F X FX 

2-42 2 22 44 
43-83 0 63 0 
84-124 85 104 8840 

125-165 0 145 0 
166-206 0 186 0 

207-247 213 227 48351 

  N = 300   ∑fx = 57235 
 

 
      X = ∑fx 

   N 

   
      X = 57235 

 300 

   
      X = 190.78 

 

Result: The result shows the mean value (190.78) of the data calculated by 

frequency distribution. 
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Q # 5: Your school is near to your residence? 

 

Table # 5: Frequency Distribution. 
 

X F X FX 

5-45 5 25 125 
46-86 0 66 0 
87-127 110 107 11770 

128-168 0 148 0 

169-209 185 189 34965 

  N = 300   ∑fx = 46860 
 

 
 

     X = ∑fx 

   N 

   
      X = 46860 

 300 

   
      X = 156.20 

 

Result: The result shows the mean value (156.20) of the data calculated by 

frequency distribution. 
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Q # 6: You are satisfied with the behavior of your head mistress/  

principal? 

 
Table # 6: Frequency Distribution. 
 

X F X FX 

90-94 90 92 8280 
95-99 0 97 0 

100-104 100 102 10200 
105-109 0 107 0 

110-114 110 112 12320 

  N = 300   ∑fx = 30800 
 

 
 

      X = ∑fx 

   N 

   
      X = 30800 

 300 

   
      X = 102.67 

 

Result: The result shows the mean value (102.67) of the data calculated by 

frequency distribution. 
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Q # 7: Are you satisfied with your time table? 

 

Table # 7: Frequency Distribution. 
 

X F X FX 

2-42 2 22 44 
43-83 0 63 0 
84-124 85 104 8840 

125-165 0 145 0 
166-206 0 186 0 

207-247 213 227 48351 

  N = 300   ∑fx = 57235 
 

 
 

      X = ∑fx 

   N 

   
      X = 57235 

 300 

   
      X = 190.78 

 
Result: The result shows the mean value (190.78) of the data calculated by 

frequency distribution. 
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Q # 8: You suggest to your student to read related books to your  

course? 

 
Table # 8: Frequency Distribution. 
 

X F X FX 

25-65 25 45 1125 
66-106 85 86 7310 

107-147 0 127 0 
148-188 0 168 0 

189-229 190 209 39710 

  N = 300   ∑fx = 48145 
 

 
      X = ∑fx 

   N 

   
      X = 48145 

 300 

   
      X = 160.48 

 

Result: The result shows the mean value (160.48) of the data calculated by 

frequency distribution. 
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Q # 9: Instructional aids are used during your teaching process? 

 

 
Table # 9: Frequency Distribution. 
 

X F X FX 

85-89 85 87 7395 
90-94 0 92 0 
95-99 0 97 0 

100-104 0 102 0 
105-109 105 107 11235 

110-114 110 112 12320 

  N = 300   ∑fx = 30950 
 

 
      X = ∑fx 

   N 

   
      X = 30950 

 300 

   
      X = 103.17 

 

Result: The result shows the mean value (103.17) of the data calculated by 

frequency distribution. 
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Q # 10 : You use the different skills in classroom which are taught  

during training? 

 

Table # 10: Frequency Distribution. 
 

X F X FX 

70-85 70 77.5 5425 
86-101 90 93.5 8415 

102-117 0 109.5 0 
118-133 0 25.5 0 

134-149 140 141.5 19810 

  N = 300   ∑fx = 33650 
 

 
      X = ∑fx 

   N 

   
      X = 33650 

 300 

   
      X = 112.17 

 

Result: The result shows the mean value (112.17) of the data calculated by 

frequency distribution. 
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Q # 11: You motivate the student by asking question in the classroom? 

 

Table # 11: Frequency Distribution. 
 

X F X FX 

85-89 0 87 0 
90-94 90 92 8280 
95-99 0 97 0 

100-104 100 102 10200 
105-109 0 107 0 

110-114 110 112 12320 

  N = 300   ∑fx = 30800 
 

 
      X = ∑fx 

   N 

   
      X = 30800 

 300 

   
      X = 102.67 

 

Result: The result shows the mean value (102.67) of the data calculated by 

frequency distribution. 
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Q # 12: You explain more beside the topic of the book? 

 

Table # 12: Frequency Distribution. 
 

X F X FX 

50-69 50 59.5 2975 
70-89 70 79.5 5565 
90-109 0 99.5 0 

110-129 0 119.5 0 
130-149 0 139.5 0 
150-169 0 159.5 0 

170-189 180 179.5 32310 

  N = 300   ∑fx = 40850 
 

 
 

      X = ∑fx 

   N 

   
      X = 40850 

 300 

   
      X = 136.17 

 

Result: The result shows the mean value (136.17) of the data calculated by 

frequency distribution. 
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Q # 13: You are satisfied with your salary and grade? 

 

 
Table # 13: Frequency Distribution. 
 

X F X FX 

50-70 50 60 3000 
71-91 0 81 0 
92-112 100 102 10200 

113-133 0 123 0 

134-154 150 144 21600 

  N = 300   ∑fx = 34800 
 

 
 

      X = ∑fx 

   N 

   
      X = 34800 

 300 

   
      X = 116 

 

Result: The result shows the mean value (116) of the data calculated by 

frequency distribution. 
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Q # 14: You agree that professional jealousy among colleagues effect 

on teaching competency? 

 

Table # 14: Frequency Distribution. 
  

X F X FX 

75-79 75 77 5775 
80-84 0 82 0 
85-89 0 87 0 
90-94 0 92 0 
95-99 0 97 0 

100-104 0 102 0 
105-109 0 107 0 
110-114 110 112 12320 

115-119 115 117 13455 

  N = 300   ∑fx = 31550 
 

 
 

      X = ∑fx 

   N 

   
      X = 31550 

 300 

   
      X = 105.17 

 

Result: The result shows the mean value (105.17) of the data calculated by 

frequency distribution. 
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Q # 15: You agree that the environment of schools effects on teaching  

competency? 

 

Table # 15: Frequency Distribution. 
 

X F X FX 

80-85 80 82.5 6600 
86-91 0 88.5 0 
92-97 0 94.5 0 
98-103 100 100.5 10050 

104-109 0 106.5 0 
110-115 0 112.5 0 

116-121 120 118.5 14220 

  N = 300   ∑fx = 30870 
 

 
 

      X = ∑fx 

   N 

   
      X = 30870 

 300 

   
      X = 102.90 

 

Result: The result shows the mean value (102.90) of the data calculated by 

frequency distribution. 
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Q # 16: What is the reaction of the headmistress about your  

Performance? 

 
Table # 16: Frequency Distribution. 
 

X F X FX 

11-36 11 23.5 258.5 
37-62 37 49.5 1831.5 
63-88 0 75.5 0 
89-114 0 101.5 0 

115-140 0 127.5 0 
141-166 0 153.5 0 
167-192 0 179.5 0 
193-218 0 205.5 0 
219-244 0 231.5 0 

245-270 252 257.5 64890 

  N = 300   ∑fx = 66980 
 

 
 

      X = ∑fx 

   N 

   
      X = 66980 

 300 

   
      X = 223.27 

 

Result: The result shows the mean value (223.27) of the data calculated by 

frequency distribution. 
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Q # 17: You agree that lack of discipline effects on your teaching  

competency? 

 

Table # 17: Frequency Distribution. 
 

X F X FX 

85-89 85 87 7395 
90-94 90 92 8280 
95-99 0 97 0 

100-104 0 102 0 
105-109 0 107 0 
110-114 0 112  0 
115-119 0 117  0 
120-124 0 122  0 

125-129 125 127 15875 

  N = 300   ∑fx = 31550 
 

 
 

      X = ∑fx 

   N 

   
      X = 31550 

 300 

   
      X = 105.17 

 

Result: The result shows the mean value (105.17) of the data calculated by 

frequency distribution. 
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Q # 18: You are agree that the performance of the teachers may be  

improved if their problems will be solved? 

 

Table # 18: Frequency Distribution. 
 

X F X FX 

45-64 45 54.5 2452.5 
65-84 65 74.5 4842.5 
85-104 0 94.5 0 

105-124 0 114.5 0 
125-144 0 134.5 0 
145-164 0 154.5 0 
165-184 0 174.5 0 

185-204 190 194.5 36955 

  N = 300   ∑fx = 44250 
 

 
      X = ∑fx 

   N 

   
      X = 44250 

 300 

   
      X = 147.50 

 

Result: The result shows the mean value (147.50) of the data calculated by 

frequency distribution. 
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Q # 19: You feel that married females face the professional problems  

with children? 

 
Table # 19: Frequency Distribution. 
 

X F X FX 

50-70 50 60 3000 
71-91 0 81 0 
92-112 100 102 10200 

113-133 0 123 0 

134-154 150 144 21600 

  N = 300   ∑fx = 34800 
 

 
 

      X = ∑fx 

   N 

   
      X = 34800 

 300 

   
      X = 116 

 

Result: The result shows the mean value (116) of the data calculated by 

frequency distribution. 
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Q # 20: You agree that misbehaving among the colleagues create  

problems in teaching competency? 

 

Table # 20: Frequency Distribution. 
 

X F X FX 

82-91 82 86.5 7093 
92-101 93 96.5 8974.5 

102-111 0 106.5 0 
112-121 0 116.5 0 

122-131 125 126.5 15812.5 

  N = 300   ∑fx = 31880 
 

 
 

      X = ∑fx 

   N 

   
      X = 31880 

 300 

   
      X = 106.27 

 

Result: The result shows the mean value (106.27) of the data calculated by 

frequency distribution. 
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Q # 21: You agree that lack of respect is the major social problem? 

 

 

Table # 21: Frequency Distribution. 
 
 

X F X FX 

60-79 60 69.5 4170 
80-99 80 89.5 7160 

100-119 0 109.5 0 
120-139 0 129.5 0 
140-159 0 149.5   

160-179 160 169.5 27120 

  N = 300   ∑fx = 38450 
 
  

          X = ∑fx 

   N 

   
           X = 38450 
 300 

   
     X = 128.17 

 
Result: The result shows the mean value (128.17) of the data calculated by 

frequency distribution. 
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APPENDIX – VI 

Statistical Analysis by Standard Deviation 

 

Table # 1: Work table for computing the frequency distribution from the group 
data of Question #1. 

 

C.I. F X FX FX2 

16-56 16 36 576 20736 

57-97 94 77 7238 557326 

98-138 0 118 0 0 

139-179 0 159 0 0 

180-220 190 200 38000 7600000 

  N = 300   ∑fx = 45814 ∑fx2 = 8178062 
 
 SS = ∑fx2 – (∑fx)2 
        n 
 SS = 8178062 – (45814)2 
     300 
 SS = 8178062 – (2098922593) 
          300 
 SS = 8178062 – 6996408.653 
 SS = 1181653.347 
 S2 = 3952.01 
 S = 62.85 
 
Result: The result of question # 1 “your family is in favour of your job” was 

further calculated by frequency distribution in order to find out the 
mean and Standard Deviation of the data. The value obtained is 
152.7 ± 62.865. 
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Table # 2: Work table for computing the frequency distribution from the group 
data of Question # 2. 

 

C.I. F X FX FX2 

24-54 24 39 936 36504 

55-85 0 70 0 0 

86-116 95 101 9595 969095 

117-147 0 132 0 0 

148-178 0 163 0 0 

179-209 181 194 35114 6812116 

  N = 300   ∑fx = 45645 ∑fx2 = 7817715 
 
 SS = ∑fx2 – (∑fx)2 
        n 
 SS = 7817715 – (45645)2 
       300 
 SS = 7817715 – (2083466025) 
           300 
 SS = 7817715 – 6944886.75 
 SS = 872828.25 
 S2 = 2919.158 
 S = 54.029 
 
Result: The result of question # 2 “do you have a time for domestic work” 

was further calculated by frequency distribution in order to find out 
the mean and Standard Deviation of the data. The value obtained is 
152.15 ± 54.029. 
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Table # 3: Work table for computing the frequency distribution from the group 
data of Question # 3. 

 

C.I. F X FX FX2 

06-47 6 26 156 4056 

47-87 66 67 4422 296274 

88-128 0 108 0 0 

129-169 0 149 0 0 

170-210 0 190 0 0 

211-251 228 231 52668 12166308 

  N = 300   ∑fx = 57246 ∑fx2 = 12466638 
 
 
 SS = ∑fx2 – (∑fx)2 
        n 
 SS = 12466638 – (57246)2 
        300 
 SS = 12466638 – (3277104516) 
             300 
 SS = 12466638 – 10923681.72 
 SS = 1542956.28 
 S2 = 5160.388 
 S = 71.83 
 
Result: The result of question # 3 “you are fit and healthy?” was further 

calculated by frequency distribution in order to find out the mean 
and Standard Deviation of the data. The value obtained is 190.82 ± 
71.83. 
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Table # 4: Work table for computing the frequency distribution from the group 
data of Question # 4. 

 

C.I. F X FX FX2 

2-42 2 22 44 968 

43-83 0 63 0 0 

84-124 85 104 8840 919360 

125-165 0 145 0 0 

166-206 0 186 0 0 

207-247 213 227 48351 10975677 

  N = 300   ∑fx = 57235 ∑fx2 = 11896005 
 
 
 SS = ∑fx2 – (∑fx)2 
        n 
 SS = 11896005 – (57235)2  
        300 
 SS = 11896005 – (3275845225) 
            300 
 SS = 11896005 – 10919484.08 
 SS = 976520.92 
 S2 = 3265.956 
 S = 57.148 
 
Result: The result of question # 4 “you are punctual during the job timing” 

was further calculated by frequency distribution in order to find out 
the mean and Standard Deviation of the data. The value obtained is 
190.7 ± 57.148.  
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Table # 5: Work table for computing the frequency distribution from the group 
data of Question # 5. 

 

C.I. F X FX FX2 

5-45 5 25 125 3125 

46-86 0 66 0 0 

87-127 110 107 11770 1259390 

128-168 0 148 0 0 

169-209 185 189 34965 6608385 

  N = 300   ∑fx = 46860 ∑fx2 = 7870900 
 
 SS = ∑fx2 – (∑fx)2 
        n 
 SS = 7870900 – (46860)2 
      300 
 SS = 7870900 – (2195859600) 
           300 
 SS = 7870900 – 7319532 
 SS = 551368 
 S2 = 1844.04 
 S = 42.94 
 
Result: The result of question # 5 “your School is near to Your residence” 

was further calculated by frequency distribution in order to find out 
the mean and Standard Deviation of the data. The value obtained is 
156.2 ± 42.94.  
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Table # 6: Work table for computing the frequency distribution from the group 
data of Question # 6. 

 

C.I. F X FX FX2 

90-94 90 92 8280 761760 

95-99 0 97 0 0 

100-104 100 102 10200 1040400 

105-109 0 107 0 0 

110-114 110 112 12320 1379840 

  N = 300   ∑fx = 30800 ∑fx2 = 3182000 
 
 
 SS = ∑fx2 – (∑fx)2 
        n 
 SS = 3182000 – (30800)2 
      300 
 SS = 3182000 – (948640000) 
         300 
 SS = 3182000 – 3162133.333 
 SS = 19866.667 
 S2 = 66.443 
 S = 8.151 
 
Result: The result of question # 6 “You are satisfied with the behavior of 

your head mistress/principal” was further calculated by frequency 
distribution in order to find out the mean and Standard Deviation of 
the data. The value obtained is 102.66 ± 8.151. 
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Table # 7: Work table for computing the frequency distribution from the group 
data of Question # 7. 

 

C.I. F X FX FX2 

2-42 2 22 44 968 

43-83 0 63 0 0 

84-124 85 104 8840 919360 

125-165 0 145 0 0 

166-206 0 186 0 0 

207-247 213 227 48351 10975677 

  N = 300   ∑fx = 57235 ∑fx2 = 11896005 
 
 
 SS = ∑fx2 – (∑fx)2 
        n 
 SS = 11896005 – (57235)2 
         300 
 SS = 11896005 – (3275845225) 
             300 
 SS = 11896005 – 10919484.08 
 SS = 976520.92 
 S2 = 3265.956254 
 S = 57.148 
 
Result: The result of question # 7 “Are you satisfied with your time table?” 

was further calculated by frequency distribution in order to find out 
the mean and Standard Deviation of the data. The value obtained is 
190.783 ± 57.148. 
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Table # 8: Work table for computing the frequency distribution from the group 
data of Question # 8. 

 

C.I. F X FX FX2 

25-65 25 45 1125 50625 

66-106 85 86 7310 628660 

107-147 0 127 0 0 

148-188 0 168 0 0 

189-229 190 209 39710 8299390 

  N = 300   ∑fx = 48145 ∑fx2 = 8978675 
 
 
 SS = ∑fx2 – (∑fx)2 
        n 
 SS = 8978675 – (48145)2 
      300 
 SS = 8978675 – (2317941025) 
            300 
 SS = 8978675 – 7726470.083 
 SS = 1252204.917 
 S2 = 4187.976 
 S = 64.714 
 
Result: The result of question # 8 “You suggest to your student to read 

related books to your course” was further calculated by frequency 
distribution in order to find out the mean and Standard Deviation of 
the data. The value obtained is 160.48 ± 64.714. 
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Table # 9: Work table for computing the frequency distribution from the group 
data of Question # 9. 

 

C.I. F X FX FX2 

85-89 85 87 7395 643365 

90-94 0 92 0 0 

95-99 0 97 0 0 

100-104 0 102 0 0 

105-109 105 107 11235 1202145 

110-114 110 112 12320 1379840 

  N = 300   ∑fx = 30950 ∑fx2 = 3225350 
 
 SS = ∑fx2 – (∑fx)2 
        n 
 SS = 3225350 – (30950)2 
       300 
 SS = 3225350 – (957902500) 
          300 
 SS = 3225350 – 3193008.333 
 SS = 32341.667 
 S2 = 108.166 
 S = 10.4 
 
Result: The result of question # 9 “Instructional aids are used during your 

teaching process” was further calculated by frequency distribution 
in order to find out the mean and Standard Deviation of the data. 
The value obtained is 103.16 ± 10.4. 
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Table # 10: Work table for computing the frequency distribution from the group 
data of Question # 10. 

 

C.I. F X FX FX2 

70-85 70 77.5 5425 420437.5 

86-101 90 93.5 8415 786802.5 

102-117 0 109.5 0 0 

118-133 0 25.5 0 0 

134-149 140 141.5 19810 2803115 

  N = 300   ∑fx = 33650 ∑fx2 = 4010355 
 
 SS = ∑fx2 – (∑fx)2 
        n 
 SS = 4010355 – (33650)2 
       300 
 SS = 4010355 – (1132322500) 
          300 
 SS = 4010355 – 3774408.333 
 SS = 235946.667 
 S2 = 789.119 
 S = 28.09 
 
Result: The result of question # 10 “You use the different skills in 

classroom which are taught during training” was further calculated 
by frequency distribution in order to find out the mean and Standard 
Deviation of the data. The value obtained is 112.116 ± 28.09. 
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Table # 11: Work table for computing the frequency distribution from the group 
data of Question # 11. 

 

C.I. F X FX FX2 

85-89 0 87 0 0 

90-94 90 92 8280 761760 

95-99 0 97 0 0 

100-104 100 102 10200 1040400 

105-109 0 107 0 0 

110-114 110 112 12320 1379840 

  N = 300   ∑fx = 30800 ∑fx2 = 3182000 
 
 SS = ∑fx2 – (∑fx)2 
        n 
 SS = 3182000 – (30800)2 
        300 
 SS = 3182000 – (948640000) 
           300 
 SS = 3182000 – 3162133.333 
 SS = 19866.667 
 S2 = 66.443 
 S = 8.15 
 
Result: The result of question # 11 “You motivate the student by asking 

question in the classroom” was further calculated by frequency 
distribution in order to find out the mean and Standard Deviation of 
the data. The value obtained is 102.66 ± 8.15. 
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Table # 12: Work table for computing the frequency distribution from the group 
data of Question # 12. 

 

C.I. F X FX FX2 

50-69 50 59.5 2975 177012.5 

70-89 70 79.5 5565 442417.5 

90-109 0 99.5 0 0 

110-129 0 119.5 0 0 

130-149 0 139.5 0 0 

150-169 0 159.5 0 0 

170-189 180 179.5 32310 5799645 

  N = 300   ∑fx = 40850 ∑fx2 = 6419075 
 
 SS = ∑fx2 – (∑fx)2 
        n 
 SS = 6419075 – (40850)2 
       300 
 SS = 6419075 – (1668722500) 
           300 
 SS = 6419075 – 5562408.333 
 SS = 856666.667 
 S2 = 2865.105 
 S = 53.5 
 
Result: The result of question # 12 “You explain more beside the topic of 

the book” was further calculated by frequency distribution in order 
to find out the mean and Standard Deviation of the data. The value 
obtained is 136.16 ± 53.5. 



178 

Table # 13: Work table for computing the frequency distribution from the group 
data of Question # 13. 

 

C.I. F X FX FX2 

50-70 50 60 3000 180000 

71-91 0 81 0 0 

92-112 100 102 10200 1040400 

113-133 0 123 0 0 

134-154 150 144 21600 3110400 

  N = 300   ∑fx = 34800 ∑fx2 = 4330800 
 
 SS = ∑fx2 – (∑fx)2 
        n 
 SS = 4330800 – (34800)2 
      300 
 SS = 4330800 – (1211040000) 
          300 
 SS = 4330800 - 4036800 
 SS = 294000 
 S2 = 983.277 
 S = 31.357 
 
Result: The result of question # 13 “You are satisfied with your salary and 

grade” was further calculated by frequency distribution in order to 
find out the mean and Standard Deviation of the data. The value 
obtained is 116 ± 31.357. 
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Table # 14: Work table for computing the frequency distribution from the group 
data of Question # 14. 

 

C.I. F X FX FX2 

75-79 75 77 5775 444675 

80-84 0 82 0 0 

85-89 0 87 0 0 

90-94 0 92 0 0 

95-99 0 97 0 0 

100-104 0 102 0 0 

105-109 0 107 0 0 

110-114 110 112 12320 1379840 

115-119 115 117 13455 1574235 

  N = 300   ∑fx = 31550 ∑fx2 = 1574235 
 
 SS = ∑fx2 – (∑fx)2 
        n 
 SS = 1574235 – (31550)2 
      300 
 SS = 1574235 – (995402500) 
         300 
 SS = 1574235- 3318008.333 
 SS = 1743773.333 
 S2 = 5832.017 
 S = 76.367 
 
Result: The result of question # 14 “You agree that professional jealousy 

among colleagues effect on teaching competency” was further 
calculated by frequency distribution in order to find out the mean 
and Standard Deviation of the data. The value obtained is 105.16 ± 
76.367. 
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Table # 15: Work table for computing the frequency distribution from the group 
data of Question # 15. 

 

C.I. F X FX FX2 

80-85 80 82.5 6600 544500 

86-91 0 88.5 0 0 

92-97 0 94.5 0 0 

98-103 100 100.5 10050 1010025 

104-109 0 106.5 0 0 

110-115 0 112.5 0 0 

116-121 120 118.5 14220 1685070 

  N = 300   ∑fx = 30870 ∑fx2 = 3239595 
 
 SS = ∑fx2 – (∑fx)2 
        n 
 SS = 3239595 – (30870)2 
      300 
 SS = 3239595 – (952956900) 
         300 
 SS = 3239595 - 3176523 
 SS = 63072 
 S2 = 210.943 
 S = 14.52 
 
Result: The result of question # 15 “You agree that the environment of 

schools effects on teaching competency” was further calculated by 
frequency distribution in order to find out the mean and Standard 
Deviation of the data. The value obtained is 102.9 ± 14.52. 
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Table # 16: Work table for computing the frequency distribution from the group 
data of Question # 16. 

 

C.I. F X FX FX2 

11-36 11 23.5 258.5 6074.75 

37-62 37 49.5 1831.5 90659.25 

63-88 0 75.5 0 0 

89-114 0 101.5 0 0 

115-140 0 127.5 0 0 

141-166 0 153.5 0 0 

167-192 0 179.5 0 0 

193-218 0 205.5 0 0 

219-244 0 231.5 0 0 

245-270 252 257.5 64890 16709175 

  N = 300   ∑fx = 66980 ∑fx2 = 16819715.25 
 
 SS = ∑fx2 – (∑fx)2 
        n 
 SS = 16819715.25 – (66980)2 
              300 
 SS = 16819715.25 – (4486320400) 
                    300 
 SS = 16819715.25 – 14954401.33 
 SS = 1865313.917 
 S2 = 6217.713 

 S = 78.84 
 
Result: The result of question # 16 “What is the reaction of the headmistress 

about your performance?” was further calculated by frequency 
distribution in order to find out the mean and Standard Deviation of 
the data. The value obtained is 225.22 ± 78.84. 
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Table # 17: Work table for computing the frequency distribution from the group 
data of Question # 17. 

 

C.I. F X FX FX2 

85-89 85 87 7395 643365 

90-94 90 92 8280 761760 

95-99 0 97 0 0 

100-104 0 102 0 0 

105-109 0 107 0 0 

110-114 0 112 0 0 

115-119 0 117 0 0 

120-124 0 122 0 0 

125-129 125 127 15875 2016125 

  N = 300   ∑fx = 31550 ∑fx2 = 3421250 
 
 SS = ∑fx2 – (∑fx)2 
        n 
 SS = 3421250 – (31550)2 
      300 
 SS = 3421250 – (9954402500) 
          300 
 SS = 3421250 – 3318008.333 
 SS = 103241.667 
 S2 = 345.289 
 S = 18.581 
 
Result: The result of question # 17 “You agree that lack of discipline effects 

on your teaching competency” was further calculated by frequency 
distribution in order to find out the mean and Standard Deviation of 
the data. The value obtained is 105.166 ± 18.581. 
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Table # 18: Work table for computing the frequency distribution from the group 
data of Question # 18. 

 

C.I. F X FX FX2 

45-64 45 54.5 2452.5 133661.25 

65-84 65 74.5 4842.5 360766.25 

85-104 0 94.5 0 0 

105-124 0 114.5 0 0 

125-144 0 134.5 0 0 

145-164 0 154.5 0 0 

165-184 0 174.5 0 0 

185-204 190 194.5 36955 7187747.5 

  N = 300   ∑fx = 44250 ∑fx2 = 7682175 
 
 SS = ∑fx2 – (∑fx)2 
        n 
 SS = 7682175 – (44250)2 
      300 
 SS = 7682175 – (1958062500) 
          300 
 SS = 7682175 - 6526875 
 SS = 1155300 
 S2 = 3863.879 
 S = 62.16 
 
Result: The result of question # 18 “You are agree that the performance of 

the teachers may be improved if their problems will be solved” was 
further calculated by frequency distribution in order to find out the 
mean and Standard Deviation of the data. The value obtained is 
147.5 ± 62.16. 
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Table # 19: Work table for computing the frequency distribution from the group 
data of Question # 19. 

 

C.I. F X FX FX2 

50-70 50 60 3000 180000 

71-91 0 81 0 0 

92-112 100 102 10200 1040400 

113-133 0 123 0 0 

134-154 150 144 21600 3110400 

  N = 300   ∑fx = 34800 ∑fx2 = 4330800 
 
 SS = ∑fx2 – (∑fx)2 
        n 
 SS = 4330800 – (34800)2 
      300 
 SS = 4330800 – (1211040000) 
           300 
 SS = 4330800 - 4036800 
 SS = 294000 
 S2 = 983.277 
 S = 31.357 
 
Result: The result of question # 19 “You feel that married females face the 

professional problems with children” was further calculated by 
frequency distribution in order to find out the mean and Standard 
Deviation of the data. The value obtained is 116 ± 31.357. 
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Table # 20: Work table for computing the frequency distribution from the group 
data of Question # 20. 

 

C.I. F X FX FX2 

82-91 82 86.5 7093 613544.5 

92-101 93 96.5 8974.5 866039.25 

102-111 0 106.5 0 0 

112-121 0 116.5 0 0 

122-131 125 126.5 15812.5 2000281.25 

  N = 300   ∑fx = 31880 ∑fx2 = 3479865 
 
 SS = ∑fx2 – (∑fx)2 
        n 
 SS = 3479865 – (31880)2 
      300 
 SS = 3479865 – (1016334400) 
           300 
 SS = 3479865 – 3387781.333 
 SS = 92083.667 
 S2 = 307.972 
 S = 17.549 
 
Result: The result of question # 20 “You agree that misbehaving among the 

colleagues create problems in teaching competency?” was further 
calculated by frequency distribution in order to find out the mean 
and Standard Deviation of the data. The value obtained is 106.266 ± 
17.549. 
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Table # 21: Work table for computing the frequency distribution from the group 
data of Question # 21. 

 

C.I. F X FX FX2 

60-79 60 69.5 4170 289815 

80-99 80 89.5 7160 640820 

100-119 0 109.5 0 0 

120-139 0 129.5 0 0 

140-159 0 149.5 0 0 

160-179 160 169.5 27120 4596840 

  N = 300   ∑fx = 38450 ∑fx2 = 5527475 
 
 SS = ∑fx2 – (∑fx)2 
        n 
 SS = 5527475 – (38450)2 
      300 
 SS = 5527475 – (1478402500) 
           300 
 SS = 5527475 – 4928008.333 
 SS = 599466.667 
 S2 = 2004.90 
 S = 44.776 
 
Result: The result of question # 21 “You agree that lack of respect is the 

major social problem” was further calculated by frequency 
distribution in order to find out the mean and Standard Deviation of 
the data. The value obtained is 128.116 ± 44.776. 
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APPENDIX-VII 

Lists of Government Girls Secondary Schools from which data has 

been collected by the Researcher 

 

(i) Orangi Town 

1 Government Girls Secondary School Orangi No.9 

2 Government Girls Secondary School Orangi No.10 

3 Government Girls Higher Secondary School Baba Willayat Ali Shah 

4 Government Girls Secondary School Ebrahim Ali Bhai   

5 Government Girls Secondary School Hanif Abad 

6 Government Girls Secondary School Surjani Town 

 

 

(ii) Saddar Town 

1 Government Girls Secondary School New Ranchore Line 

2 Government Girls Secondary School Mission Road 

3 Government Girls Higher Secondary School Muslim Association 
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(iii) Jamshed Town 

1 Government Girls Secondary School Junior Model No.1 

2 Government Girls Secondary School B.Y.J. Jamshed Road 

3 Government Girls Secondary School Meridian Karachi 

4 Government Girls Secondary School Jacob Line No1 Karachi 

5 Government Girls Secondary School Jacob Line No 2 Karachi 

6 Government Girls Secondary School PECHS Karachi 

 

 

 

(iv) Gulshan-e-Iqbal Town 

1 Government Girls Secondary School Gulshan-e-Iqbal 

2 Government Girls Secondary School Shanti Nagar Gulshan-e-Iqbal 

3 Government Girls Higher Secondary School P.I.B. Colony Gulshan-e-Iqbal 

4 Government Girls Higher Secondary School P.I.B. Colony Gulshan-e-Iqbal 
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(v) North Nazimabad Town 

1 Government Girls Secondary School National North Nazimabad 

2 Government Girls Secondary School Farhana (E.M.) North Nazimabad 

3 Government Girls Secondary School Waseem North Nazimabad 

4 Government Girls Secondary School Comprehensive North Nazimabad 

5 Government Girls Secondary School Ebrahim Ali Bhai-A 1st Shift 

6 Government Girls Secondary School Farhana (U.M)  

7 Government Girls Secondary School Cosmopolitan 

 

 

(vi) New Karachi Town 

1 Government Girls Secondary School 5/G New Karachi 

2 Government Girls Secondary School11/L New Karachi 

3 Government Girls Secondary School Haidery 5/B New Karachi 
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(vii) Gulberg Town 

1 Government Girls Secondary School Aziz National 

2 Government Girls Secondary School Dastagir Block-9 

3 Government Girls Secondary School Wazir Jahan 

4 Government Girls Secondary School Ebrahim Ali Bhai Block-20 

5 Government Girls Secondary School Metropolitan 

 

 

(viii) Liaquatabad  Town 

1 Government Girls Secondary School Pilot Nazimabad 

2 Government Girls Secondary School Nazimabad No. 4 

3 Government Girls Secondary School APWA Gulbahar 

4 Government Girls Secondary School Hussaini Nazimabad 

5 Government Girls Secondary School Muslim No.1 

6 Government Girls Secondary School Farqaleet 

7 Government Girls Secondary School Gul Bai Liaquatabad 

 

  



191 

(ix) Malir Town 

1 Government Girls Secondary School Asif Kala Board 

2 Government Girls Secondary School Faryal Model 

3 Government Girls Secondary School Murad Memon 

 

 

(x) S.I.T.E  Town 

1 Government Girls Secondary School Metroville SITE Frontier 

2 Government Girls Secondary School Qasba Colony 

3 Government Girls Secondary School Pathan Colony Metroville 

4 Government Girls Secondary School Model Habib Bank SITE 

5 Government Girls Secondary School K.B Contractor Lyari Park 

6 Government Girls Secondary School Hasrat Mohani Pak Colony 
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