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ABSTRACT 
 
Women in Pakistan are playing an important role in the society, with the majority living in 
the rural areas. However, the condition of women in the country is very adverse especially in 
rural areas. Punjab Rural Support Programme (PRSP) is a non-government organization 
working for the empowerment of rural women. Its main aim is to organize community, to 
help equip the less privileged people fight poverty and to run operations that encourage 
socio-economic empowerment. The present study was designed to analyze the role of PRSP 
in catalyzing the process of empowerment in rural women of district Faisalabad. The results 
of the study would be advantageous to identify the strengths and weaknesses of PRSP in 
catalyzing the process of empowerment and to propose measures for further improvement. 
The population for the study consisted of rural women only who were members of the 
Community Organizations (COs) of PRSP. A multistage simple random sampling technique 
was used for the study. Out of the eight towns of district Faisalabad, four towns which cover 
rural areas (Samundri, Iqbal town, Jaranwala, and Chak Jhumra) were selected. Four field 
units of PRSP are working in these four towns i.e. Salarwala in Chak Jhumra, Satiana in 
Jaranwala, Khidarwala in Samundri, and Dijkot in Iqbal Town. These field units have 214, 
203, 170 and 238 female COs, respectively.  Sample of 10% COs was selected from each 
field unit randomly. Thus the total selected COs were 82. Five members from each CO were 
selected at random. In this way the total sample size for the study was 410 respondents. 
Validated and pre-tested interview schedule was used for data collection. The data collected 
were analyzed with the help of SPSS. It was concluded that social organization and micro-
financing were the two main services provided by PRSP to all members of the organization. 
The respondents considered most of the dimensions of micro-credit quite good but they were 
hardly satisfied with the amount of credit given to them by PRSP. The training of tie and dye 
was considered quite useful by the respondents followed by beautician course. The other 
trainings were perceived to be relatively less useful. The facilities for education were 
considered good by the respondents however, they were only satisfied with health facilities. 
The decision making power of respondents at household level was improved due to the 
services provided to them by PRSP. Burden of household responsibilities, less involvement 
in decision making, religious bindings were main socio-cultural barriers to women 
empowerment. There was a dearth of income generating activities, employment opportunities 
and access to economic resources for women which were important barriers to their 
empowerment. A large majority of the respondents considered participatory approach 
followed by PRSP as a tool for women empowerment. The highly significant negative 
relationship between age of the respondents and women empowerment showed that lesser the 
age, more was the feeling of empowerment. There was a highly significant positive 
relationship between education, family income and share in family income of the respondents 
and women empowerment. 
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Chapter I 

INTRODUCTION 
 

1.1 Plight of women in world 

Despite the fact that women account for more than half of the total world population, they 

are still considered inferior to men, are forced to play second fiddle when compared to 

men, are treated as second class citizens in every aspect of life and in almost all the 

spheres in the society.  

The status of women folk in most of the societies of the past has been inferior and of 

lower grade than that of men. If we have a glance at the earlier years of the Greek 

civilisation, it can be observed very vividly that the typical Greek husband used to 

dominate and order around his wife in the same way he could order his children. She was 

almost considered the property of the husband and she did not even had the privilege of 

stepping out of the house without her husband’s permission. Similarly in the ancient 

Roman and Chinese societies, although women were given respect and honour but they 

were never considered equal to men and they had no legal rights and privileges at all. All 

through the 18th century women almost all over the world were not given a status equal 

that of men. Women were denied any access to education as it was a general impression 

that women had smaller and inferior brains as compared to men. They were only 

considered fit to run the household (Chudary, 2005). 

The struggle for giving women their due share in the society has been going on since long 

and as a result some countries have definitely made more progress than the others but 

there is still a long way to go. Still the fairer sex is treated less favourably in every way. 

Employment, lower class value, education and healthcare are some of the hindrances 

faced by women all over the world. According to UNICEF (2004), of the world’s 875 

million illiterate adults, two thirds are women. Similarly over 110 million of the world’s 

children are not attending school and two thirds of them are girls. 14000 females die due 

to pregnancy related causes, moreover one in every three women is a victim of gender 

based violence and out of the 35 million refugees and displaced people in the world, 

80.0% are women and children.  

One quarter of the world’s population comprises rural women. According to IFAP (2007), 

there are around 1.6 billion women who live in the rural areas, majority of them work in 
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the food sector producing more than half of the food cultivated in the rural areas of the 

West (40%), Asia (60.0%) and Africa (80.0%). Despite all that, they own only 2.0% of 

the land and get only a meagre share (1.0%) of agricultural credit. According to the 

International Labour Organization (ILO) (2008), the number of women working in the 

agricultural sector is 428 million against 608 million men. In most areas of the world, 

agriculture is the prime sector providing employment to women for example 61.0% in 

South Asia and 68.0% in Sub-Saharan Africa. Still they face gender discrimination, lacks 

in land ownership rights, and access to resource.  

1.2 Women in Asia and other developing countries 

The South Asian region is the least gender sensitive in the world. This is the only area 

where males are greater in number than the females. The sex ratio is 105.7 men to every 

100 women (Zara, 2005). 

Women constitute half of the world’s population, contributing their efforts in every 

sphere of life. In spite of all the contributions, they have mostly been deprived of their 

true status and this scenario is at its worst in developing countries. In this context, Singh 

& Singh (2005) narrated that in the South Asian countries like Bangladesh, Nepal, 

Pakistan and India, the state of women is not enviable. In these countries, gender bias is 

so deep-rooted that it has become social order and patriarchy is traditional. Poverty, ill-

health, unemployment, segregation and violence prevail in all walks of life. Even basic 

human needs are not being provided. In all these countries, women do not have adequate 

access to health and education facilities. A net of many aspects like economic, cultural 

and social contribute towards granting women a below par status which leads to further 

deprivation and discrimination. And these are the factors that hinder the struggle for 

women empowerment and development. 

There is a wide range of diversity in geographical, cultural, religious, political and 

economic features in the Asian countries. This leads to difference in the programmes and 

policies regarding rural women. Some of the more developed Asian countries are far 

better in terms of their policies for rural women empowerment but in the less developed 

countries, rural women are struggling to cope with their stresses of income generation and 

domestic labour. Most of these women are faced with poverty, inadequate health 

facilities, lack of education, poor productive resources and lack of credit (FFTC, 2008). 
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The role of women is very crucial in the rural economies of both the developing and 

developed nations. The jobs women do in the developing countries include production of 

crop, provision of water, food, and fuel (wood, dung etc.) and looking after the livestock. 

Apart from the above vital functions, they also take care of the children, older members 

of the family and the sick in which they usually get no help at all from the males. 

Rural women are particularly victims of poverty. According to the World Bank (2008), in 

the less developed countries, one-third of the less privileged live in the rural areas. 

Women in rural areas who usually work in the fields are not given their due share when it 

comes to ownership of the land and they hold only 2.0% of the land. According to UNO 

(2008), one-fourth of the children living in the rural areas do not get the opportunity to go 

to primary school as compared to 16.0% in the urban areas. The proportion of girls who 

attend primary school in the rural areas is 69.0% as compared to 73.0% in case of boys. 

The factors that contribute towards this inequality are inadequate security in schools for 

girls, dearth of safe means of transportation and overburdening with household chores. 

The limited access of women to credit is related to the fact that they do not own land as 

most of the loans are given against land. Consequently women rely on the informal and 

unregulated means to obtain loans and end up paying higher rates of interest (Women 

Watch, 2009). There is still a lack of sufficient provision for females to own land 

independently in many countries as constitutions and legislations are still lacking in 

providing women independent land rights that would bring social capital benefits and 

empowerment to women (FFTC, 2008). 

In most of the developing nations of the world, rural women are denied education, they 

are made to work more than they can cope with and a vast majority of them is destitute. 

Though the number of females entering schools and universities is on the rise and in 

many regions almost all of the younger generations are literate but in adult population of 

females, there are still countless illiterates. If these women are given education so that 

they can read and right, it would make their lives much better and prosperous (UN 

Chronicle, 1995). 

1.3 Women in Pakistan 

The condition of women in Pakistan in general has been horribly adverse since the 

creation of the country, more than 60 years ago. Their plight has not got any better today 

and they are still considered third rate citizens. The situation has reached a stage that 
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many women have come to accept this and do not even think of being considered at par 

with the men in a predominantly male chauvinistic society. 

Women are half of the economic labour force in Pakistan and playing an important role in 

the society, with the majority living in the rural areas (Govt. of Pak., 2006). According to 

1998 census, women constitute about 48.0% of the total population. Over 70% of rural 

women work in agriculture and livestock. The Labour Force Survey (2008) reveals that 

the literacy rate for males in the urban areas is 79.6% and for females it is 64.5% as 

compared to 61.9% for males and 32.5% for females in the rural areas. This shows the 

poor education condition of women in the rural areas. The number of employed persons 

increased from 47.65 million in 2007 to 49.09 million in 2008. The ratio of employed 

males and female was 13.27 million and 1.34 million respectively in urban areas, while 

25.79 million males and 8.69 million females were employed in rural areas. 

Gender discrepancies in the country are very severe. Deeply rooted cultural limitations 

prevent Pakistani women from performing their active role in the progress of society. In 

Pakistan women's access to opportunities is restricted, they are decades behind in terms of 

their participation in the social, political and economic activities of the country. Illiteracy, 

limited access to employment opportunities, restricted perceptions regarding women’s 

role and status and gaining a public voice both within and outside the political process are 

some of the important challenges faced by women in Pakistan. Women are also faced 

with problems like cultural barriers, traditions, sufferings and exploitation (Qadri, 2006).  

Women are almost 50% of the total population of Pakistan, still they are the marginalized 

segment in the society having been deprived of the basic rights and opportunities. In the 

human development index, Pakistan ranked 135 out of 177 countries finds difficult to 

improve and restructure its social indicators. Patriarchal system in the society acts as a 

major barrier towards the empowerment of women. Societal philosophy regarding the 

confined role of women in the household prevents them to acquire education which 

severely detains their mobility and decision making power. This also affects the well 

being of the family, since the education of a mother has intergenerational advantages for 

the education and health of the children (SEF, 2007).  

In Pakistan, the status and position of women is not homogenous because of the 

interconnection of gender with other types of segregations in the society. There is a 

significant diversity in the position and status of women across classes, areas, rural and 
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urban society  because of the uneven and irregular socioeconomic progress and the 

impact of feudal, tribal, and capitalist social structures on women’s lives. However, 

women’s position as compared to men is one of complete subordination, determined by 

the male dominated culture across classes, areas, regions, rural and urban divide (ADB 

2000). Various dimensions of women’s plight in Pakistan are given as under: 

1.3.1 Education 

The literacy rate in Pakistan is one of the lowest in the world despite being an 

independent country for more than 60 years now. On top of it, the literacy rate among 

women is even worse particularly in the rural areas. The literacy rate in the country was 

55.0% in 2007 which rose to 56.2% in 2008, showing a slight improvement. In 2008 the 

literacy rate for females was 43.6% and for males was 68.2%. Out of the total number of 

literate females 0.4% had no formal schooling, 28.9% were below matric, 7.9% were 

matric and 3.6% were intermediate. Only 2.8% females were degree holders/above degree 

level. The illiteracy level for female in the country was 56.4% in 2008 (Labour Force 

Survey, 2008). 

In the villages and the remote areas of the country, the problem of lack of education is 

very severe. Majority of the girls are not sent to the schools by their families and they 

even do not realize the long term consequences and adverse effects of this practice. The 

drop-out rate of girls from the schools in the rural areas is also very high. The primitive 

way of thinking, the feudal mindset, and above all the sheer inability to make ends meet 

are some of the main hurdles in the way of educating rural women. 

1.3.2 Health 

In Pakistan the issue of women health is not a matter of great concern because of gender 

discrimination and lack of respect for women in the society. Due to the cultural and 

traditional taboos women were never given equivalent status in the society. In the country 

three females per hour die due to the complications associated with pregnancy. Anemia is 

also very common in women especially in low socio economic class. Iron deficient diet is 

the basic reason for this. Improper sewerage system and lack of clean water is a reason of 

worm infestation which is another reason of iron deficiency in women in rural areas. 

Moreover majority of basic health units in rural areas are not very serviceable and 

functional (SOGP 2009).  

 



 6

In Pakistani society due to the traditional taboos and absolute poverty, most of the women 

get no treatment of breast cancer. Radiotherapy and chemotherapy are very expensive, 

almost out of the reach of poor women. Another major problem is that majority of women 

is illiterate and has no knowledge about the disease (Jones, 2008). According to Kazmi 

(2008), there is a close link between women health and their low status in society. Even 

obvious differences among health status of women and men are noticeable in Pakistani 

culture. Various factors including lack of knowledge about women’s health necessities, 

illiteracy, low social status and cultural constrains and restriction on women are the 

reasons for women’s low health standard in the country. There is lack of awareness and 

education among male and females about family planning which consequently affects the 

health of mother and her child.  

The health of rural women is very poor because of the lack of health services and 

competent health workers. Poor health and early deaths of mothers affect the health of 

children, productivity at household level and in turn country’s economy. Improvement in 

the reproductive health of women by using contraceptives and reasonable gaps between 

pregnancies cannot only improve female health but is a good way to control population 

and provide women more time to utilize in economic activities. Malnutrition is the most 

important health problem that excessively affects females and girls in Pakistan. The 

children die between the ages of 1 to 4, majority of them is girls. The mortality rate of 

females is 12% high than of males. This is mainly due to the low social status of women 

and girls who are given less food than males and have to face hindrances for the 

attainment of health care. Many women and girls often die of communicable diseases 

such as tuberculosis and tetanus. Poor living conditions and low social status of females 

are the reasons for the high occurrence of communicable ailments and malnutrition 

(ADB, 1999). 

1.3.3 Economics 

Women make up 49.0% of the total population of Pakistan and 30.0% of the total labour 

force. Out of this female labour force 65.7% work in the informal sector. An example of 

this sector is the brick kilns where an estimated 100,000 women work but are not 

considered officially employed because whole family units usually work as bonded 

labour in the brick kilns and only the male head of the family is recorded as employed. 

The women are usually paid lesser salaries as compared to men and are also not paid the 

official wage rate. Since most women workers are not officially registered, they have no 
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access to labour law benefits such as medical and pregnancy allowances, childcare 

services, transport etc. (AHRC, 2008). 

1.3.4 Politics 

Women in the urban areas of Pakistan are better off in terms of economic and social 

freedom but in the tribal and rural areas the situation is very depressing. According to an 

estimate 12.5 million women are still denied the right to vote in these areas of Pakistan. 

Most of them have very little and in most cases no freedom of any kind at all. In the 

Pervaiz Musharraf (former President of Pakistan) era, a one-third quota was allotted to 

women in all electorate forums at local bodies’ level but due to the suppression women 

face in the society and general lack of encouragement, most of these seats remain vacant. 

The representation of women in the National Assembly is 17.5% but these seats are not 

won via elections but are merely allocated to women by their parties. This reduces the 

importance and value of these women as political figures. With the election of the new 

government, the future of women looks a little brighter as there are now 72 seats for 

women in the National Assembly. Now many important and prominent positions are held 

by women including the Speaker of the National Assembly (AHRC, 2008). 

1.3.5 Violence against women 

A major problem faced by Pakistani women is the increased cases of violence against 

them. Women can become victims of violence in many different ways like sexual 

harassment, physical torture, and mental or psychological stress. All of the above occurs 

in the society in almost all and can take varying forms like prostitution, sexual abuse, 

severe verbal abuse at home and at work, honour killings, forced marriages of girls in 

early teenage with older men who are old enough to be their grandfathers etc. (Chudary, 

2004). 

A report from Aurat Foundation showed that 1,394 women suffered violence between 

October and December 2008. The form of violence includes domestic violence, hurt and 

body injury, abduction, suicide and attempted suicide, torture, female trafficking, burning, 

acid throwing, rape, honour killing, sexual assault, custodial violence, attempted murder 

and murder. There have been 471 cases of abduction, the most common crime, followed 

by 186 offences of murder. Only 75.0% cases of violence were actually registered. The 

above mentioned crimes are more rampant in the bigger cities of Rawalpindi, Lahore and 
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Faisalabad. In Lahore only (the capital of the Punjab province), 8 women were burnt by 

acid attacks and 60 were set on fire during the first four months of 2009 (Staff, 2009). 

A nation’s development is determined by the role its females play in family as well in the 

society. A woman has to face enormous social and cultural difficulties to perform 

different activities outside her home but in spite of these hurdles and lack of appreciation 

she is the key contributor to country’s economy. 

 Pakistan is an agriculture country with most of its population living in rural areas. The 

socio-economic condition of rural society is very miserable. The bread and butter of rural 

people depend upon agriculture. Women play an important role in almost every facet of 

agriculture and their contribution is wide-ranging both in terms of labour input and farm 

management. They participate in all activities related to crop production and livestock 

management. The first step to lessen the poverty of rural women is to provide them 

education. Through education only, women can become capable of taking part in an ever 

growing global economy, which needs personnel with a minimum level of technical 

know-how, literacy and managerial education (Goheer, 2003). 

The status of females in the society has to be improved and the path to achieving this 

objective is via turning them into earning members. The status of working women 

relating to income generating activities like cottage industry, family handicraft business, 

agricultural activities and other small businesses is most likely to be better than 

housewives who are not given the opportunity to contribute anything to family income. 

Obviously both men and women in the household need to work to make ends meet. 

Participation of women in income generating activities would also help them alleviate 

their poverty, attain better level of education, and enjoy improved health conditions. This 

would have a huge positive effect on security of the household and nourishment of 

children than depending on man’s income alone (Ahmad et al., 2003). 

1.4 Women Empowerment 

Empowerment is not a new perception. Women around the world have been challenging 

gender bias since the beginning of time. Most of the international conferences and global 

summits on gender development and parity held in the 1990s have presented the concept 

of Empowerment. This term empowerment has spread like wild fire around the world in 

theory and practice of women development. This theory has gained widespread support 

by development agencies as the part and parcel of equality for women (Tariq, 2007). 
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In the last decade of the 20th century, the empowerment of women became the core of 

economic development programmes and considered vital for their success. The issue of 

women empowerment was central to summits and conferences held during that period 

including World Conference on Education for All (1990), United Nations Conference on 

Environment and Development (1992), Human Rights Conference (1993), International 

Conference on Population and Development (1994), Fourth World Conference on 

Women (1995) and World Summit for Social Development (1995). This amplified 

appreciation for and perception of women's fundamental role in the growth process has 

also been highly visible in the objectives and priorities of organizations and agencies in 

the United Nations system (UNPIN, 2009). 

Empowerment is a multi-faceted social practice that assists people to expand control over 

their own lives and cultivates power (the capability to execute) in them, so they can use it 

in their own lives, community, and in society by acting on issues that they consider 

important (Page and Czuba, 1999). In its wider sense, empowerment is the extension of 

autonomy of choices and actions, which means enhancing one’s power to control the 

resources and decisions that affect his own life. According to World Bank (2002) the poor 

can said to have been empowered if an increase is observed in their assets and a rise in 

their capabilities and they are given the power to negotiate their way through life with a 

reasonable degree of control and authority. Women empowerment occurs when the 

womenfolk are given more authority within their house which can be observed by having 

a look at their participation and influence in the decision making process in the house 

(World Bank, 2001). 

Empowerment has various meanings in diverse socio-cultural and political perspectives. 

The meaning of empowerment includes self-strength, self-reliance, have power of 

decision making, own preferences, life according to one’s own principles and ideology, 

competency to fight for one’s rights, liberty and autonomy. 

Friedman (1992) pioneered the concept of empowerment that advocates for relying on 

oneself, democracy that involves direct participation and experimental social 

environment. He was of the view that empowerment cannot be bestowed by outside   

agents; these agents can only play their part by giving support in ways that persuade the 

disempowered to make themselves independent of conventional dependency. According 

to Kabeer (1999), empowerment means an increase in the ability of people to make 



 10

decisions about their lives that have long term repercussions in circumstances under 

which they did not had such authority in the past. 

The empowerment of women can be looked upon at from five angles and dimensions. 

Firstly, the women should have the right to decide upon their preferences. Secondly, the 

women should have the right to have access to different types of opportunities and 

resources. Thirdly, the women should have a proper level of self-respect and self-worth. 

Fourthly, the women should be able to live and shape their lives according to their own 

choice both inside and outside the house. Fifthly, women should have enough power and 

strength in the society to visibly affect and bring about social and economic changes both 

nationally and internationally (UNPIN, 2009). 

According to Rooij (2005) women’s empowerment is the procedure in which women 

individually and collectively act as vigorous, energetic, well informed, and goal-oriented 

persons who are eager and prepared to take steps to overcome gender discrimination. 

Women’s empowerment contemplates the achievements of control of one’s own self, 

liberaion from violence; equal right to use and control  resources,  voice and authority in 

the decision-making processes of society, equal opportunity for leadership, and 

eradication of gender stereotypical customs and roles. 

The term empowerment has been perceived differently in various cultures and domains. 

In India, a low caste female feels empowered when she is given a fair trail in public 

meeting. In Brazil, both male and female feel empowered if they are engaged in decision 

making on budget allocations. Citizens of Ethiopia feel empowered when they are 

consulted in the planning and management of different support programs and in the UK, a 

dilapidated woman feels empowered when she thinks she is freed from the threat of 

violence and becomes able to take decisions about her own self. In the United States, 

women feel empowered when they become part of some type of local or national union 

which gives them the strength to negotiate working conditions and wages with their 

employers. In quintessence the term empowerment denotes change through self help and 

struggle. It means the demand and supply aspects of development are brought together 

which, in a nutshell, means bringing about a change in the surroundings and atmosphere 

in which the destitute live and to give them a hand in using their own talents and 

attributes to improve their conditions (World Bank, 2002). 
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Empowerment is vital and sensitive matter. Activities which span a wide horizon in the 

lives of nations like education, public health issues, proper representation and so on need 

to be focussed with the view to empower the unprivileged which in turn would pay rich 

dividends in the form of economic development and prosperity and a generally enhanced 

standard of life for the people. 

Presently different government and non government organizations/agencies are working 

in rural areas of Pakistan. The main goal of all these organizations is to provide various 

services to rural women in order to make them more empowered. For the empowerment 

in rural areas in social, political and economic terms, the government has embarked upon 

ambitious plans. The main aim of ‘National Policy for Development and Empowerment 

of Women is to give the women of Pakistan the empowerment which should not be 

constrained and affected by the facts like which religion, caste or ethnic background they 

belong to, in order to help them realize full potential in every field of life particularly in 

the political, personal and economic sides of it. 

Ministry of Women Development is the major organization for the development and 

progress of women in Pakistan. The Women’s Division was founded in 1979 as a 

component of the Cabinet Secretariat. The key objectives of this division included the 

improvement in the quality of life of women especially in rural areas and solution of 

women related problems especially the ones faced by working women. The Women’s 

Division was transformed into a ministry in 1989. After the emergence with the Ministry 

of Social Welfare in 1997 it became the Ministry of Women’s Development (MWD). The 

main strategic function of MWD is that of planning and acting as supervisory body. 

MWD works through social welfare and other women’s development related departments 

at provincial level. Due to the poor coordination with other ministries, and lack of 

institutional capability, MWD has failed to fully achieve its goal. But it is still trying hard 

for the development, progress and empowerment of women folk (ADB, 2000). 

 Many Non-Governmental Organizations (NGOs) are also working in the rural areas for 

the empowerment of rural women. The concept of NGOs is not new in Pakistan. Such 

organizations emerged after 1857 in Sub-continent like Anjuman-e-Islamia and Anjuman-

e-Hamaiat-e-Islam. In Pakistan the regular body of NGOs has been started in 1985. 

NGOs and Community Based Organizations (CBOs) are much important institutions for 

awareness raising and service delivery in the community at grassroots level (Manzoor, 

2005). Presently there are four Rural Support Programmes (RSP’s) namely Agha Khan 
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Rural Support Programme (AKRSP), Sarhad Rural Support Programme (SRSP), National 

Rural Support Programme (NRSP) and Punjab Rural Support Programme (PRSP) are 

working for the development of rural areas. The other leading NGOs working for rural 

women empowerment in all development aspects are Aurat Foundation (AF), Bunyad, 

Rehnuma and All Pakistan Women Association (APWA). 

1.5 Rural Support Programmes  

The idea of Rural Support Programme (RSP) was first conceptualized by Akhter Hameed 

Khan (Late) who was a social scientist and development activist of Pakistan. In the 

developing countries he is widely regarded as the pioneer of social mobilisation based 

upon microfinance, rural training and farmers’ cooperatives. He is known for his 

contributions towards promoting participatory rural development in third world countries 

like Pakistan, Bangladesh and others. 

Social mobilization, the core element of RSPs was first practised in the form of AKRSP 

in the northern areas of Pakistan followed by other RSPs. UNICEF (2002) defines Social 

Mobilisation as wide scaled process whereby people accomplish definite development 

goals by means of their own initiatives. This must encompass all pertinent sections of the 

society like bureaucracy, professional groups, opinion leaders, industry and commerce, 

religious institutions, policy maker of the country etc. It basically means a premeditated 

decentralisation in the society with the aim to help in bringing about change for 

development using everyone who can play a positive role. 

Up till now different RSPs are working in 73 districts of Pakistan. In RSPs, work is done 

on the belief that people with no money, land and assets try to do as much as they can on 

self-help bases to progress and the community is also keen on lending a helping hand to 

the needy (Khan and Tareen, 2004). RSPs’ work is based on three basic doctrines, 

gathering the destitute on one platform (social organization), provision of technical, 

vocational, and managerial skills (human resource development) and help, teach and 

make the poor realise the importance of saving which one of the very few and in many 

scenarios the only possible way of capital generation (Khan and Tareen, 2004). 

1.6 Punjab Rural Support Programme 

PRSP is one of the many RSPs which are working in Pakistan. Its main aim is to mobilise 

the community, build capacity and to run operations that encourage socio-economic 
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empowerment. PRSP is one of the newest RSPs working in Pakistan. Only Sindh Rural 

Support Organisation (SRSO) has been established after PRSP in 2003. The beginning of 

PRSP in Pakistan was as a company registered under the companies’ ordinance of 1984, 

section 42 in the year 1997. PRSP is currently working in as many as 28 districts of the 

Punjab and its operations are controlled from different regional offices, which are situated 

in the cities of Faisalabad, Lahore, Sialkot, Gujranwala, Sargodha, Sahiwal, Multan and 

Muzaffargarh (PRSP, 2007). PRSP works on a model that has been devised so that the 

destitute communities can be organised and grouped in such a way so that awareness of 

the community can be enhanced as well as their mutual goals and ambitions can be 

discovered before attempting to equip them with different types of skills and also 

providing them with monetary and technical help. This type of help and support is likely 

start and continue in the long run a systematic growth for the poor people in terms of 

finance, better use of natural resources and skill development. The prime function of 

PRSP is the social mobilisation of communities. The main function of social mobilisation 

is to help equip the less privileged people fight poverty. The different programmes that 

PRSP has formulated aim at development of the human capital, organisation of the 

community, social sector service delivery, provision of credit, giving awareness about 

ways of saving, formation of capital and connection with different NGOs, private 

organisations and government departments (PRSP, 2003). 

1.6.1 Community Organization 

Communities’ organisation is the first and foremost step towards social mobilisation. The 

basic concept around which the theory of social mobilisation is built is that all 

development activities must revolve around the community (Marin institute, 2006). PRSP 

has been mainly engaged in developing COs (community organisations) since the middle 

of 1998. Micro credit has been the most emphasised activity in this process. Up until the 

December of 2007, 22,214 COs have been organised by PRSP and provision of credit has 

been the main task of these COs. Keeping in mind the preference and mindset of the 

communities, PRSP tries its best to maintain segregation of sexes. The majority (57.0%) 

of the COs have male members while 41.0% of the COs comprises females. The rest have 

mixed membership (PRSP, 2007). 
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1.6.2 Capital formation 

The main purpose of capital formation is to encourage independence and self-sufficiency 

in the COs and also to speed up the growth and development of the local economy 

(PRSP, 2003). The capital formation project of PRSP has two main objectives namely 

credit and savings. The organisation tries its best to teach people how to increase their 

savings and also create that habit in them. PRSP endeavours to uproot the belief out of the 

poor people’s minds that its beyond them to save due to their poverty. Every member of a 

CO is given a reasonable target (keeping in mind their circumstances) to save a certain 

amount each month. The targeted amount of money that has to be saved is left up to the 

discretion of related members. The success of PRSP has been limited in this regard as the 

savers have not been able to use their savings in creative manner but they have achieved 

the ability to use the saved money in rainy days (PRSP, 2007). Another way in which 

PRSP is trying to empower rural class is the formation of capital through making 

available micro credit to them. PRSP provides micro credit to rural people keeping in 

mind two basic points (a) the provided credit should be such an amount that it does not 

become a burden that people cannot bear (b) by using the credit people should attain the 

capability to repay their debts and liabilities. The number of loans made available to 

people until December 2007 was 334,451and the amount of money that made up these 

loans was Rs.3769.35 million (PRSP, 2007). 

1.6.3 Human Resource Development (HRD) 

People are the most vital possession and resource of an organization. The prime function 

of any HR (human resource) policy is the encouragement of and better use of the visible 

and hidden abilities of the available personnel. This can be achieved by means of 

providing appropriate training, education at different levels, employment opportunities 

and provision of health facilities. The HRD policy of PRSP is also based on similar 

concepts. The organisation has been instrumental in enhancing the managerial and 

administrative, technical, practical and occupational skills of the communities. The 

expertise and capabilities thus obtained are instrumental in enhancing the economic and 

social position and significance of the skill-holders. Trainings and workshops that offer 

precise and detailed education are made available to the communities to attain this 

objective. 
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The contribution and the part PRSP has played in the development of human resources is 

quite large and significant. Thousands of people living in remote villages of the Punjab 

have been and are being imparted different skills in varying fields so as to make them 

more productive and useful members of their communities (PRSP, 2007). 

1.6.4 Social sector services 

PRSP in collaboration with The Punjab Education Department has established 100 

schools in different communities. The prime objective of the project was to provide the 

opportunity of education to children who had never attended school. This joint project 

had a second objective which was to entrust the management of the schools to the 

community. As a result the communities took very active part in the project. They 

convinced parents to send their kids to these schools, helped selection of teachers, made 

the construction of schools possible by making different types of physical arrangements 

and also managed performances (PRSP, 2003). The number of teachers working in these 

schools in 2007 was 421 and a most encouraging thing is that out of these 317 were 

female teachers. The number of enrolled children was 16,901 and more than half of these, 

8,968 to be exact, were females.  

PRSP began to provide health facilities to the poor people in villages through Basic 

Health Units (BHUs). This project was started in 2003 in collaboration with the district 

government of Rahim Yar Khan (PRSP, 2007). 

1.7 Need for the project  

According to the concept known as “sex ratio equilibrium”, it is commonly accepted that 

there are just about equal numbers of males and females in the human population. 

Considerable research has shown that, if men and women receive similar nutritional, 

medical attention and general health care, women tend to live noticeably longer than men 

(Mehmood, 2005). No one can reject the fundamental role women play today in the 

society. The culture of male chauvinism is customary in Pakistani society and all issues 

relating to outside the home are usually looked after by male members. The women have 

to remain confined to the household responsibilities and other domestic tasks. In rural 

areas, in spite of the busy routine of women at home they have to do a lot of work 

regarding agriculture and livestock. Although the female input in such activities is highly 

noteworthy, it has never been recognized (Chaudhry, 2005). Females are certainly the 

marginalized part of society. Certain factors as restricted awareness, limited facilities, and 
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rampant poverty have formed a vicious circle around women which has forced women 

into a life which is miserable and dominated by males (Magsi, 2005). Some of the major 

problems that have crippled the progress of rural women are inadequate access to 

resources (land, input, credit), technical scarcity, inability to discover potential,  less 

involvement in decision making, meagre  research, extension and technology transfer 

system and gender bias of gigantic proportions (Santra and Kundu, 2001). 

There are numerous cultural barriers and social taboos prevalent in our society which 

have become the reasons of various deprivations among women in the rural areas and 

immobilize them thus keeping them away from achieving development and prosperity. 

These barriers include, lack of education, common delusion regarding women rights, 

inequity, discrimination, low socio-economic status of women, traditional customs and 

intrusion upon their basic rights (Alam, 2007). The empowerment and independence of 

women along with the expansion in their political, social and economic status is 

extremely important. Moreover, it is indispensable for the accomplishment of sustainable 

development. If women cannot participate in politics, one cannot expect true democracy. 

Progress remains crippled if women are destitute of economic opportunity and if they 

remain illiterate they cannot pass knowledge on to the posterity, and consequently the 

coming generations will be deprived of reasonable security (Hughes, 2007).  

The two most important features of development programmes for rural women are 

systematic approach and gender sensitivity. The complicated process of empowerment 

involves short and long term strategies. Different types of projects have to be carried out 

under each strategy. The route to empowerment of women is conceptualized in terms of 

self-assertion and self-confidence, to be able to protrude themselves as women, 

attainment of independence in economic terms, possession of useful assets, ability to 

utilize capital and ability to lead in both women and community related matters. The role 

of women in the development is two-way, first as participants of development process 

and second as recipients of the fruits of development. Women can be the recipients of 

development if they actively participate in all the processes and procedures leading to 

development. Women can be beneficiaries of development, if they are active participants 

in the development process. Since the aim of empowerment is to fulfil gender needs 

establishing opportunities of rural women to take active and useful part in development 

programmes is the only way to help family and the community and also an occurrence for 

their empowerment (Santra and Kundu, 2001).    
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In the existing scenario, when the women are becoming the catalyzing agents for 

stabilizing the economy in both urban and rural areas, the Government of Pakistan is not a 

silent partner to the world community and is launching different groundbreaking projects 

to revitalize the women empowerment situation in the country. On the other hand NGOs 

continue to play a leading role in ensuring that rural women receive training, information 

and improved technologies. The NGOs act as a catalyst by providing information, 

highlighting problems, challenging policies, providing support and cohesion to the rural 

women. At present NGOs are playing a very important role in providing services to rural 

women regarding education, poverty alleviation, family planning, health related issues, 

population, conservation of environment and development of non-formal education. 

Credit-based income generating programmes of NGOs play a crucial role in the 

empowerment of the rural women who often face many socio-economic restraints, and 

access to credit is an important means to alleviate many of these restraints. By all these 

efforts NGOs are trying their best that rural women achieve self-reliance and self-

confidence. PRSP is a well established NGO with the mission of harnessing peoples’ 

potential by helping themselves. It has been providing services for rural women in the 

Punjab since long, having a mandate of rural women empowerment by introducing 

income generating and skill based activities. PRSP is presently conducting skill 

development trainings for rural women and is also responsible for providing micro 

finance loans for establishing minor enterprises. This organization is also working for the 

development of women cooperatives at the village level. Therefore, the present study is 

designed to analyze the role of PRSP in catalyzing the process of women empowerment 

in rural area. The results of the study would be helpful to identify the strengths and 

weaknesses of development measures taken by the PRSP for rural women empowerment. 

Furthermore, the study would be helpful in devising a future strategy for developing 

better grounds in context of rural women development.   
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1.8 Objectives 

1.8.1 General objective 

The general objective of the study is to analyze the role of Punjab Rural Support 

Programme in catalyzing the process of empowerment in rural women of district 

Faisalabad. 

1.8.2 Specific objectives                                                             

1. To know the demographics of the respondents to find out the relationship between 

dependent and independent variables 

2. To explore the perceptions of respondents regarding the services provided by 

PRSP in empowering rural women. 

3. To find out the perceptions of respondents regarding the strengths and weaknesses 

of PRSP in catalyzing the process of rural women empowerment. 

4. To identify the barriers stagnating the process of women empowerment. 

5. To formulate recommendations for devising a future strategy for catalyzing the 

process of women empowerment by the PRSP. 

 

1.9 Limitations 

 The reliability of the study was restricted to the extent that the respondents 

provided the correct data. 

 The study was further limited to the qualitative and quantitative data 

provided by the respondent. 

 Due to the limited resources and time the study was restricted to 

Faisalabad district only.  
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Chapter II 

REVIEW 

OF 

LITERATURE 
 

 

In a thesis or report writing, the importance of review of literature cannot be neglected. 

The review of literature involves reading and evaluating papers and reports of research 

that are relevant to individual’s research project (Borg and Gall, 1989). It also facilitates 

the researcher to decide about different parameters of the study, identifies those areas of 

research which are still not investigated and thereby he/she may avoid any kind of 

duplication of endeavours and efforts (Siddiqui, 2006). Some of the reviews related to 

women empowerment and various dimensions through which women can be empowered 

are given as under: 

2.1. Women empowerment 

Empowerment is like obscenity. It is difficult to quantify empowerment but when one 

sees it, it can easily be recognised. Majority of people has quite a clear understanding of 

what empowerment is about and what it means. Nowadays the term empowerment is 

associated with something positive which also explains its popularity in the current 

development discourse. The current concept of empowerment was first used in the sixties 

and is quite popular around the globe yet there is no consensus about its definition (Nina, 

2002). The term empowerment is used in diverse perspectives. Literature related to 

empowerment is found in various fields like education, psychology, social work, politics 

and in the work of feminist and many community development organizations (Oxaal.and 

Baden, 1997).  

The word empowerment has a wide range of meanings starting from the basic meaning 

like an individual procedure of taking control and responsibility of one’s life and situation 

to the broader meaning of a political process of granting human rights and justice to 

deprived and underprivileged groups of people (Nina, 2002). In the last two decades 

empowerment has become a vital issue in all the seminars, conferences and symposiums 

regarding human development, human rights and socio economic progress. The term 

empowerment includes access to information, options, resources and education, decision-
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making power, authority and control over one’s own life. The World Bank (2003) 

identified four vital elements of empowerment to outline institutional reforms: inclusion 

and participation; accountability; local organisational capacity; and access to information. 

Empowerment is also connected to the theory of social capital and community-driven 

development. Bennett (2002) considered empowerment as enhancement of assets and 

competences. Kabeer (2005) defines empowerment as a procedure by which those people 

who have been denied the ability to make choices can attain that particular ability. 

Krishna (2003) defines empowerment as the process of increasing the competency of 

individuals and groups to make choices and to convert those choices into desired actions 

and results. Essential to this procedure are actions and activities that both build individual 

and collective assets, and enhance the competence and fairness of the organizational and 

institutional framework and context which administer the utilization of these assets. 

The concept and idea of power is what actually constitutes the very composition of 

empowerment. Rowlands (1997) advocates four categories of power i.e. ‘power over’, 

‘power to’, ‘power with’ and ‘power within’. It would be easier to understand the idea of 

power if it is looked upon at while it is at work in different situations and various 

circumstances. ‘Power over’ revolves around subordination and domination and refers to 

the divergence between powerful and powerless. Eventually, its base is the aggression, 

hostility and terrorisation within the society. ‘Power to’ relates to having decision-making 

ability, ‘power with’ relates with collective efforts of people to solve issues and ‘power 

within’ refers to self awareness and self confidence to control and change their lives. 

Empowerment has various different and interconnected aspects. It is not only about 

access to decision making but also must include procedures that lead people to identify 

themselves as capable to occupy that decision-making authority (Rowlands, 1995). 

Women empowerment is an active, productive and multidimensional procedure through 

which women can enable themselves to capture their true identity in every sphere of life 

(NAAS, 2001).  Since the 1990’s women have been considered as vital agent of 

sustainable progress and their equality and empowerment are seen as fundamental to the 

progress and development of any country. Samanta (2005) observed that much emphasis 

is being laid on the need for development of women and their active involvement in the 

mainstream development process in many developing countries. It is also widely 

accepted that in addition to looking after the household and bearing of children, rural 
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women are engaged in income generating activities ranging from usual hard work in the 

agriculture fields to working in factories or running small businesses. It has also been 

proven over time that women are as good as men in managing businesses, development 

work and other similar activities usually associated with men. Therefore it is vital to 

make rural females empowered in decision making process so they can become an 

integral part of development process of society. Another important gain of empowering 

women is that it enables them to become fully aware of their importance, role, power 

and identity in different aspects and spheres of life.  

Hashemi et al. (1996) explored the change in empowerment of women by inventing an 

empowerment indicator based on the following eight dimensions: economic security, 

ability to make small purchases, large purchases, mobility, participation in major 

household decisions, freedom from authority of the family, legal and political awareness 

and taking part in public protests and political campaigns.  

Hausmann et al. (2006) observed that Nepal and Pakistan are two of the most appalling 

countries in terms of women empowerment. Pakistan is considered as the worst country 

as far as opportunities for women and equal rights are concerned. They calculated the 

gender performance of countries in terms of educational achievement, economic 

contribution, political empowerment and health and survival on a scale of zero to one. A 

zero score brings about highest inequality between male and female in the country’s 

society, while a score of one would specify fair opportunities for the female members.  

Pakistan scored 0.54 as compared to Sweden’s, score of 0.81 which was at the top of the 

table. Pakistan was the 100th ranked country in terms of economic participation and 

opportunity, out of the 115 countries surveyed.  As far as educational achievement is 

concerned it was at the 110th  position and in health and survival conditions, the country 

was ranked 112th. As far as political empowerment is concerned Pakistan ranked at 37th 

but again the situation is pathetic when it came to the sub-index in ministerial position as 

Pakistan stood at a disappointing (99th) position. 

The only way to improve the political, social and economic conditions in Pakistan is the 

empowerment of women. This fact is more crucial in case of the Punjab in order to attain 

sustainable development. It would take the expertise, knowledge and vision of both the 

genders for development of any sort to be made and sustained over longer periods of 

time. Therefore, any kind of process that involves decision making, planning and 

formulation of policy must concentrate on promoting gender equality in Pakistan. The 
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empowerment of women is an amalgamation of access to three vital things namely health, 

employment and literacy rather than only being limited to command over child birth and 

financial resources. Empowerment of women is a central and worthy element if the 

development of a community is desired since it symbolises women as active members of 

the development process and hence the society rather than merely inactive beneficiaries 

of the growth process. Many studies that have been conducted over the years have shown 

that greater access to employment opportunities, health facilities and education empowers 

women to have better income, more resources, and increased influence over household 

decision making and better well-being of children. Studies have also proved that 

empowerment of women is directly related to the welfare and better raising of children 

and overall betterment of the family. Females are about 50% of human population and 

same is the condition in Pakistan, 52% to be exact. No society can be developed where 

more than half of its residents are kept suppressed and backward, prevented from 

participating their due share in society’s development, social change and social progress. 

Yet the truth remains that the females continue to be subjugated in diverse ways, both in 

the eastern and western countries, only the conditions and circumstances differ and the 

ways of exploitation are different (Haider, 2009; Azam, 1993). 

El-Jazairi (2008) described that the Syrian government has been working to develop the 

status of women in the country by prioritizing this matter in its 5 year socio-economic 

plan (2006-2010). The government in order to support women's empowerment has 

allocated 0.025% of its total yearly budget (almost 600 million Syrian Pounds). In spite of 

all that, a whole lot of more efforts are required to empower women, to protect their 

position in decision making process, and enhance the quality of their input in social and 

political life. This can be done by offering supplementary training and increasing 

networking amongst women's associations and organizations. 

Women empowerment through literacy, education and economic opportunities has 

constructive consequences not only for women themselves, their families and community 

but for society as a whole (Sen, 1999; Parker, 2005).   

In a society where women are empowered in the field of education and economics and 

where women are participating in decision-making processes, there is normally an 

amplified emphasis on values such as social justice, equality, peace, human rights and 

ecological sustainability, as compared to patriarchal societies. (Jeong, 2000; Bell, 2006) 



 23

Ghanadot (2009) also supported the above mentioned ideas by suggesting that economic 

and political aspects are the vital elements to empower rural women. Both these aspects 

of power if joined with each other have the ability to change the condition of rural women 

beyond traditional thinking. Closely connected with economic and political aspects are 

social and cultural circumstances that support to negate the development of rural women. 

Incapability of rural women to question conservative wisdom has continued men’s 

domination in the patriarchal society.  

2.2 Socio-economic empowerment  

Unlike the underdeveloped countries, the developed part of the world not only 

acknowledges the importance of females, but they also take advantage of the dynamic and 

active part of women in growth and development of their societies.  But, in our society 

women are not given their proper status and are denied their due role which leads to 

compounding our social problems. Giving women their appropriate rights is directly 

linked the socio-economic empowerment and liberation of women (Niaz et al. (2010). 

 

The indicators of social empowerment of women include gender inequality, sex ratios, 

life expectancy rates and fertility rates, economic growth, availability of health care and 

birth control facilities, educational status of women, age at marriage, literacy rates and 

participation of women outside the home. Social empowerment of women is related to 

various issues which might be applicable to different parts of the world for improving the 

overall condition and status of women. Among these the prominent issues relate to 

education for women, health and nutrition, drinking water, sanitation, housing and shelter 

for women and their family, participation of women in the field of science and 

technology, fighting the violence against women and rights of the girl child (Nair, 2010). 

 

ILO (2011) identified some of the major hindrances in women social empowerment 

which includes discriminatory employment policies and recruitment practices, unequal 

share of  household responsibilities, lack of control over productive resources (land and 

property), lack of leadership positions and opportunities and  low status forms of work. 

Much has been accomplished in empowering women in the social and economic fields. 

An increasing number of development financial resources have been devoted for the 

achievement of this objective. Consequently, many Asian countries have been able to 

report improved gender equality in education, increased female literacy and enrolment 
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rates, reduced infant and child mortality rates, expanding access to reproductive health 

services and declining maternal mortality rates. But still they have to face some critical 

challenges like economic crisis and the need for a social safety net, lack of promotion of 

women's rights as human rights, violence against women, coping with ageing populations 

and promoting participation in the decision-making process (ESCAP, 2009). 

 

Niaz et al. (2010) in the study of socio-economic impact of women’s empowerment in 

Peshawar indicated that empowered women played an important role in social affairs. 

They equally tackled the family affairs, shared in financing their family budget, better 

managed domestic chores, shared decision-making in both inside and outside activities, 

consulted their male heads in successful pattern of life through developing rational 

approach on all important issues, furnished opportunities of better schooling, provided 

health and entertainment to their children and did not exercise any gender bias among 

children. Their children posed confidence in their personalities. On the whole the 

empowered women were contented over their empowerment position as their socio-

economic status improved.  

2.3  Economic development 

Women participation and involvement in income generating activities, jobs and business 

is necessary for the economic development of a country. Sangwan (1990) in this 

connection described that women’s employment had constructive implications for their 

position as well as the economy as a whole .The government of India had started 

numerous programmes to endorse female self employment in the country. It was found 

that many females were willing to take up jobs to add to their family income. Most of the 

women did not have the needed skills but they were much eager to learn methods and 

techniques through training. Hussain (1994) supported the relationship of women 

participation and economic development by stating that women are very important 

contributors to the economic survival of poor family units and family dependence on 

women’s earnings rises with the extent of poverty. A survey indicated that the earnings 

and wages of women in poor family units of Karachi comprised half of the total family 

income.  

Women effectiveness is mostly obstructed due to their limited access to credit especially 

in rural areas. Access to credit and finance can make them independent and empowered 

and increase their autonomy and decision making power at household level. With 
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increased income, rural females spent more in household use and in human capital 

development (Schuler et al., 1997; Schuler and Hashami, 1994). 

United Nations (1991) have discussed the relationship of economic activity with social 

position of women. It appears that those women who actively participate in income 

generating activities are relatively more dominant regarding their social status and ability 

to take decisions. But generally everywhere in the world women are paid less than men. 

In addition, men have regular whole-time work and get better seniority and 

remunerations. Nevertheless, it is not easy to assess the degree of difference because of 

inadequate data and the segregated nature of the labour force. In Japan, Cyprus and the 

Republic of Korea, women's salaries are the least (about half) in relation to men's. Only 

few countries report that females have pay rates, which range between 75 and 92% of 

men. Salary based employment is more constant and secure than self-employment but it is 

not always accessible to women and almost never with the same wages and benefits as for 

men. Numerous factors may be accountable for the continuing segregation of women 

workers from many salary related jobs. These include men's authority of trade unions in 

developing countries, employers’ unwillingness to employ and train women, employers 

are afraid of the fact that women, as mothers, may claim social legislation supported 

maternity leave with pay. 

2.3.1 Micro-finance as a tool of economic development 

Micro finance plays a fundamental role to make women independent and self reliant. 

Little-field et al. (2003) revealed that micro finance services are very helpful to poor 

people especially poor women. The services facilitate poor people to enhance their 

household income through small business and micro enterprises, attain good education 

and health and build assets. Since microfinance services had commonly targeted females 

as clientele, they often prove themselves to be more financially accountable with better 

reimbursement performance than males. It has also been visible that women spend their 

increased income for domestic use and family well-being. Access to financial services is 

the most important factor to empower women and to make them more confident and firm, 

more likely to show involvement in decisions related to family and community, and more 

competent to tackle systemic gender inequities. 

Sharma (2007) described that there is a strong relationship between women participation 

in micro credit programmes and their level of empowerment. Findings based on a survey 
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carried out in the areas of Hill and Tarai in Nepal have shown that women’s involvement 

in micro credit programmes resulted in their own empowerment in various fields such as 

taking a better role in decision making at household level, having better access to 

economic resources, having greater social networks, having better bargaining ability in 

comparison with their husbands, and freedom of mobility. Female credit also tended to 

enhance spouse communication about issues like parenting and family planning. 

Zafar (2009) described that in patriarchal societies and cultures, particularly in developing 

countries, women are often dependent on males for access to resources and capital and 

their contributions to household income are not properly acknowledged. The labour 

women do outside the home is generally in addition to the care and services they provide 

to their families, which restricts their business opportunities and thus regarded as less 

“credit worthy” than male counterparts when it comes to attaining credit from formal 

sources. Microfinance, hence, comes as a substitute to satisfy the credit requirements of 

women in order to help them begin micro-businesses and contribute to family income. 

Women invest their increased income in education of their children, health and housing of 

their families.  As micro entrepreneurs, women not only participate in the country’s 

economy, but also create substantial social safety network for their families and 

communities.  

Micro finance through banks, different organizations and NGOs is very effective in 

making the women more empowered. Govt. of Pak. (2005) reported that in Pakistan, 

microfinance is gaining value as a successful means of social mobilization and poverty 

alleviation. Presently in Pakistan, a diversity of institutions like NGOs, private 

organizations and government sponsored rural support programmes are providing 

microfinance services and facility to the poor. First Women Bank and The Bank of 

Khyber the two commercial banks are also giving lines of credit for the microfinance 

sector. The important  objectives of micro credit services are: (1) to prevent exploitation 

of the poor people created by expensive informal credit; (2) to give small loans to poor at 

comparatively lower cost as compare to available informal loans; (3) to finance such 

practicable projects economically and socially  those cannot be funded otherwise; (4) to 

empower women folk within family units as decision makers and in the community and 

society through active economic involvement; (5) to generate utmost employment 

opportunities; (6) to produce self sufficient and self-employed people and the most 



 27

importantly;  (7) to lessen poverty, accelerate growth and enhance the living standards on 

sustainable basis. 

Hussain et al. (2004) carried out a study in two selected field units of the Punjab Rural 

Support Programme (PRSP) in Faisalabad, Pakistan, with a special focus on access to 

credit provided by PRSP and social mobilization. Data were acquired from a total sample 

of 20 community organizations (COs). There was no significant differentiation in average 

savings per male and female respondent in the account of community organizations. 

Simple lending procedure, proximity and non-requirement of deposit were reported as the 

main features persuading the respondents to borrow from the PRSP. In the enterprise and 

the small business development sector, the regular monthly income of male borrowers 

who started different enterprises using PRSP credit was higher than those of females. On 

the contrary, the average income of females who started livestock businesses was much 

more than those of males. Similar results also came into light in the case of expansion of 

diverse enterprises and livestock businesses. He stated that PRSP's micro-credit 

programme had a noteworthy and significant impact on the very poor people. 

Furthermore, it was recommended that Physical Infrastructure and Technology 

Development (PITD) and social sector services can be strengthened through community 

organizations. 

Keeping in mind the rampant gender inequality in the society and due to the importance 

being given to the empowerment of women in general and that of rural women in 

particular, as a step towards empowering rural women, a study was undertaken. The 

fundamental hypothesis in the study was that the process of female empowerment begins 

and is well augmented by the financial and economic strength and independence of 

women. The collection of data was carried out in the state of Orissa in the districts of 

Phulbani and Puri in the year 2000 in three main categories: housewives, micro-

entrepreneurs, and non-entrepreneurs (on job women). A comparative data analysis was 

carried out to find out if empowerment of women had been increased by entering into 

micro-enterprises and also had this decreased gender inequality in the family to any 

extent? The results of the study findings showed that education was a highly important 

factor that affected the women’s decision making power in the family life. The study also 

showed that women who were micro-entrepreneurs had a greater say in the family 

decision making process than non-entrepreneurs and housewives. Furthermore, micro-

entrepreneurs were also better placed in the family set-up that non-entrepreneurs and 
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housewives as far as asset ownership and even food consumption patterns are concerned. 

However, gender inequity increases in another way for micro-entrepreneurs i.e. their 

workload is increased and they have to work both inside and outside of the house. Hence, 

women who gain empowerment through micro-enterprises face an extra burden in the 

form of lesser availability of leisure time for themselves (Hussain et al., 2004). 

Amoo and Adekunle (2006) investigated the involvement of female farmers in social 

groups and their stage of empowerment in economic terms. They stated that a large 

number of the women farmers belong to farmers’ associations, while many were common 

members of those groups and they involve in and frequently attend the group functions. 

Findings further proved that an encouraging and significant relationship existed between 

social participation and the economic empowerment level of the women farmers (r=0.17; 

p<0.05). They suggested that women farmers should, in a nutshell be persuaded to join or 

form workable social groups that may improve their economic empowerment, while 

cooperative lessons should be included into extension packages that are targeted at 

women farmers. 

Though women are getting better status through micro finance Mayoux (1997) and Goetz 

and Gupta (1996) are of different view. According to them the effect of microfinance 

programmes on women is not always constructive and positive. Enhancement in income 

of women can cause too much load of work and pressures when it comes to the 

repayment of the loans. Mostly their loans are utilized by their male family members for 

establishing small enterprises. Those women who are allowed to work and participate in 

the different stages of revenue generating activities, most of them especially married ones 

are kept away from having any sort of control over their loans. Sometimes the womenfolk 

work alongside men but are given no or extremely little benefit and appreciation for their 

hard work and contribution. Other negative aspects of these programmes include 

withdrawal of male support to females and reduction in contribution to family 

expenditure. Women have no control over their credit. They do not have the knowledge 

of how their credits are being utilised and neither are they allowed to take active part in 

the work and activities that are generated using that credit.  

2.3.2 Hindrances faced by women in economic development  

Though women are contributing in economic development yet they have to face various 

obstacles. IFAP (2005) described many obstacles that were stopping rural women’s 
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access to the official finance system. Rural women have limited access to the information 

related to official loans and savings institutions. Often rural women are considered as 

being insolvent and are seen as inappropriate and high risk populace for finance 

institutions. Usually banks and organizations do not like to grant loans to rural women, 

because they do not provide a good enough return to banks since the loans are small in 

amount. Rural women are sometimes not willing to take the loan because of the 

administrative procedures and requirement for guarantees. The most difficult obstacle is 

of a socio-cultural nature. Problems faced by women in accessing loans decrease the 

scope of their initiatives. And as a result they are set aside in a state of dependency. 

Farooq (2003) stated that women’s low status in society is usually due to their weak 

economic standing and their reliance on male members of the family. Refutation to 

material resources leads to females’ frail economic position. They are regarded as 

economic burden and liabilities. The economic composition of society is devised in such 

a way that it makes women incapable of claiming economic justice both at household and 

at community level. They remain unheard due to their economic condition. If equal 

economic opportunities are provided to women they can be beneficial like males only to 

the household economy but also to the national economy. Any betterment in the 

economic status of women would also result in a positive change in the attitude of family 

in particular and society in general towards them. 

Women can play an important role in the economy of their country and can support 

themselves and their families. Various obstacles exist that prohibited many Pakistani 

women from contributing in the economics of the country and empowering themselves. 

These obstacles included a patriarchal system with religious, social, and conventional 

elements that believe women to be inferior and second-rate citizens, gender inequalities in 

literacy rates, education, and economic resources, women segregation and limited 

mobility. This vicious system resulted in institutional and regulatory problems that added 

in the difficulties for women to involve in economic activities. Nevertheless, women's 

socioeconomic progress in Pakistan is eventually dependent on their capacity to pursue 

economic opportunity that not only add to the economic welfare of their families but also 

give women better control over their own lives (Goheer, 2003; Lodhi et al., 2007). 

Zia (2006) reported that women economic activity rate in Pakistan is the smallest possible 

and unemployment rate the highest possible among the South Asian nations. Women in 

the rural areas of our country remain at the poorest level of the skill and knowledge base. 



 30

They have minimal access to social services, especially education and health, and have 

insignificant social protection. Many of them also have very inadequate or no 

entitlements as far as access and control over income and resources are concerned. Being 

low paid, and largely disorganized, these marginalized women are barely in a position to 

discuss better terms for them. Cottage industry workforce could surely earn large amounts 

of income if they could only connect and link to the cosmopolitan consumers, who value 

their work and pay reasonable prices for handicrafts purchased through retailers. It is thus 

very helpful to support poor women market their products though suitable mechanisms 

like self-help groups, and government or NGO-sponsored outlets. Poor females engaged 

in handicrafts like needlework and embroidery also need aid with product design in order 

to target high-value markets for stylized products. Women involved in rearing livestock 

in numerous parts of the country could similarly do better if they have the proper 

knowledge about prevention of disease, vaccination and treatment of simple ailments. 

Dissemination of information regarding preserving and processing different fruits and 

vegetables can enhance cash earnings of poor females apart from increasing our 

agricultural productivity. 

In order to empower women economically there is an urgent need to take positive action 

to further develop their skills, competence and productivity as well as implementation of 

policies and laws that are gender sensitive, and guard women’s rights in the labour force 

(Ghanadot, 2009). 

2.4 Skill Development  

The development of professional skills leads to technological advancement that ensures 

maximum utilization of resources and leads to improved productivity and thereby 

amplified level of growth, competitiveness and job satisfaction and decrease in gap 

between demand and supply. Acquiring different skills can help women to earn more and 

become self-reliant. Khtaoon (2006) reported that experiences in various parts of the 

world portray a high co-relation between women partaking in economic activity and the 

overall national economic progress. The active input by women in any income generation 

activity plays a more significant part than men in ensuring sustainability of economic 

progress. Women by nature are bound to reinvest their income for the benefit of their 

family in fields like education, nutrition and health care which facilitates development of 

a useful workforce. However, despite these constructive experiences in various countries, 

economic policies in most parts of the world are seldom designed with gender 



 31

perspective. The gender perspective has been a central point while conducting analysis of 

micro-economic policies related to labour in all areas of the economy, public sector 

development programmes and public finance. There are differences in behaviour of 

people based on their sexes which are due to similar economic and social background and 

the general economic environment which has an impact on macro-economy by 

influencing the total end results. A gender-based approach in government budgeting is 

required for ensuring that resources are provided to eradicate the gender gap. This can be 

attained through women involvement in the policy making for budget and gender budget 

analysis. Different NGOs, ministry of women affairs/development working in 

coordination with ministries of health, labour, education and environment and female 

wings of chambers of commerce and industries can classify women related priority 

concerns and can play an objective-oriented role for the preparation of a budget 

document. 

Saeed (1989) studied a female centre in which the females were trained in income 

generating activities. She found that women and girls were busy with a wide range of 

handiwork. Some of them were sewing clothes and others were busy in doing embroidery 

on shawls and blankets. A female village worker had been employed by the project as a 

trainer who was imparting training to the females in these income generating skills and 

thereby increasing their economic and social status. 

ILO (2008) reported that education and skills training enhance the capability of women 

and men to apply new techniques, thus increasing their potential for being employed as 

well as the productivity and competitiveness of enterprises. A very vital and crucial role 

can be played by developing skill enhancing systems which should bond or connect 

education to technical training and technical training to entry into the labour market 

which in turn would help them secure good and reasonable employment which can be a 

source of learning for the rest of their lives. All this can help both men and women to take 

advantage from the opportunities that are in their sight and can also emerge in future. 

Khattak (2005) revealed that women in both rural and urban areas are underprivileged 

due to their incapability to organize themselves, especially in the public sector. As their 

mobility is deficient, their organization is a big challenge - but a challenge well worth 

taking. This is particularly so when the lifting of subsidies together with the   services and 

utilities being privatized put the poor people under added stress. These pressures 

exacerbate to the family level, making livelihoods and the economy more unstable. A 
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promising solution is establishment and development of associations and cooperatives. 

Currently, when trade unions and different forms of protective   mechanisms have lost 

ground over the little exposure they had gained, it is vital to form associations for the 

workers and also cooperatives for agricultural producers and consumers to gain access to 

inexpensive healthcare, housing, finance and insurance. Likewise, the creation and 

encouragement of associations along skill lines would be a significant intervention on 

behalf of women. Women are reluctant to form any sort of association because they are of 

the view that it might put their access to waged work at risk. They are under pressure 

from different circles of the society against forming any rights based body or association 

to protect their interests and voice their concerns.  

In Karachi, Lahore and Faisalabad, community-based organizations have motivated 

women to form small groups, organizations and associations in order to negotiate with 

middlemen in areas of skills such as garments, embroidery, leather work, paper flowers, 

fresh flowers, packaging, dry fruit packaging and power and manual looms operation. 

ADB (2007) reported that large numbers of women in Pakistan are related to handicraft 

and tailoring activities including, for example, up to 30-40% of women in the North West 

Frontier Province (NWFP). In poor families especially, women artisans can be essential 

economic providers. Unfortunately, their economic participation has not translated into a 

higher socioeconomic position. Poor females human development indices in Pakistan are 

very little even by developing country standards. Discrimination between males and 

females and boys and girls are visible in every facet of life. Despite some enhancement in 

women's status in the last 30 years, the position of underprivileged women in Pakistan 

remains depressing. There is a dire need to improve the socioeconomic status of deprived 

women artisans as one strategy to improve the socioeconomic status of poor women in 

general, yet there are major obstacles to the progress of handicrafts as a form of income 

generation. 

2.5 Education  

Education is a key element for the improvement and well-being of people, societies and 

the over all development of nations. It plays an important role for women empowerment 

by making them confident and capable to do things and to make decisions related to 

themselves and their families. The usefulness of women education for their empowerment 

and gender equality are widely recognized. As female education increases, fertility, 
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population growth, and infant mortality reduces and the health of family gets better. 

Educated females are politically active and better knowledgeable about their official and 

legal rights and know how to use them. Educated women usually desire smaller families 

and can better utilize reproductive health and family planning information. Women’s 

capability to decide about the number and timing of their births is very essential to 

empowering them as individuals, mothers, and citizens. Women must have the ability to 

accomplish their desires outside the home in order to benefit themselves, their families 

and their countries. Generating economic opportunities for females has longer lasting 

impact, but those benefits can be achieved only if women have at least basic or primary 

education. The quality of education for females must be improved. Education system for 

women must be designed keeping in mind their specific needs and wants (Roudi-Fahimi 

and Moghadam, 2003). 

Buksh (2007) explained that education is considered as the important factor to cope with 

the obstacles that women face and the basic means for empowering women and bringing 

them into the process of development. Education not only gives knowledge, awareness 

and skills to improve health and income, but it empowers women to obtain their true 

position in the society, community and development process. Education provides decision 

making power to women and is a way to reduce poverty. Bhatt and Sharma (1992) stated 

that the struggle for improving women’s position all over the world has always stressed 

education as the most important means for changing women’s subjugated status in society 

Parveen and Leonhäuser (2004) revealed that certain factors had the potential to enhance 

women’s empowerment including education, training and exposure to information media. 

Therefore, effectual initiatives and measures undertaken by the concerned agencies for 

improving women’s education, skill acquisition, training and access to information could 

improve women’s empowerment in order to attain gender equality and development at all 

levels and in all fields in the rural community of Bangladesh. 

Educated women have better understanding of their environment and can make better 

decision. Tripathy (2005) recommended that the basic thing is education (both formal and 

informal) that will improve the condition of the rural women and also drastically increase 

their involvement in the decision making process within the family in particular and in the 

society in general. Furuta and Salway (2006) in their study supported the above 

mentioned view by concluding that there is a strong relationship between  women’s 

education and their decision making power and it is a precondition for improving the 
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women’s position within household and facilitate them to control their surroundings and 

environment. 

2.5.1 Obstacles faced by women in getting education  

Women access to education is one of the fundamental factors of their empowerment but 

usually women especially in rural areas have no access to education due to certain factors 

and reasons. The major reason is the cost of studies. This is a crucial reason especially for 

those women who entirely depend on males for finance. Even females who have their 

own source of income have to face many problems in the attainment of education due to 

less income as compared to males (Muthukumar and Sundar, 2005). 

Mamoon (2006) reported that in many South Asian countries, in spite of the recognition 

education for women remains a less important and under-funded aspect. Younger girls’ 

and women’s right to education was not given due importance, were not encouraged 

enough and were provided very little help by their family in accessing education. Despite 

immense importance among the policy makers and intelligentsia on female’s education in 

South Asia, development towards equivalent opportunities for the education for women 

was still miserable. Mostly funds were allocated to higher education instead of primary or 

secondary education in many developing countries. Gender discrimination in education 

sector led to unfairness in skill accumulation and consequently income and earnings in 

favour of men. This had been prevailing in India and China where returns to skilled 

labour increased mainly to the benefit of men. Most of the females in this area are 

illiterate and because of this marketable skills are usually male dominated. Only a literate 

and educated woman can perform a vital role in the country’s economy and thus the 

country will benefit more from them.  

Besheer (2007) reported that constructive changes influencing women in the Islamic 

countries are occurring slowly, but steadily. The concept of equality and impartiality 

between men and women are deeply entrenched in Islam. The Prophet Muhammad 

(SAW) was known for his equal dealing with both the genders. Muslim women are 

struggling to break free from restrictions. Empowerment in social and economic sectors is 

vital for women's development in the Islamic region. Muslim women lag behind in the 

field of education. U.N. statistics indicated that, in 2005 in Middle East and North Africa 

which are large portions of the Muslim world, more than 75 million females were unable 
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to write and read. In order to make Muslim females empowered, there is an urgent need 

that they should be educated.  

FAO (2003) revealed that the pitiable quality of education in Pakistan has led to the low 

progress of the country, resulting in extensive illiteracy and poverty. A small number of 

girls and women in the area over the age of 12 years were educated. They were entirely 

dependent on others, mainly on male family members.  This elevated level of low 

education was accompanied by an enormously high birth rate, the highest in South Asian 

region. These factors combined to form an environment of poverty. In this reference an 

NGO Bunyad Literacy Community Council (BLCC) was working in the Punjab, with the 

objective to improve the literacy rate especially among women. Bunyad focused on the 

quality and excellence of education through training programmes and innovative teaching 

methodologies which included teacher training programmes, awareness training, capacity 

building training and skill enhancement programmes. 

2.6 Health 

The discrimination on the basis of gender begins at the earliest stages in life.  Equality for 

women regarding health and nutrition is the first step in ensuring that women realize their 

potential and become equivalent partners in development process. Women must be 

assured the exercise of their reproductive rights and must be able to administer their 

reproductive roles. According to WHO (2009) the health of women needs particular 

attention. Women normally live longer than men due to both biological and behavioural 

advantages. But in some areas especially in many parts of Asia, these advantages are 

dominated by gender-based discrimination and female life expectancy at birth is lesser 

than or equivalent to that of males.  Moreover, a longer life of a woman does not 

necessarily mean a healthy an fulfilling life. Women health status is dependent upon the 

areas they live. Women in developed countries live much longer and suffer less from ill-

health and premature mortality than those living in developing countries. In developing 

countries, most female deaths take place among adolescent girls and younger adult 

women. Out of around half a million maternal deaths that occur every year in the world, 

almost 99% happen in developing countries.  Women’s health during the reproductive 

years (between age of 15 and 49) is related to not only women themselves, but also has a 

strong impact on the health and development of the children. Complications of pregnancy 

and childbirth are the main reasons of death in young women (between the age of 15 and 

19 years) in developing countries. Worldwide, the foremost cause of death among 
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females of reproductive age is HIV/AIDS.  In developing countries most vital risk factors 

for death and disability in the reproductive age are unsafe sex and lack of contraception. 

The result of these factors includes unwanted pregnancies, complications of pregnancy 

and childbirth, unsafe abortions, and sexually transmitted infections. Violence is another 

noteworthy danger to women’s reproductive and sexual health and can result in chronic 

health problems and mental ill-health. 

White (2001) revealed the health situation in Pakistan. Mostly women and children are 

under constant health burdens in the country. Fundamental reasons for this situation are 

low status of women in the society, unjust living conditions and lack of educational and 

economic opportunities. Despite family planning programs, Pakistan has faced rapid 

population growth since beginning. Total fertility rate is very high (5 pregnancies per 

woman). Still pregnancy and delivery are risky. Mostly women do not seek antenatal care 

during pregnancies. Most of the births are attended by untrained personnel, a very few 

(19%) of births are attended by trained personnel. In Pakistan the figures of Maternal 

Mortality Ratio (MMR) are 340/100,000 live births.  

Coonrod (1998) stated that the continuing hunger and deep rooted and abject poverty in 

India and other parts of world are mainly due to the high degree of suppression and 

disempowerment of women. The number and the degree to which women suffer from 

hunger and poverty is much greater and higher than that of men in any region of the 

world. And in many cases it the women who are primarily responsible to do what is 

needed to be done to end hunger and support the family in all possible ways. In general 

the availability of healthcare facilities to women is lesser than that of men. Countless 

number of women die during childbirth due to lack of proper facilities and thousands die 

because of easily preventable diseases. Unhealthy and poor working conditions and 

environmental pollution further add to the women’s health woes. There is a tradition in 

India that women should eat after the men in the house have eaten and that too out of 

whatever is left over. This means many women end up eating less than their minimum 

requirement throughout their lives. This happens even when they are pregnant and 

lactating. Eventually malnourished mothers give birth to malnourished children hence, 

perpetuating the cycle. These disparities in nutrition based on gender are present from 

childhood to adulthood. The higher rate of death in girls aged 5 or less is mainly due to 

malnutrition either directly or indirectly. In infancy, girls are even breastfed with lesser 

frequency and for comparatively shorter durations than boys. During childhood and even 
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in adulthood, males are better looked after and even fed first and better. According to an 

estimate, in the Punjab, the intake of calories in adult women is much less than that of 

men (approx. 1000 calories per day). Lack of proper nutrition has two major adverse 

effects on women. One; they suffer from anaemia and two; they never reach their full 

growth potential. Both these factors affect pregnancy adversely with 40% to 50% women 

in urban areas and 50% to 70% in rural areas suffering from anaemia. These conditions 

cause complications during childbirth and also cause deaths of the mothers as well as the 

children.  

Islam (2007) revealed the results of his study conducted in two remote villages of 

Bangladesh that women living in these areas experienced different general and maternal 

health complications because of various factors including little access to healthcare 

services,  malnutrition, lack of proper sanitation systems and lack of proper financial 

resources. Except immunization of tetanus and contraceptive use, all other indicators 

related to health were found below satisfactory level. Prenatal care services appeared to 

be of very low level. Other major problems which were found in the study were ill health, 

lack of access to health education, low income, inappropriate sanitary systems, lack of 

clean water, and lack of other vital health care services.  

2.7 Decision making 

Women are considered secondary members in decision making process especially in rural 

areas. They have no right to decide about their lives and own self. Mhina (1996) found 

that in rural areas males were major decision makers and women were seldom consulted 

in the decisions related to sale and purchase of livestock or any other important family 

matters. Koppen (2001) also supports this idea with the fact that the role of men was 

much stronger in agricultural decisions than women. Mahmood, (2002) revealed in his 

study using the data from the Pakistan Fertility and Family Planning Survey 1996-97 that 

women decision making power depends on the areas where they live. In urban areas 

women take more part in decisions, almost equal to their husbands especially in matters 

having a direct link with household as compared to the women who live in rural areas. 

The study also revealed that women who have the freedom to go outside their homes 

more actively participate in taking decisions and this factor is stronger in case of rural 

women because rural women get more chances to participate in outdoor activities than 

urban women. The results indicated that women enhanced role in decision-making at 

household has major effect in achieving gender equality. 
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There are different barriers faced by women in taking decisions both at household level 

and outside their homes. NSO (2007) revealed some of the obstacles faced by women 

with regard to their involvement in decision-making. Childcare responsibility is the major 

obstacle. Lack of husband support and long working hours at home or in fields also 

prevent women to participate in the process.  Being female as weaker sex is another major 

cause. Women spend much of there time and energy in domestic chores instead of 

thinking about themselves. Due to this lack of thinking they cannot realize about their 

rights and responsibilities and cultural responsibilities which are imposed on them. 

Empowerment can be achieved when women understand about their rights and 

responsibilities. Awareness about rights and practice of these rights is necessary for this 

(Rowland-Serdar and Schwartz-Shea, 1991). 

In developing countries women have no authority to take decisions. Societal traits and 

family environment encourage males to remain active in decision-making process. In this 

connection Sridevi (2005) described that in joint family system, older family members 

made decisions and there were many restrictions for women especially for young girls 

which hindered their mobility and participation in income generating activities and 

decision making. Srinivas (1976) reported that wives were less empowered in joint family 

systems.  

Presence of decision making ability can play an important role in making women more 

empowered. Keller and Mbwewe (1991) described empowerment as a procedure whereby 

women became capable to organize themselves to boost their own self-reliance, to affirm 

their independence right, to make choices according to their own will and to control 

resources that would help in challenging and eradicating their own subordination. 

2.8 Political development 

Political development and participation is one of the major factors for women 

empowerment because without attaining this power women will not be able to protect 

their rights and solve their problems. Mawaya (1999) stated that before the Beijing 

Conference, it was pretty apparent that women hold a small position in the power and 

decision making process in their countries. A report by the UN Department of Public 

Information indicated that by mid-1989 Norway, Sweden, Bhutan, Cuba and Romania 

were the countries where the females were in maximum numbers in cabinet and 

legislative assemblies. It noted that the degree of progress for the empowerment of 
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women had not been linked much with a country's level of progress. The most important 

reason why women were not represented in positions of power and decision-making in 

comparison with men was because they were not considered competent as candidates for 

such seats and posts. The evidence indicated that the cases where females were 

considered as candidates they were more likely to be selected than their male counterparts 

El-Jazairi (2008) explained that increasing involvement of females in the political 

procedure remains one of the leading developmental challenges of the 21st century. The 

percentage of women representatives in legislative body is low on an international stage 

and lowest in the Arab countries at approximately 8%. This low participation of women 

in the political procedure continues to be a barrier to attaining full gender impartiality, 

women's empowerment and the development of society and community as a whole.  

Choudhury (2004) described that women's political empowerment is one of the vital 

issues of the political process of developed as well as developing countries and they are 

taking serious actions in order to achieve that objective. Many international conferences 

have also been conducted in order to persuade the countries and to boost up their efforts 

in this respect. However, the outcome differs from country to country. Some countries 

have made outstanding steps while others are far behind in achieving desired goals. 

Regrettably, Bangladesh, which is an enthusiastic participant to all international 

conferences regarding women's political empowerment, is one of the countries where 

women's existence in the political structure of the country is badly low. Bangladesh being 

a new democracy is trying hard to strengthen the system. Women's political 

empowerment is, therefore, required not only to widen its democratic foundation but also 

to generate women leadership compulsory to deal with the negative consequences of 

globalisation 

Dhar (2004) says that all across rural areas of Pakistan, slow but steady changes are being 

observed as the participation of women is increasing a great deal in the social and 

political sectors of the society. All these changes began silently in the year 2001 when the 

system of local self governance was unveiled. This system ensured that 33% of seats were 

reserved for women at the union council level and 17% at the higher level i.e. districts 

and tehsils. This development has led to the formation of WCN (Women Councillors’ 

Network) that represents and deals with women’s cases which is something that was 

never done before. This network now consists of members exceeding 800 in number and 

it helps them in providing free legal aid, education and medical facilities. 
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Staff (2007) stated that the civil society groups could play a main role for the 

empowerment of women on political grounds and that the group had struggled hard to 

make certain that local government seats reserved for females were filled. 

Ghanadot (2009) suggested that legal protection should also be given to females in 

ownership of land and property so that they could become self-sufficient to form their 

own strategy in agricultural production. There is a need to form special funds for females 

for political campaigns as well as for their training about legal and political rights in order 

to empower them. Likewise, in schools and colleges, awareness of political rights should 

be conveyed to the students and made part of the curriculum. Periodic elections should be 

held where students should take part and gain knowledge of political processes.  

Margaret (2006) explained that the family structure and the system of socialization within 

the family are the hurdles in women’s political empowerment, shown by the Islamic 

system prevailing in Jordan. In Jordan the process of empowering women is greatly 

slowed down and hampered by the fact that the civil society institutions in the country 

make hardly any or no effort at all to let women participate in decision making. The 

general mindset in the country is that women do not have the capability to lead from the 

front like men. This way of thinking persists despite there being a qouta for women in the 

parliament which is created for the purpose of empowering women in the political field. 

The main culprit in the way of women’s empowerment in Jordan is the centuries old 

cultural set-up and way of thinking which in simple words can be narrowed down to male 

chauvinism.  

Bruns (1999) explained that a combination of a number of strategies and policies can be 

used to achieve women’s political empowerment in the countries, such as an encouraging 

legal structure based on few factors: 1) women’s rights must be secured in a country’s 

constitution and in laws relating to the  economic, social  and political situation; 2) the 

effectual implementation of these types of  strategies and policies, as well as a broad 

knowledge of women about their political rights; 3) a  powerful and honest commitment 

from the governmental organizations and political parties, asserting women’s progress as 

an important policy and organization of particular departments and/or programmes; 4) a 

powerful networking of women’s associations at the  regional and national level. 

Bari (2005) explained in detail that women comprise more than half of the world’s 

population and their participation to the social and economic development is also more 
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than half if compared with men because of their dual positions in the productive and 

reproductive areas. However their involvement in political structures and processes 

remains unimportant. Currently, women’s representation in politics around the world is 

only 15 percent. The ratio of women’s partaking and access to political structures vary 

across regions. There is a high level of women participation in political structure in 

developed specially in Nordic countries. Nine out of twelve Nordic countries, which are 

considered highly ranked in human development category, have more than 33% 

representation of women in parliament. However the countries ranked medium and low in 

human development category, the improvement regarding women’s participation in 

political process is quite insignificant. Gender discrimination is one of the important 

factors that form the level of women’s political participation globally. However, 

household domain continues to be perceived as the ultimate space for women while 

public spheres are associated with men. This concept prevents women to enter in politics. 

Male domination is visible in political structures. Often male dominated political parties 

have their own point of view on matters of national importance and they ignore women 

perceptions regarding the same issues. She further explained numerous factors which 

serve as obstacles in the political empowerment of women. First and foremost is the 

socio-cultural factor. Females are generally considered less than males due to their 

socially attributed roles in reproductive field. The gender discrimination is sustained 

through low resource allotment to women’s human development by the government, 

society and the family. This is reflected through gender disparities in health, education, 

employment, access to resources and politics. It is also very difficult for women to take 

part in politics due to inadequate time available to them because of their double roles in 

the productive and reproductive spheres. With their main positions as mothers and wives 

and completing household tasks and care work, they are left with minimum time to 

contribute in politics. In many countries, especially in South Asia, women have to face 

cultural restrictions on their mobility. Economic factors also serve an important obstacles 

in women participation in politics. Politics is more and more becoming commercialized. 

Much money is needed to participate in politics. Women lack access to and possession of 

resources, limiting the capacity of their political work. Lack of political capacities is 

another factor. Women are mostly not leaders of communities, tribes and kinship groups, 

resulting in the lack of constituency base and means of political involvement such as 

economic resources, education, political skills, training and access to information. She 

further proposed different strategies for improving the political scenario for women. She 
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suggested that gender quotas must be introduced in the politics of countries. Networking 

system of female politicians is another effective measure. Creation of a common forum is 

necessary where women politicians and councillors could come together to share their 

experiences with each other and to discover ways to solve common problems. External 

factors such as globalization, economic policies and international trade affect the 

development policies of the nation. Therefore, the formation of facilitating atmosphere 

for women’s participation in development and politics cannot be observed only within the 

boundaries of a country. It must be related with global factors. Thus, the liability to 

generate supportive situation for gender equality depends equally on the national and 

international organizations. The United Nations should develop a proper system of 

encouragement for countries that work towards reducing the gender gap in education, 

health and employment. 

2.9 Role of NGOs in women empowerment 

NGOs are those organizations aiming at contributing to the diminution of human 

suffering and working for the development of poor countries (Streeten, 1997). Worldwide 

NGOs are working to empower women in every sphere of life. NGOs can play a vital role 

in creating among women the awareness and realization of their full potential to make 

choices and perform tasks. Janice (2003) defines the role of NGOs regarding women 

empowerment. The primary and most important role that NGOs must play is to help build 

grassroots women's movements in areas and spheres of life where they do not exist. These 

organizations must act like catalysts in order to create spaces for poor women to mobilize, 

organize and gather them on one platform. A second very important and vital role which 

the NGOs must play is to support grassroots organizations, link them together and help 

them to transform into a movement. The third role these organizations should play is to 

take the back seat and support and help the movement and its leadership in all possible 

ways. One good way is by opening up advocacy spaces rather than occupying those 

spaces themselves, which is what many NGOs tend to do now. They should also try and 

encourage movements to go for changes in the way negotiations are done with the state 

authorities so that the atmosphere is not that of confrontation but of partnership and long 

term cordial relationship. The fourth significant role that NGOs can play is to facilitate 

grassroots women's movements to develop coalition and partnerships with   other 

movements in order to work effectively to achieve common goals. The fifth role is that 

NGOs have to continually re-examine their role and relationship with grassroots women's 
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organizations and later when they become movements. Constant evaluation can lead to 

greater improvement. 

Desai (2005) revealed that NGOs have to play a significant role by supporting men, 

women and households. She suggested a few roles and functions for NGOs like 

awareness raising and advocacy, counseling and support service, legal aid and 

microfinance. These services can help the people to attain their ability, knowledge and 

skill. And after attaining these traits they can take control over their own lives and 

become empowered. 

Hibbard and Tang (2004) noted the importance of NGOs’ roles in sustainable community 

development in their study in Vietnam. One role was that NGOs balance not only the 

social and economic factors but also the environmental factors in the promotion of 

sustainable development. Another major role of NGOs was that they determined 

decentralization of the central government which helped the local communities to become 

more autonomous in their decisions. They concluded that sustainable community 

development is a continuous process and it requires widespread community participation 

and depends on a network to contribute and share knowledge, resources and expertise. 

Mustaghis-ur-Rahman (2004) described the effectiveness of NGOs by saying that NGOs 

are of different types like community-based organizations, intermediaries and support 

NGOs. All types of NGOs have same memo of helping people to come out with self-

sustainable programmes related to socio-economic development. These NGOs at their 

own levels are playing important roles in attaining social targets. Grass roots 

organizations and intermediary NGOs are creating plentiful contributions to the 

sustainable development. They mobilize people and resources to support programmes 

with a purpose to facilitate people to improve their quality of life. They are playing a role 

in the uplift of society in general and poor in particular. They are becoming fundamental 

players in poverty alleviation and rural development through their micro-financing 

programmes. Pakistan, India, Bangladesh, Nepal, Bhutan, Sri Lanka and the Maldives 

continue to lag behind in meeting the most basic needs like health, education, food 

security, access to safe water and eradication of gender disparity. A practical and 

appropriate approach is to develop a partnership of NGOs and governments to solve these 

issues.  About one million NGOs functioning in the South Asia can play a critical role in 

gaining the social objectives. 
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NGOs are important in achieving sustainable community development through different 

supports they offer to people such as micro-finance, self-reliance and capacity building. 

NGOs through the micro-finance assist members to find jobs, income-generation sources 

and improve economic situation and become empowered economically. They develop the 

capabilities of communities such as skills, knowledge, abilities, and stimulate the 

community to participate in different projects to improve the quality of their lives. NGOs 

act as capacity builders that assist the community to attain empowerment particularly 

individual empowerment (Nikkhah and Redzuan, 2010). 

2.10 Theoretical framework 

Theoretical framework is considered to be a very important factor of the research process. 

A specific phenomenon can be explained on the base that is provided by the theoretical 

framework. It also helps the researchers to corroborate their empirical research findings. 

Feminist theories are the building blocks on which the present study stands because these 

theories link together the different clarifying and explanatory variables of the study to the 

status and empowerment of women.  

2.10.1 Feminism and its types 

Feminism is both an intellectual and a political movement that demands justice and 

equality for women. Feminism deals with perspectives related to social, cultural, and 

political phenomena. The term ‘feminism’ has many different meanings. Some use this 

term to refer to a specific political movement in the US and Europe. Other use this term to 

refer to the belief that there are inequalities and injustices against women in socities. 

Feminism movement related to women's activity started from the late 19th century. 

In liberal feminism men and women are not considered different from each other as far as 

their moral constitution is concerned and hence on this basis they must be treated equally. 

In liberal feminism, women are at complete liberty to choose the direction of their lives. 

They must also be provided the maximum level of access to the basic things that are 

required for success such as economic fairness, and reproductive technology and other 

necessary adjustments to the traditional ways of life like family planning, day care 

centres, househusbands, availability of maternity leave, parity in wage rates, etc. 

(Johnston, 1997). To a liberal feminist, progress occurs when a large number of women 

are seen in positions previously occupied by men (Rockler-Gladen, 2008). Marshall 
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(2006) and Friedan (1981) also supported the idea that society must make efforts to lessen 

the gender gap. 

Marxist feminism (sometimes known as socialist feminism) is different from liberal 

feminism in this respect that true equality will only be achieved with economic overhauls 

in the society. Socialist feminists argue that inequalities are due to the unevenly 

distribution of money and capital. Marxist feminist suggested that wages must be given to 

women for their work in household which in turn reduces inequality. Liberal feminists 

focus on individual empowerment, while socialist feminists focus on collective change 

and empowerment (Rockler-Gladen, 2008). Marxist feminism focused that woman 

oppression is due to capitalism. 

Radical feminism is of the view that it is more important to deal with women oppression 

first. According to Lerner (1986) societies are divided in sub groups based on natural 

cause and social relation.  In each group there is a system of dominance and subordination 

which is the cause of oppression. According to radical feminism patriarchal structure in 

the societies is the root cause of women oppression (Ritzer, 2001). In order to make the 

system just, patriarchy must be transformed on all levels (Rockler-Gladen, 2008). 

2.11 Conceptual framework 

The common way to proceed while developing a conceptual framework is to do it in the 

light of theoretical framework and literature review. It is a rationally developed 

correlation among the variables that are related to the research (Sekaran,1992). The 

conceptual framework of the study (figure 2.1) shows the tentative relationship among  

different variables used in the study. These variables are classified into two categories 

namely independent and dependent variables. In the study, dependent variables are 

expected to be directly influenced by the independent variables. The dependent variable 

(women empowerment) was measured on the basis of decision making at household level 

due to the services provided by PRSP (3.8.1 index variable construction).   

 

 

 

 

 



 46

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
2.11.1 Operationalization of conceptual frame work 
  
The word empowerment is used in many different frameworks and contexts. Literature 

about empowerment is found in the fields of education, social work as well as in the work 

of feminist and development organizations. There is a variety of understandings of the 

term empowerment due to its widespread usage (Oxall and Sally, 1997). Empowerment in 

wider sense is the extension of autonomy of choices and actions. According to Rowlands 

(1995) empowerment is not only about opening up access to decision making, but also 

must include processes that lead people to see themselves as able and entitled to occupy 

that decision-making space. From this multi-dimensional definition of power, it is evident 

that empowerment has several different and inter-related aspects. Women empowerment 

has a direct link with socio-economic conditions of females. Empowerment would 

become more relevant if women are educated, better informed, economically sound and 

can take rational decisions. Viewing this scenario, women empowerment was selected as 

dependent variable. 

Moreover, Punjab Rural Support Programme is a non profit organization. Its main aim is 

to mobilize the community, build capacity and to run operations that encourage socio-

economic empowerment. The participatory approach adopted by PRSP does not accept 
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 Share in annual family 
income 

 
 

Women 
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the notion that the poor are sufferers of the historical and multi-dimensional phenomenon 

of poverty. It assumes that the rural community lacks access to opportunities for social, 

physical, and economic improvements in their lives. Social organization is the lynchpin of 

the PRSP approach and guarantees sustainable capacity building. It is the junction which 

provides opportunities for proceeding in different directions for the enhancement of 

socio-economic status of the stakeholders. There are three levels (household, group and 

village) at which needs and interventions are conceived. At household level need is 

income generation and interventions are social mobilization, savings, credit and training. 

At group level income generation through economies of scale is the need while 

interventions are social mobilization, credit, training, technical assistance and linkages 

with public and private sectors. At the broader level (village) physical infrastructure, 

education, health, sanitation, population welfare etc. are the needs and interventions are 

social mobilization, credit, training, technical assistance and establishing linkages with 

the social sector development programmes of the public and private organizations. All 

this aims to uplifts the socio-economic status of rural community. The main objective of 

the present study is to identify the role of PRSP in catalyzing the process of rural women 

empowerment and as women empowerment is closely linked with socio-economic 

conditions, it was thought necessary to limit the independent variables to socio-economic 

characteristics of the women. 
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CHAPTER 3 

 

MATERIALS  

AND  

METHODS 

3.1 Introduction 

With operative and descriptive terms defined, the researcher must choose a research 

methodology to determine whether the relationship specified in a problem statement 

actually exists (Smith, 1988). The methodology describes the methodological techniques 

to be adopted to test research hypothesis. Such as the population for selecting sample, the 

sample to be selected; the construction of   research instruments, the method of data 

collections, and the statistical treatment of the obtained data in order to reach at 

generalizations (Farooq, 2001). The procedure employed for the present study is 

discussed in this chapter 

3.2 Faisalabad: The study district 

District Faisalabad located in the Punjab was founded in 1889 by Sir Charles James Lyall, 

the tenth British Governor of the Punjab. Formerly the town was called Lyallpur, after the 

name of Sir James Lyall. In September 1977, Layallpur was named Faisalabad, after the 

name of Shah Faisal-bin-Abdul Aziz , the late Saudi king (Govt. of Pak., 1998). 

The city of Faisalabad nowadays spans over 88 sq. km and the boundaries of its district 

stretch as much as 58.56 sq. km. The district of Faisalabad has on its northern the 

Sheikhupura and Gujranwala districts, Toba Tek Singh and Sahiwal districts on its south, 

on the western side it has Jhang and Toba Tek Singh districts, and its boundaries touch 

Sahiwal, Sheikhupura and Okara districts on the eastern side. District Faisalabad 

comprises eight Towns i.e. Madina Town, Lyallpur Town, Iqbql Town, Jinnah Town, 

Samundri Town, Tandianwala Town, Jaranwala Town and Chak Jhumra Town (CDGF, 

2007). 

The city of Faisalabad is situated at a location which has, over the past few decades, 

turned into a major rail and road junction.This factor has played an important role in 

transformation of Faisalabad into a regional trade, industrial and economic hub. The 

countryside that surrounds the city depends on the river Chenab for irrigation. The area  
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Fig. 3.1: Map of Faisalabad 
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has made astronomical growth in the production of fruits, cotton, vegetables and wheat. 

Around 25% of Pakistan’s total exports come from this region. The industrial 

contribution of the city to the country’s economy is also quite substantial as different 

kinds of engineering works, railway repair yards, various types of fatories that process 

flour, sugar and oil seeds are in abubdance here. The city is also known for its 

contribution in the produce of silk and cotton textiles, phosphates, dyes, edible oils and 

ghee (clarified butter) and hosiery (CDGF, 2007).  

There are four universities in district Faisalabad namely University of Agriculture, 

University of Faisalabad, Government Collage University Faisalabad and National 

Textiles University, Faisalabad. Among these Universities University of Agricultural, 

Faisalabad (UAF) is the most well-known university all over Asia which is producing 

educated and skilled manpower in the field of agriculture. There is one medical college in 

Faisalabad namely Punjab Medical College (PMC). There are also renowned agricultural 

research institutes in the district like Ayub Agricultural Research Institute (AARI), 

Nuclear Institute for Agriculture and Biology (NIAB) and National Institute of Biology 

and Genetic Engineering (NIBGE) (Govt. of Pak., 1998). 

District Faisalabad is also called the Manchester of Pakistan because of the extensive 

progress in textiles industry. Previously there were only five textiles units in the city but 

now there are a lot more textile mills with other additional units. Total number of large 

industrial units is 512, out of which 328 are textile, 92 are chemical units and food 

processing units and 92 are engineering units. Hosiery, nawar and lace, carpet and rugs, 

printing, publishing and pharmaceutical industries are other famous industries of 

Faisalabad. The total number of house hold industries in the city is 12,000 (CDGF, 2007). 

3.3 Selection of the study site 

The present study was conducted in district Faisalabad. Various reasons for selecting 

Faisalabad district as the study site are as under:  

         - It was quite convenient for the researcher, being a female and the resident of      

district  Faisalabad to accumulate quality data from the said district. 

- The researcher is an employee of the University of Agriculture, Faisalabad 

which is situated in district Faisalabad, so it was easy for her to utilize relatively 

more time in the field to acquire the required information.  
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- In view of the limited resources and time constraints, it was quite appropriate to 

select the said area that helped the researcher save a lot of time by curtailing and 

reducing the travelling. 

3.4 RESEARCH POPULATION  

The population for the study consisted of women who were the members of community 

organizations of PRSP. 

3.5 Selection of sample for the study 

It is impossible and very expensive to collect data from all the units for analysis, so a 

reasonable sample was selected from the entire population. Out of eight towns of district 

Faisalabad, four towns which cover rural areas (Samundri, Iqbal Town, Jaranwala, and 

Chak Jhumra) were selected with the reason that the focus of study was on rural women. 

Four field units of PRSP are working in these four towns i.e. Salarwala in Chak Jhumra, 

Satiana in Jaranwala, Khidarwala in Samundri, and Dijkot in Iqbal Town. These field 

units have 214, 203, 170 and 238 female community organizations (COs) respectively.  

Sample of 10% COs was selected from each field unit randomly. Thus the total selected 

COs were 82. Five members from each CO were selected at random. In this way the 

total sample size for the study became 410 respondents.   

3.6 Construction of data collection instrument 

Development of interview schedule (data collection instrument) is a very difficult task. 

During the preparation and development of interview schedule, the questions were 

constructed to acquire reliable and factual response as well as cooperation of the 

respondents. The data collection instrument consisting of open and close ended 

questions, were constructed keeping in mind the research objectives. The attention and 

concentration of the respondents among other factors depend on the sequence in which 

the questions are lined up and asked. This gives the sequence of questions a great deal 

of importance. The quality of information the researcher wants to obtain from the 

respondents also depends upon the natural sequencing of questions. During the 

development phase of the instrument, the strategy of asking the easily understandable 

questions first was adopted. Therefore, while designing the interview schedule the 

factual based questions were placed first. The questions which were likely to affect the 

respondents’ attitudes were placed in the later part of the instrument. Keeping the above 
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mentioned strategy in mind, questions relating to demographics and socio-economic 

issues were placed first followed by questions on family problems, needs and other such 

aspects.  

The early drafts of the data collection instrument were shown to the specialists in the 

Department of Agricultural Extension, University of Agriculture, Faisalabad for their 

comments and suggestions. After making required amendments and on approval by the 

supervisor, the researcher finalized the instrument. 

3.6.1 Validity of the instrument 

Validity addresses the critical link between the measurement schemes and the precise 

construct one wishes to measure. A measuring instrument is considered valid when it 

fully and accurately measures the construct it aims to measure (Smith, 1988). In order to 

obtain relevant and usable data, the researcher endeavoured to check the soundness and 

validity of the data collection instrument. The data collection instrument was critically 

looked into by one Lecturer, two Assistant Professors and one Associate Professor from 

the Department of Agricultural Extension,, University of Agriculture, Faisalabad. All 

the respected faculty members were provided with separate sets of instrument. Some 

suggestions and guidance was given by the members with the view to bring 

improvements in the instrument. The mutually agreed upon points have been included 

by the researcher in the instrument.  

3.6.2 Pre-testing    

The purpose behind conducting pre-testing was to assess and ascertain the workability 

of the measuring instrument. The other purpose was to make any important and 

necessary changes in the measuring instrument before commencement of the actual data 

collection. The pre-test provided the researcher with an opportunity to find out and solve 

any unforeseeable problems that might arise during the interviews and also to scale the 

extent to which the respondents were sensitive to certain questions.  

A total of 35 respondents were interviewed during pre-testing. During this exercise 

some vagueness and ambiguities were found in the data collection instrument. Hence, in 

order to get better and more meaningful responses from interviewees, some questions 

were modified, some were removed and some were added. 
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3.6.3 Reliability of the instrument 

In order to test the reliability of the instrument 35 respondents who were not members 

of the study sample were selected. These respondents were interviewed by the 

researcher herself using the interview schedule. All the data associated to those 35 

respondents were entered in the SPSS package to calculate reliability coefficient. The 

Cronbach coefficient values ranged from 0.720 to 0.972 

3.7 Data collection 

For the data collection personal interviews were conducted by a team comprising two 

postgraduate students who were trained by the researcher. The data collection was 

started in September 2009 and completed in January 2010. Every possible measure was 

taken to secure valid and reliable data. For the conduct of interviews and the 

identification of respondents the female field staff of PRSP accompanied the researcher. 

However, the staff was requested to leave the researcher and respondent alone for the 

interview to provide complete privacy. 

3.7.1 Data analysis techniques 

After the completion of data collection, the researcher consulted Department of Statistics, 

UAF about data analysis. They recommended SPSS for this. Fortunately the researcher 

had some knowledge about the use of SPSS gained through a training conducted by the 

UAF, which helped a great deal in the data analysis. All the data were entered into the 

computer. The careful entering of the data, although consumed much time but it saved 

from the painstaking work of data cleaning at all the stages of data analysis and report 

writing. 

3.7.2 Statistical techniques used 

The following statistical techniques were used for data analysis: 

- Univariate analysis which includes the frequencies, percentages and means of 

different variables. 

- Bivariate analysis by using Chi-square and Gamma statistics 

The rank order was determined on the basis of the weighted score. In order to know the 

relative ranking of different variables, the relative scores were computed by multiplying 

the score value allotted to each category of the scale with the frequency counts. Mean 
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values were not used for determining rank order because in some cases where the 

responses were given by very few respondents, the mean values were high, which were 

not comparable with items having more responses.  

3.8 Relationship between dependent and independent variables 

The relationship of demographics aspect (age, education, family type, number of family 

members, family income and their share in income) with women empowerment (index 

variable) was statistically analyzed by using Chi-Square and Gamma statistics. 

 
3.8.1 Index variable construction 

To study the combined effect of all the items in predicting the response variable all the 

statements in matrix question (decision making at household level related to children’s 

education, household purchase, social interaction, purchase of assets and decision making 

regarding own business) were combined together to form a single prime or main variable 

known as index variable. A reliability check was carried out to ensure the element of 

consistency among all the items in the matrix question and the value of Cronbatch Alpha 

was determined. The SPSS was used to find Cronbatch Alpha values. During the 

reliability check, the value of Alpha remained in the range 0.8 to 1.0 which showed that 

all items were highly correlated and representing one idea. For the construction of index 

variable, the scores on all the items in the matrix question were summed up and minimum 

and maximum score, mean score and value of standard deviation were determined. The 

subtraction of minimum score from the maximum and by dividing the remainder with the 

required levels or categories in index variable (which are three) was determined. This 

value was used to calculate the range of score in each level or category of the index 

variable.  

For example, the index variable “women empowerment” had minimum and maximum 

score of 5 and 16 respectively. The range between maximum and minimum score is 12. It 

was desired to have three categories or levels of index variable “women empowerment”. 

12 was divided by 3 (the level of categories) yielding the class interval of each category 

which was 4. The first category of women empowerment index variable was ranging from 

5-8 indicating low level of women empowerment, the second category was ranging from 

9-12 reflecting medium level of women empowerment, while the third category of the 

response variable was ranging from  13-16 indicating the high level of women 
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empowerment index variable. By using the principle as discussed above, the index 

variable was used during bivariate analysis.  

3.9  Difficulties encountered during data collection 

 Most of the villages were distantly located and it was very difficult to reach as 

there were no roads in some cases, so it was hard to approach many of the 

respondents.  

 It was very difficult to get information from most of the respondents because of 

being less educated.  

 On many occasions the respondents were not available at their residences on the 

first visit. So more visits had to be arranged to interview those respondents, which 

caused delay in the completion of data collection. 

 Some of the respondents were reluctant to answer a few of the questions 

accurately due to nature of the questions. A lot of time was spent explaining to the 

respondents that the information provided would only be used for academic 

purposes. 

 Being a full time faculty member in the Rural Home Economics Department, 

University of Agriculture, Faisalabad, it took a lot of time out of the researcher’s 

busy schedule to collect the data.  

 Hectic schedules of work, the typical family responsibilities and routine of a 

female living in the Pakistani social setup were the main restrictions in scholastic 

movement of the researcher for the collection of the needed data. 



 56

Chapter IV 

 

RESULTS  

AND  

DISCUSSION 

 

 

Introduction 

The general objective of this study was to analyze the role of PRSP in catalyzing the 

process of empowerment in rural women of district Faisalabad. This chapter deals with 

analysis, tabulation, discussion and interpretation of data acquired from the female 

respondents (members of the community organizations of PRSP).  

4.1 Age of the respondents 

Age is a very important factor to influence the behavior and actions of a person (Khan, 

1991). With the increase in age an individual becomes mature not only physically but also 

mentally and his vision widens through the experiences he/she gains in life. Age has 

either positive or negative impact on the behaviour of a person (Sher, 1994). Data in 

Table 4.1 indicate that about half (50.2%) of the respondents were up to 35 years, while 

43.2% belonged to the age group of 36-50. Only 6.6% of the respondents were above 50 

years of age. Average age of respondent was 37.31 years with standard deviation 10.348. 

Table 4.1 Distribution of respondents according to their age 

 

Age (year)  Frequency  % 
Up to 35 206 50.2 
36-50 177 43.2 
Above 50 27 6.6 
Total  410 100.00 

 
Mean = 37.31          Standard deviation = 10.348 
 
4.2 Education 

Education is generally referred to as the procedure of learning and gaining knowledge at 

school in the form of formal education. Education enables people to move up in the 

world, get better jobs and eventually succeed in life. It is extremely vital to get education 
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if one wants to achieve success in life (Sahni, 2000). Education has an enormous impact on 

the human society. It guides and trains human mind to think and take right decisions. 

Education is necessary if a nation aims to achieve growth and development (Geol, 2007). 

Therefore, education is an important factor in the life of an individual. Data presented in 

Table 4.2 indicate that slightly more than half (51.2%) of the respondents were illiterate, 

about one- fourth (25.1%) of the respondents had acquired education up to primary level, 

9.3% were from primary to middle, 8.0% were from middle to matric and only few 

(6.3%) of the respondents were above matric. The average education of respondent was 

3.53 years of schooling with standard deviation = 4.218. These figures show the 

miserable condition of education among females in rural areas. According to Pakistan 

Social and Living Measurement (PSLM) Survey (2006-07) the overall literacy rate in 

Pakistan is about 55% out of which 67% are males and 42% are females. This shows the 

gender inequality in education sector prevailing in the country. 

Table 4.2 Distribution of respondents according to their education 

 

Education  (years of schooling) Frequency  % 
Illiterate 210 51.2 
Up to Primary (1-5 years) 103 25.1 
Primary to Middle (6-8 years) 38 9.3 
Middle to Matric (9-10 years) 33 8.0 
Above Matric (10+) 26 6.3 
Total  410 100.0 

 

Mean = 3.53         Standard deviation =  4.218 
 

4.3 Position in community organization 

Every CO has the position of president and manager besides members to look after 

respective issues of their line of work. Both the president and manager have certain duties 

to perform for the smooth working of their respective COs. The data in Table 4.3 show 

that 10% of respondents were the presidents of their respective COs, 9.3% were managers 

and a large majority (80.7%) of respondents was members of the COs. 

 

Table 4.3 Distribution of respondents according to their position in CO 
 

Position in CO Frequency  % 
President 41 10.0 
Manager 38 9.3 
Member 331 80.7 
Total  410 100.0 
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4.4 Employment status 

According to the data in Table 4.4 very few (6.3%) of the respondents were employed 

and about half (51.2%) of the respondents were unemployed. Whereas most (42.2%) of 

the respondents were occupied in private business.  

Table 4.4 Distribution of respondents according to their employment status 

 

Employment status  Frequency % 
Employed 26 6.3 
Unemployed 210 51.2 
Pvt. business 173 42.2 
Total  410 100.0 
 
4.5 Marital status 

Considering whether or not the respondents were married the marital status of 

respondents was recorded. Data in Table 4.5 show that about three fourths (75.4%) of the 

respondents were married 13.2% were unmarried, 11.0% were widows and only 0.5 were 

divorced. 

Table 4.5 Distribution of respondents according to their marital status 

 

Marital status  Frequency  % 
Married 309 75.4 
Unmarried 54 13.2 
Divorced 2 0.5 
Widow 45 11.0 
Total  410 100.0 
  
 

4.6 Family type 

Traditionally, the joint family system has been the preferred form of family system in 

Pakistan. But over the last fifteen to twenty years, social changes around the world 

especially the west have affected Pakistan greatly and consequently the nuclear family 

system has slowly but steadily gained popularity in the country (Khatoon, 2008).  Data in 

Table 4.6 show that a simple majority (55.6%) of the respondents lived in nuclear family 

system, a system that comprises only husband, wife and children and the remaining 

44.4% lived in joint family system, a system in which parents, brothers, sisters of husband 

or wife live. 
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Table 4.6 Distribution of respondents according to family type 

 

Family type  Frequency  % 
Nuclear 228 55.6 
Joint 182 44.4 
Total  410 100.0 
 

4.7 Family size 

The size of family is an indicator of economic growth. Family members include all the 

persons (adults and children) living in a house. Respondents were asked about the number 

of family members. Data in Table 4.7 show that 20.7% respondents had up to 5 family 

members, most (48.0%) of the respondents had 6-8 family members, 17.8% of the 

respondents had 9-10 family members and 13.4% of the respondents had above 10 family 

members. Average family size of the respondents was 7.86 with standard deviation =  

3.564. 

Table 4.7 Distribution of respondents according to family members  

 

No. family members  Frequency  % 
Up to 5 85 20.7 
6-8 197 48.0 
9-10 73 17.8 
Above 10 55 13.4 
Total  410 100.0 
 
Mean =7.86                   Standard deviation =     3.564 
 
4.8 Annual family income 

The major sources of income in rural areas of Pakistan include livestock, crop, rent and 

wages/salaries. Livestock and crops are the major source of income of a large majority of 

people in rural areas in district Faisalabad (Sabir, 2004). The data in Table 4.8 show that 

mean annual income of family was 140547.56 with standard deviation 104871.43. Data 

further revealed that 10.0% of the respondents had their annual income up to Rs.50,000 

while 38.8% had annual income between Rs.50,001-100,000. Whereas, 23.9, 7.8 and 

19.5% of the respondent revealed their annual income between Rs.100,001-150,000, 

150,001-200,000 and above 200,000, respectively. 
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Table 4.8 Distribution of respondents according to annual family income   

 

Annual family income   Frequency  % 
Up to 50,000 41 10.0 
50,001-100,000 159 38.8 
100,001-150,000 98 23.9 
150,001-200,000 32 7.8 
Above 200,000 80 19.5 
Total  410 100.0 

Mean = 140547.56 Std. Deviation = 104871.43 

4.9 Annual share in family income 

                       Although rural women contribute a lot in the overall economic activity but their role in 

this regard is still not recognised and appreciated. In fact women’s contribution in the 

economy of family cannot be overlooked. However majority of females in rural areas try 

hard to contribute in the family income through different activities. Therefore the 

respondents were asked about their annual share in family income. The data in Table 4.9 

show that about half (50.2%) of the respondents had no share in family income, 23.4% 

respondents contributed up to Rs. 25000 while 17.3% had a share of 25,001-50000. Very 

few (6.8 and 2.2%) of the respondents contributed 50,001-100,000 and above Rs. 100,000 

respectively in family income. 

Table 4.9 Distribution of respondents according to annual share in family 
income 

 

Annually share in family income (In Pak. Rs.) Frequency  % 
No share 206 50.2 
Up to 25000 96 23.4 
25001-50000 71 17.3 
50001-100000 28 6.8 
Above 100000 9 2.2 
Total  410 100.0 

 
4.10 Source of income of spouse 

According to the Labour Force Survey (2008-09) Pakistan has labour force of about 53.72 

million out of which 50.79 million is employed and 2.93 million are unemployed. 

Participation rate in 2008-09 for males was 41.91 million which 40.82 million in 2007-08 

was. Data presented in Table 4.10 depict that only 6.1% of respondents’ spouses were 

getting their income from government service, 21.5% from private service and 26.8% 
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from private business. Whereas 14.6% of respondents’ spouses reported farming as their 

source of income and 6.3% mentioned private business and farming as their income 

source.  

 
Table 4.10 Distribution of respondents according to source of income of spouse     
 
Source of income of spouse Frequency  % 
Govt. service 25 6.1 
Pvt. service 88 21.5 
Pvt. business 110 26.8 
Farming 60 14.6 
Pvt. business and farming  26 6.3 
NA (unmarried, divorced, widowed) 101 24.6 
Total  410 100.0 
 
4.11 Services rendered by the PRSP to rural women  
 
The main aim of NGOs is to encourage sustainable community development through 

projects and activities that support self-reliance and capacity building. Stromquist (2002) 

has described three most important functions of NGOs such as service delivery (relief 

welfare, basic skills etc.), provision of education (basic skills and critical analysis of 

social settings) and public policy advocacy. NGOs can prop up empowerment among 

community members, and ultimately leads to sustainable community development 

through microfinance, capacity building and self-reliance (Nikkhah and Redzuan, 2010). 

Therefore, the respondents were asked about various services provided by PRSP to its 

members of COs. All the respondents reported that the services regarding social 

organization and micro-financing were provided to them, about half (51.5%) of the 

respondents mentioned of the services of skill development, only 10.0% of the 

respondents indicated educational services whereas about one-third (33.4%) of the 

respondents reported healthcare services. About 21.0% respondents were not clear about 

the skill development services provided by PRSP. 
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Table 4.11  Distribution of respondents regarding services being rendered by the 
PRSP to rural women 

 
 

Area of services  Yes No Do not 
know 

No. % No. % No. % 

Social organization  410 100.0 0 0.0 0 0.0 
Micro financing 410 100.0 0 0.0 0 0.0 
Skill development  210 51.2 189 46.1 11 20.7
Education  41 10.0 353 86.1 16 3.9 
Health  137 33.4 261 63.7 12 2.9 
 
 
4.12 Aspects of social organization 

Social organization is a first step in order to work for betterment and development of a 

community. If a community is not organized on one platform then achievement of goals 

cannot be possible. In the last three decades, the community development efforts have 

greatly emphasized the need for strong and active community organisations. 

Communities are mostly heterogeneous and community members do not equally 

participate in organizations. Involving community members in planning, implementing, 

monitoring, and evaluating projects increases the influence and control of community 

members over decision-making and encourages collective action (Maclean, 2006). 

 

The data given in Table 4.12 reflect that the aspects of social organization like 

homogeneity (mean=4.16), community involvement (mean= 4.10), equality (mean=4.08), 

communication pattern (mean= 4.08) and self motivation (mean=4.02) were ranked from 

1st to 5th and fell in good category. However the aspects of social organization which 

came in between satisfactory and good categories but tended towards good category were 

group cohesion (mean=3.99), democratic approach (mean=3.93) and self reliance 

(mean=3.53). Whereas other aspects like action oriented activities (mean=3.48), 

achievement of goals (mean=3.40) and determination of goals (mean=3.34) tended 

toward satisfactory category and were ranked 9th, 10th and 11th respectively. 
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Table 4.12 Rank order, means and standard deviation of respondents’ perception 

regarding various aspects of social organization under PRSP  

 
Scale:  1= Poor, 2=Fair, 3= Satisfactory, 4= Good, 5= Excellent, X= No response 
 

Aspects of social organization Rank 

order  

Weight 
score 

Mean Std. 
Deviation 

Homogeneity 1 1704 4.16 0.53 

Community involvement 2 1680 4.10 0.47 

Equality 3 1673 4.08 0.62 

Communication patterns              4 1673 4.08 0.52 

Self motivation  5 1648 4.02 0.51 

Group cohesion 6 1636 3.99 0.62 

Democratic approach 7 1613 3.93 0.67 

Self reliance  8 1445 3.53 0.70 

Action oriented activities             9 1425 3.48 0.75 

Achievement of goals 10 1392 3.40 0.84 

Determination of goals 11 1367 3.34 0.82 
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Fig. 4.1 Respondents’ perception regarding various aspects of social 
organization under PRSP 
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It can be concluded that PRSP needed to focus more on the determination of goals, 

achievement of goals, and action oriented activities to be done in the achievement of 

these goals. 

4.13 Micro-credit 

Microfinance has proven to be the best tool for fighting poverty. It gives small loans to 

poor people, especially women, to commence or expand small and self-sufficient 

businesses. Females are usually poorer than males, due to this form an overwhelming 

majority for poverty-targeted microfinance. The expansion of microfinance since the 

1990s has considerably increased women’s access to facilities for loans and savings. This 

increased access to microfinance has been seen as contributing to poverty reduction, 

financial sustainability, economic empowerment, increased well-being and political 

empowerment for women themselves (Mayoux and Hart, 2009). 

4.13.1 Dimensions of micro-credit 
   
There are many misapprehensions about the poor people that they lack education and 

skills, incapable to save and are not bankable. Nevertheless, many funding organizations 

are of the view that rural poor are in reality proficient managers of credit and finance. 

Accessibility of timely and sufficient credit is necessary for people to undertake economic 

action rather than credit subsidy (Purohit, 2009). The ranking of various dimensions of 

micro-credit is presented in Table 4.13.1 which show that timely availability 

(mean=3.97), credit recovery duration (mean=3.96), credit approval process (mean=3.96), 

transparency of process (mean=3.95) and credit recovery process (mean=3.95) were 

ranked 1st, 2nd, 3rd, 4th and 5th and fell between the categories of satisfactory and good but 

tended more toward good category. The opinion regarding credit recovery process being 

good denied the view of Marr (2004) that sometimes repayment of micro credit 

instalment is a kind of burden for poor people whose income and resources are at 

subsistence level. Loan staff persists on payment on time and thus rural people either 

further borrow or sell assets in such cases. Other dimension like output of credit 

utilization (mean=3.83) and utilization of credit (mean=3.80) also fell in between 

satisfactory and good categories but tended toward good. Mark up rate was ranked 8th 

with mean value 3.59 tended toward good category. Credit sufficiency (mean= 2.85) is 

the only dimension which fell in between fair and satisfactory categories but tended 

toward satisfactory category. In this connection Waheed (2009) concluded that the 

amount of loan (Rs.10,000) given by PRSP is not enough to make the return on 
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investment worthwhile. Similarly Toheed et al. (2006) also found that majority of the 

women were satisfied to a little extent from the amount of loan given to them by NRSP. 

 

Table 4.13.1  Rank order, means and standard deviation of dimensions of micro-
credit services provided by PRSP 

 
Scale:  1= Poor, 2=Fair, 3= Satisfactory, 4= Good, 5= Excellent, X= No response 
 
Dimensions of micro-credit  Rank 

order  
Weight 
score 

Mean Std. 
Deviation 

Timely availability  1 1552 3.97 0.52 
Credit recovery duration 2 1549 3.96 0.54 
Credit approval process 3 1548 3.96 0.51 
Transparency of process 4 1546 3.95 0.48 
Credit recovery process 5 1544 3.95 0.53 
Out put of credit utilization 6 1498 3.83 2.15 
Utilization of credit 7 1479 3.80 0.66 
Mark-up rate 8 1399 3.59 0.75 
Credit sufficiency 9 1116 2.85 0.94 

 
The table show that respondents were in favour of various dimensions of micro-credit 

regarding the availability and recovery processes but they were of the view that amount of 

credit given to them should have been increased. 

4.13.2 Impact of micro- credit 

Poor people not only utilize the financial services in business but also in health and 

education, to handle household emergencies, and to meet the large variety of other cash 

needs social requirement that they come across. Access to financial services facilitates 

poor people to raise their household incomes, build assets, and decrease their helplessness 

in crisis. These financial services also help people to get better nutrition and raise higher 

immunization rates which consequently improve health. It allows people to plan their 

future and send their children to school (Littlefield et al., 2003). The ranking of impact of 

micro-credit on the family living is presented in Table 4.13.2 which indicate that foremost 

impact was on overall standard of living which fell in between satisfactory and good 

categories but inclined more towards good category with mean value of 3.54. Livestock 

also inclined more towards good category though ranked 6th. Waheed (2009) concluded in 

a study that the bulk of the credit (80%) was invested in the current economic activities 

and the rest (20%) was given to the fulfilment of consumption requirements. Out of the 

80% spent on current economic activities, almost 60% was spent on livestock. Increase in 

assets, family health, children education, crops and shop, business etc. also fell in 
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satisfactory and good categories but tended much toward satisfactory category with mean 

values 3.15, 3.03, 3.18, 3.32 and 3.14 respectively. These results negate the statement by 

Mosely and Hulme (1998) that micro credit does not generate assets but only increase 

income to the level to meet daily expenses. In some situations it decreases assets because 

the borrowers are forced to sell assets to repay loan. Hoque (2008) concluded that the 

availability of credit was instrumental in raising the household income. And consequently 

this makes possible the availability of more resources for spending and investing in 

assets.  Savings and housing fell in between fair and satisfactory categories but tended 

toward fair category with mean values of 2.70 and 2.00 respectively. 

Table 4.13.2 Rank order, means and standard deviation of impact of micro-credit 
on the family living of respondents 

 
Scale:  1= Poor, 2=Fair, 3= Satisfactory, 4= Good, 5= Excellent, X= No response 
 
Impact of micro-credit on Rank 

order  
Weight 
score 

Mean Std. 
Deviation 

Overall standard of living 1 1376 3.54 0.69 
Family income 2 1345 3.45 0.76 
Increase in assets  3 1220 3.15 0.84 
Family health 4 1123 3.03 0.76 
Savings   5 1042 2.70 0.81 
Livestock 6 1035 3.70 1.03 
Children education 7 694 3.18 0.93 
Housing 8 551 2.00 0.86 
Crops 9 355 3.32 1.01 
Shop, business etc. 10 66 3.14 0.72 
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Fig. 4.2 Impact of micro-credit on the family living of respondents 
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It can be concluded that impact of micro-credit on the overall standard of living, livestock 

and family income of the members of COs was much stronger. However, impact of 

micro-credit on savings and housing has been the least.   

 
4.14 Skill development trainings 
 
Training of rural manpower is considered one of the most important strategies for 

ensuring sustainable development. However mostly rural women are underprivileged in 

comparison to men in their access and abilities to partake in education and training. The 

result has been the delimitation of females to have proper access to training and a host of 

different occupations which in return stopped them from having reasonable and decent 

incomes and social advancement (UNESCO, 2006). Broadening skills and supporting 

entrepreneurship, especially for women, encourage gender equality. In most of the 

countries around the world, females are more likely than men to miss out on proper, good 

and quality education and training opportunities. This unfortunate fact increases to a great 

deal the divide between men and women who are exposed and have access to technology 

(ILO, 2008). The respondents were therefore, asked about various aspects of skill 

development training and data in this regard are presented in Tables 4.14.1-4.14.9.    

 
4.14.1 Attendance in skill development trainings 

PRSP conducts different skill development trainings for rural women with the 

collaboration of members of COs. The main objective of the skill development training is 

to train rural people to bring about improvement in their income which ultimately leads 

towards better living standards. These skill development trainings are arranged by PRSP 

on multi-dimensional spheres of life, keeping in view the requirements of local people. 

The trained people are also preferred by the PRSP for provision of credit to support them 

for initiation of their own business. Therefore the respondent were asked about their 

attendance in skill development trainings and their responses are presented in Table 

4.14.1 which depict that PRSP conducted skill development trainings in various fields for 

the rural women. The data given in Table 4.14.1 depict that the training of tie and dye was 

the only training attended by most of the respondents (10.1%), fabric painting was the 

second most attended training (5.4%). The training of glass painting was attended by 

3.9% of the respondents. The trainings of livestock, bee keeping and food preservation 

were attended by 1.9, 1.7 and 1.75% of the respondents, respectively. The trainings of 
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detergent and shampoo making, beautician course, candle making, traditional birth 

training (TBT) and stove making were attended by 2.9, 2.7, 2.7, 2.2 and 3.6% of the 

respondents, respectively.  

 
Table 4.14.1 Frequency distribution of respondents who attended various skill 

development trainings during the last three years 
 
Trainings Yes No 

Frequency Percentage Frequency Percentage 
Tie and dye 45 10.1 365 89.0 
Fabric painting 22 5.4 388 94.6 
Glass painting 16 3.9 394 96.1 
Village based stitching 
training (VBST) 

12 2.9 398 
      97.1 

Livestock 8 1.9 402 98.0 
Bee keeping training 7 1.7 403 98.3 
Food preservation 7 1.7 403 98.3 
Detergent and shampoo 
making 

12 2.9 398 
97.1 

Beautician course 11 2.7 399 97.3 
Candle making 11 2.7 399 97.3 
Traditional birth training 
(TBT) 

9 2.2 401 
97.8 

Stove Making 15 3.6 395 96.3 
 

                       It can be concluded that the training of tie and dye was the only most attended training 

followed by fabric painting.         

 

4.14.2 Number of skill development trainings attended 
 

                        The data given in Table 4.14.2 reveal that, a majority (57.3%) of the respondents did not 

attend any training whereas, 39.5% of the respondents attended only one training. Only 

1.7% of the respondents attended two trainings whereas three trainings were attended by 

1.5% of the respondents.  

 

Table 4.14.2 Frequency distribution of respondents based on the number of skill 
development trainings attended by them during last three years 

 
No. of training Frequency Percentage 
None 235 57.3 
One 162 39.5 
Two 7 1.7 
Three 6 1.5 
Total 410 100.0 
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4.14.3 Usefulness of skill development trainings 
 

                        Skill development trainings are very necessary especially for rural women in order to 

engage them in constructive and income generating activities. According to Wentling 

(1993) there is a constant need to provide people with new knowledge or new skills that 

are necessary to implement a change and training is a potential solution. That is why it is 

believed that human resource is the greatest asset of the world. Training is a key 

mechanism for developing the skills of individuals, thus enhancing human resources. 

When peoples’ skills are improved, they produce more, become happier, and contribute 

more to the well being of their families, communities and countries. The respondents 

were asked about the usefulness of skill development trainings and their ranking is shown 

in Table 4.14.3. The training of tie and dye was ranked 1st with mean value 3.72 showing 

its tendency toward very useful. Beautician course with mean value3.64 also had the 

tendency towards very useful. Other trainings like fabric painting (mean=3.54), glass 

painting (mean=3.11), stove making (mean=3.40), candle making (mean=3.27) and 

traditional birth training (mean=3.11) were considered moderately useful. Village based 

stitching training (VBST) mean value 2.66, detergent and shampoo making (mean=2.91), 

livestock (mean=2.77), and food preservation (mean=2.85) were also considered 

moderately useful.  

 
Table 4.14.3 Rank order, means and standard deviation of the usefulness of skill 

development trainings  
  

Scale: Not useful   1            2           3           4               5    Very useful, X= No response 
 

 

Skill development trainings Rank 
order  

Weight 
score 

Mean Std. 
Deviation 

Tie and dye 1 186 3.72 0.95 
Fabric painting 2 85 3.54 0.35 
Glass painting 3 53     3.11 0.19 
Beautician course 4 51 3.64 0.36 
Stove Making 5 51 3.40 0.21 
Village based stitching training 
(VBST) 

6 40 2.66 0.87 

Candle making 7 36 3.27 0.84 
Detergent and shampoo making 8 35 2.91 0.17 
Traditional birth training (TBT) 9 28 3.11 0.41 
Livestock 10 25 2.77 1.27 
Bee keeping training 11 21 3.00 0.92 
Food preservation 12 20 2.85 1.02 
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Fig. 4.3 Usefulness of skill development trainings  
 

It can be concluded that the training of tie and dye was considered quite useful by the 

respondents followed by beautician course. The rest of the trainings were perceived to be 

moderately useful. 

 
 4.14.4 Attribute of trainers 

The basic requirement of a good training is that both the trainers and trainees are 

committed to developing competencies. Rose (2009) described the qualities of good 

trainer by indicating that training provides information and guidance to the people but for 

accurate learning to occur, a good trainer has to facilitate active learning. A good trainer 

needs to have incredible patience, motivates and encourages the trainees and remains 

neutral. The ranking of various attributes of trainers of skill development trainings is 

presented in Table 4.14.4 which show that openness to the ideas of trainees, technical 

competency, communication skills and ability to encourage trainees’ participation fell in 

between satisfactory and good categories but tended more toward good category with 

mean values 3.83, 3.77, 3.72 and 3.66 respectively. Ability to arouse and sustain interest 

fell in between satisfactory and good categories but tended toward satisfactory category. 

Other attributes like dedication/devotion, self confidence, ability to arouse and sustain 

interest and ability to use A.V. aids also fell in between satisfactory and good categories 

but tended toward satisfactory category. Persuasiveness with mean value 2.77 fell in 
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between fair and satisfactory categories but tended toward satisfactory category and was 

ranked 9th. 

  
Table 4.14.4  Ranking of the attributes of trainer of skill development trainings 
 
      Scale: 1= Poor, 2=Fair, 3= Satisfactory, 4= Good, 5= Excellent, X= No response 
 
Attributes of trainer 
 

Rank 
order  

Weight 
score 

Mean Std. 
Deviation 

Openness to the ideas of trainees 1 391 3.83 0.69 
Technical competency 2 362 3.77 0.48 
Ability to arouse and sustain interest 3 331 3.21 0.61 
Communication skills 4 276 3.72 0.48 
Ability to encourage trainees’ 
participation 

5 269 3.66 0.54 

Dedication/devotion 6 255 3.35 0.59 
Self confidence 7 231 3.30 0.57 
Ability to use A.V. aids  8 199 3.20 0.61 
Persuasiveness 9 164 2.77 1.43 
 
 
It can be concluded that trainers of PRSP were perceived to be competent in openness to 

the ideas of trainees, technical competency, communication skills and ability to 

encourage trainees’ participation, but needed improvement in dedication/devotion, self 

confidence and ability to use A..V aids. These traits needed proper attention from the 

concerned authorities for the proper dissemination of skill development trainings. The 

aspect of persuasiveness was considered very weak and needed special attention. 

 

4.14.5 Attributes of training contents 

Good subject matter and effective communication are the means to successful teaching. A 

good message must clearly state its purpose. Messages and contents that are relevant, 

useful, complete and credible can have a strong impact on the people (Singh, 2001). The 

respondents were asked about different attributes of training contents and the ranking of 

these attributes is presented in Table 4.14.5 The data show that feasibility fell in between 

satisfactory and good categories but tended more toward good category with mean value 

3.55 and was ranked 1st. However, attributes like usefulness, comprehensiveness and 

compatibility fell in between satisfactory and good categories but tended toward 

satisfactory category with mean values 3.33, 3.16 and 3.06, respectively. 
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Table 4.14.5 Ranking of the attributes of training contents  
 
             Scale: 1= Poor, 2=Fair, 3= Satisfactory, 4= Good, 5= Excellent, X= No response 
 
Attributes of training content Rank 

order  
Weight 
score 

Mean Std. 
Deviation 

Feasibility 1 473 3.55 1.09 
Usefulness 2 460 3.33 0.79 
Comprehensiveness 3 431 3.16 0.85 
Clarity 4 408 3.02 0.79 
Compatibility 5 337 3.06 0.60 
 
 
It can be concluded that trainers needed to concentrate on aspects like usefulness, 

comprehensiveness and compatibility in order to make training contents more effective 

and useful for the respondents. 

 

4.14.6 Physical resources and facilities 

A message or a training if not properly understood by the target audience cannot achieve 

its objective. Physical resources and facilities play an important role in the effective 

communication. Therefore, respondents were asked about such facilities and the data 

regarding this are presented in Table 4.14.6 which show that adequate seating 

arrangement and appropriate place fell in between satisfactory and good categories but 

inclined more toward good category and were ranked 1st and 2nd with mean values 3.68 

and 3.56, respectively. Other aspects like availability of A.V. aids and availability of 

reference material fell in between fair and satisfactory categories but inclined toward fair 

category and were ranked 3rd and 4th with mean values 2.33 and 2.20, respectively. 

 
Table 4.14.6  Rank order, means and standard deviation of the attributes of 

physical resources and facilities of skill development trainings 
                         
             Scale: 1= Poor, 2=Fair, 3= Satisfactory, 4= Good, 5= Excellent, X= No response 
 
Physical resources and facilities Rank 

order  
Weight 
score 

Mean Std. 
Deviation 

Adequate seating arrangement 1 692 3.68 0.54 
Appropriate place 2 634 3.56 0.47 
Availability of A.V. aids 3 434 2.33 1.56 
Availability of reference material 4 380 2.20 1.52 
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It can be concluded that seating arrangement and place were adequate and proper but 

availability of A.V. aids and reference material which were necessary for proper and 

effective message dissemination needed special focus.  

 
4.14.7 Methods/media used in skill development trainings 

A training method is a strategy or tactic that a trainer uses to deliver the content to 

achieve the desired objectives. In using a specific training method, a trainer may employ a 

variety of techniques to enhance the effectiveness of learning process. The selection and 

use of suitable training methods in the training process serve two main purposes:(i) they 

provide and ensure a means for the trainees to learn the exact training content, and (ii) 

they help keep the trainees interested and occupied in the training so that learning is 

improved (Wentling,1993). The ranking of different methods/media on the basis of their 

use in skill development trainings is presented in Table 4.14.7. The data depict that 

almost all the methods/media fell in between satisfactory and good categories except field 

trips which fell in between fair and satisfactory categories. Data further indicate that 

demonstrations were ranked 1st with weighted score 651 and mean value 3.87. 

Discussions and lectures fell between satisfactory and good categories but tended more 

toward good category and were ranked 2nd and 3rd with weighted scores 544 and 463 and 

mean values 3.77and 3.53 respectively. Print media also fell in between satisfactory and 

good categories but tended toward satisfactory category with mean value 3.04 and was 

ranked 4th. Field trips with mean value 2.54 were ranked 5th and fell in between fair and 

satisfactory categories but tended toward satisfactory category. 

 
Table 4.14.7  Ranking of the methods/media based on their use in skill development 

trainings 
 
              Scale: 1= Poor, 2=Fair, 3= Satisfactory, 4= Good, 5= Excellent, X= No response 
 
Methods/Media             Rank order  Weight score Mean Std. 

Deviation 
Demonstrations 1 651 3.87 0.55 
Discussions 2 544 3.77 0.60 
Lectures 3 463 3.53 0.63 
Print media  4 262 3.04 1.49 
Field trips  5 219 2.54 1.26 
 
 
It can be concluded that respondents considered demonstration the best method according 

to its use in skill development trainings .The discussion was also considered as a good 
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method. However, the field trips were considered at low level according to their use in 

skill development trainings. 

 

4.14.8 Effectiveness of training methods/media 

The effective use of training methods and techniques not only increases the interest of the 

trainees but determines the program effectiveness. The ranking of training methods/media 

on the basis of their effectiveness as perceived by the respondents is presented in Table 

4.14.8 which show that demonstrations  and discussions were ranked 1st  and 2nd   with 

mean values 3.72 and 3.54 and fell between satisfactory and good categories but tended 

toward good category. The ranking of demonstration and discussions favoured the 

opinion of Wentling (1993) that the methods of demonstration and discussion have a 

strong impact on trainees. They not only involve trainees but also keep them stimulated 

and motivated throughout the training sessions. Lectures with mean value 3.14 also fell in 

between satisfactory and good categories but tended toward satisfactory category. Print 

media and field trips were ranked 4th and 5th with mean values 2.76 and 2.54, respectively 

and fell in between fair and satisfactory categories but tended toward satisfactory 

category. 

Table 4.14.8  Ranking of the training methods/media in terms of their effectiveness 
 
Scale: 1= Poor, 2=Fair, 3= Satisfactory, 4= Good, 5= Excellent, X= No response 
 
Methods/Media             Rank order  Weight score Mean Std. 

Deviation 
Demonstrations 1 551 3.72 0.54 
Discussions 2 466 3.55 0.51 
Lectures 3 412 3.14 0.54 
Print media  4 216 2.76 1.53 
Field trips  5 216 2.54 1.46 
 
It can be concluded that demonstration method was considered the best one in terms of its 

effectiveness followed by discussion method. Lectures were considered slightly above 

satisfactory level in terms of their effectiveness. Methods like print media and field trips 

were considered below satisfactory level in skill development trainings conducted by 

PRSP. 
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4.14.9 Areas improved by skill development trainings 

Training involves the facilitation of learning by people who can benefit by attaining new 

knowledge, skills or attitude (Wentling, 1993). Training must focus on the real needs of 

people. Training which fails to meet learning needs is waste of time, effort, and resources. 

The ranking of the areas and various aspects improved as a result of skill development 

trainings is presented in Table 4.14.9 which shows that reduction in expenditure, self-

reliance and income generation were ranked 1st and 2nd with mean values 3.75, 3.54 

respectively and fell in between satisfactory and good categories but tended more toward 

good category. Protz (2001) narrated in this connection that many women learned new 

skills as a means to save money rather than to make money. However, income generation 

also fell in between satisfactory and good categories but tended more toward good 

category and was ranked 5th with mean value 3.51. Shaista (1989) was of the view that a 

large number of rural women were willing to take part in income generating activities due 

to the reason that income levels of their husbands were very low and they wanted increase 

in income to improve their family living through these activities. The ranking of income 

generation at no. 5th may be due to the fact described by Protz (2001) that when women 

participate in income-generating activities and have to go outside of their homes to do 

that, it represents a higher exposure to risk for them especially when their social roles and 

responsibilities, their mobility in the society and the range of their social interactions are 

narrowly and very rigidly defined and practiced. Areas like working efficiency and 

learning ability also fell in between satisfactory and good categories but tended toward 

satisfactory category and were ranked 6th and 7th with mean values 3.39 and 3.26, 

respectively. 

 

Table 4.14.9 Rank orders, means and standard deviation of various aspects based on   
respondents’ perception about the improvement in the following areas 
occurred as a result of skill development trainings  

 
Scale:    1= Poor, 2=Fair, 3= Satisfactory, 4= Good, 5= Excellent, X= No response 
Areas Rank 

order  
Weight 
score 

Mean Std. 
Deviation 

Reduction in expenditure 1 653 3.75 0.90 
Self-reliance 2 628 3.54 1.44 
Confidence building 3 585 3.40 0.86 
Decision making  4 547 3.19 0.98 
Income generation  5 534 3.51 1.00 
Working efficiency 6 509 3.39 1.02 
Learning ability 7 454 3.26 0.92 
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Fig. 4.4 Various aspects based on respondents’ perception about the improvement 
in the different areas occurred as a result of skill development trainings  

 
It can be concluded that reduction in expenditure is the most important area of 

improvement covered through the skill development trainings followed by self-reliance 

and income generation. The improvement made through skill development trainings in 

other areas like decision making, working efficiency and learning ability was relatively 

less and was close to satisfactory level. 

 
4.15 Educational facilities 
 
In Pakistan about 60% children of primary age attend school, a much lower percentage 

compared to other neighbouring countries. Furthermore, the gender gap is huge. There are 

only 56 girls enrolled in primary education to every 100 boys. Of all the kids who get 

admitted to primary schools, almost 80% never make it to middle school and of those 

who are lucky enough to reach middle school, only half get the chance to go to high 

school. (Spincycle, 2008). State of education in Pakistan is very critical and should be a 

matter of concern for every one. This fundamental sector could not be left as government 

responsibility rather every one must play his/her role in enhancing the cause of education 

in the country (Dawood, 2010). Various reasons which prevent children especially girls to 

attend school included poverty, gender bias, lack of schools, improper infrastructure and 

inadequate education facilities for students. According to Solangi (2010) mothers in 
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remote villages of Sindh Province, though illiterate, want that their children must get 

education. Parents in that areas are well aware that education is vital for the growth in life 

and government must provide basic facilities at schools, ensure teachers’ presence and 

favourable learning environment. The respondents were hence, asked about their opinion 

regarding educational facilities provided by PRSP to children. The data in this regard are 

presented in Table 4.15 which show that educational facilities like adequate teaching staff 

(mean=3.84), competent teaching staff(mean=3.82) and availability of books 

(mean=3.58)   fell in between satisfactory and good categories but tended more toward 

good category and were ranked 1st, 2nd and 3rd. Other facilities as learning atmosphere 

(mean=3.45), quality of education (mean=3.39), availability of A.V. aids (mean=3.08) 

fell in between satisfactory and good categories but tended toward satisfactory category. 

 
Table 4.15  Rank order, means and standard deviation of respondents’ 

observation based on the educational facilities provided by PRSP for 
children 

 
         Scale: 1= Poor, 2=Fair, 3= Satisfactory, 4= Good, 5= Excellent, X= No response 
 
Educational facilities Rank 

order  
Weight 
score 

Mean Std. 
Deviation 

Adequate teaching staff 1 146 3.84 0.49 
Competent teaching staff 2 145 3.82 0.51 
Availability of books  3 136 3.58 0.64 
Learning atmosphere 4 131 3.45 0.60 
Quality of education 5 129 3.39 0.55 
Availability of funds (salaries, 
furniture, stationery etc) 

6 128 3.46 0.61 

Availability of A.V aids 7 117 3.08 0.63 
 

It can be concluded that respondents were satisfied with facilities like adequate teaching 

staff, competent teaching staff and availability of books. However, improvement was 

needed in learning atmosphere, quality of education and availability of A.V. aids. 

4.16 Health facilities 

Frail infrastructure and imperfect distribution systems in developing and low income 

countries set hurdles in access to health services, particularly in rural areas. Government 

health centres and hospitals are relatively few and widely dispersed. On the other hand 

private-sector health centres often favour urban areas. In the absence of a concrete heath 

system, strengthening community based health services help in providing more 

reasonable access to health services (Chaya, 2007). There is a dearth of health facilities in 
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rural areas especially for women. It is generally assumed that majority of health centres 

lack availability of doctors and medicines. Therefore respondents were asked about their 

views regarding the health facilities and their responses were ranked in Table 4.16 The 

data show that availability of female doctors in the BHUs (mean=3.49) was ranked 1st and 

fell in between satisfactory and good categories but tended toward good category. 

Availability of medicines (mean=3.33) and competent and qualified paramedics 

(mean=3.10) fell in between satisfactory and good categories but tended toward 

satisfactory category and were ranked 2nd and 3rd, respectively. However, provision of 

basic medical equipment (x-ray machine, blood pressure apparatus etc.) was ranked 4th 

with mean value 2.52 and fell in between fair and satisfactory categories but tended 

toward satisfactory category. Provision of basic tests (blood, sugar, pregnancy, 

haemoglobin etc.) with mean value 2.41 was ranked 5th and fell in between fair and 

satisfactory categories but tended toward fair category. 

Table 4.16  Rank order, means and standard deviation of respondents’ 
observation based on the Health facilities provided by PRSP 

                             
           Scale: 1= Poor, 2=Fair, 3= Satisfactory, 4= Good, 5= Excellent, X= No response 
 
Health facilities Rank 

order 
Weight 
score

Mean Std. 
Deviation

Availability of female doctors in the 
BHUs 

1 492 3.49 0.72 

Availability of medicines  2 466 3.33 0.89 
Availability of competent and 
qualified paramedics 

3 419 3.10 0.84 

Provision of basic medical equipment 
(x-ray machine, blood pressure 
apparatus etc.) 

4 353 2.52 0.97 

Provision of basic tests (blood, sugar, 
pregnancy, haemoglobin etc.) 

5 337 2.41 1.03 

 
                        It can be concluded that respondents were satisfied with the availability of female doctors 

in BHUs, availability of medicines and availability of competent and qualified 

paramedics. However, the provision of basic medical equipment like x-ray machine and 

blood pressure and provision of basic tests (blood, sugar, pregnancy and haemoglobin 

were the areas which needed improvement. 

4.17 Decision making 

According to Mumtaz (1982) there are numerous family matters on which men usually 

take decisions. Women are not even consulted on these matters. This is because of that 
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men consider women incapable of taking and expressing their decisions. Women are 

usually less involved in decision making process at all levels. Women own low decision-

making power in families. Their vital role is not acknowledged and not accepted in 

decision-making. The contribution of women in community decision-making formation is 

also very low. It is necessary that equal status and power should be given to man and 

woman for the smooth running of a family. By doing so they can raise their children well 

and solve their problems in order to achieve their desired goals (Jan and Akhtar, 2008).  

Keeping in mind the above mentioned scenario, the respondents were asked to give their 

opinion regarding the effect of services provided by PRSP on their decision making 

power at household level. The ranking of decision making regarding various aspects is 

presented in Table 4.17 which shows that social interaction, household purchase, 

purchase of assets (land, animals etc.) and children’s education fell in between 

satisfactory and good categories but tended toward good category and were ranked 1st, 

2nd, 3rd, 4th with mean values 4.00, 3.92, 3.67 and 3.72, respectively. Cheston and Kuhn 

(2000) found that 68% of the members of their organization were taking decisions on 

purchasing and selling assets, planning their family, sending their children especially 

daughters to school and discussing their children’s marriages. Parsad (2010) found that 

women after their participation in self help groups felt themselves more respected in their 

own families and society in general. They became more self-reliant and were able to 

support their families. Lucy et al. (2008) also concluded that as far as decision making is 

concerned 96% of women participated in financial decisions, 84% participated in 

decisions regarding family planning, 85% in their children's education, 66% in their 

children's marriage and 82% in working outside the home. Decision making regarding 

own business fell in between fair and satisfactory categories but tended toward 

satisfactory category and was ranked 5th with mean value 2.76.  

Table 4.17 Rank order, means and standard deviation of effect of services 
provided by PRSP on their influence in decision making of 
respondents at household level 

              Scale: 1= Poor, 2=Fair, 3= Satisfactory, 4= Good, 5= Excellent, X= No response 

Decision making 
regarding  

Rank order Weight 
score 

Mean Std. 
Deviation 

Social interaction 1 1636 4.00 0.71 
Household purchases 2 1604 3.92 0.72 
Purchase of assets (land, 
animals etc.) 

3 1388 3.67 0.97 

Children’s education 4 888 3.72 0.95 
Own business 5 868 2.76 1.54 
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Fig. 4.5 Effect of services provided by PRSP on their influence in decision 

making of respondents at household level 
 

It can be concluded that the effect of different services provided by PRSP on the decision 

making power at household level of respondents was quite positive. Respondents were 

better able to take decisions regarding social interaction, household purchase, purchase of 

assets and children’s education. Decision regarding own business was ranked at low level 

which may be due to the reason that cultural taboos and societal system were gender 

biased and very strong in rural areas which prevented many females to initiate their 

business and other income generating activities. 

 
4.18 Strength of micro-credit services 
 
It is often described that micro-credit programs are helpful in eradicating poverty and 

empowering rural people due to the smooth and simple procedure. Because of such 

positive factors the year 2005 was named by the United Nations as the ‘International Year 

of Micro-credit. In 2006 Nobel Peace Prize was given to Grameen Bank and Muhammad 

Yunus for marking micro-credit most impressive accolade (Hossain and Knight, 2008).  

 
The respondents were therefore asked to give their views about the strengths of micro 

credit services provided to them by PRSP. The statements like field workers are friendly 

and cooperative, credit procedure is simple, instalments system is convenient were ranked 

1st, 2nd, and 3rd with  mean values of 4.16, 4.15 and 4.08, respectively and fell in between 

agree and strongly agree categories but were inclined toward  agree category. Similar 
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results were found by Toheed et al. (2006) while conducting research in Azad Jammu and 

Kashmir showing that a majority of the respondents was greatly satisfied with the 

disbursement of credit and behaviour of the NRSP staff. According to UN (2010) the 

poor people prefer to take loans from credit lending organizations other than banks due to 

the reason that banks usually hesitate to offer loans to poor people because  poor borrow 

comparatively small amounts  and the processing and supervision of lending to them 

consume administrative costs that is higher than the amount of lending. Complex loaning 

procedure and immense paperwork also limit poor people's access to formal sources of 

credit. On the other hand private lending organizations not only give small loans but also 

follow simply credit procedure and then repayment period is relatively short. Moreover, 

the administrative structure is normally light and the whole process is participatory in 

nature. The statements like utilization of credit is monitored properly and credit facility is 

demand driven fell in between somewhat agree and agree categories but were inclined 

toward agree category with mean values 3.99 and 3.55 respectively. The description of 

Littlefield et al. (2003) supports the above mentioned data that access to flexible, suitable, 

and affordable financial services empowers poor to formulate their own choices and 

construct their way out of poverty in a persistent and self-determined way. 

 
Table 4.18 Rank order, means and standard deviation of strengths of micro-

credit services provided by PRSP 
 
      Scale:  1=S. disagree 2=Disagree 3=Somewhat agree 4=Agree 5=S. agree X=No response 
 
Strengths Rank order Weight 

score 
Mean Std. 

Deviation 

Field workers are friendly and 
cooperative 

1 1626 4.16 0.46 

Credit procedure is simple 2 1624 4.15 0.55 
Instalments system is 
convenient   

3 1594 4.08 0.46 

Utilization of credit is 
monitored properly 

4 1559 3.99 0.50 

Credit facility is demand 
driven 

5 1386 3.55 0.69 

 
It can be concluded that respondents were very much satisfied with the strengths of micro 

credit services provided to them by PRSP. 
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4.19 Weaknesses of micro-credit services 
   

                        In spite of the success of micro-credit service in many countries, the service (procedure, 

interest rate, etc.) has been criticized by many people and many agencies. The 

respondents hence asked to give their opinion about the weakness of micro-credit services 

provided by PRSP. The data regarding the weakness of micro-credit services show that 

the statement like interest rate is very high was ranked 1st  with mean value 2.22 and fell 

in between the disagree and somewhat agree categories but was inclined toward disagree 

category. Rest of the statements like there are hindrance from family or community 

(mean=1.74), process is lengthy and complicated (mean=1.74), preference is given to 

influential members (mean=1.68), payment is delayed (mean=1.66), credit is given to 

people on political basis (mean=1.64) and less preference is given to women than men 

(mean=1.59) were ranked from 2nd to 7th, respectively and fell in between the strongly 

disagree and  disagree categories but were inclined toward disagree category. The data 

contradict with the criticism on micro-credit services given to poor people, particularly 

related to loan reimbursement, high interest rates, ineffective microfinance provision 

target groups, exploitation of female borrowers and failure to accommodate effectively 

the target groups. (Holt, 1994; Mallick, 2002; Brau and Woller, 2004). 

 
Table 4.19 Rank order, means and standard deviation of weaknesses of micro-

credit services provided by PRSP 
 
     Scale:   1= S. disagree 2=Disagree 3=Somewhat agree 4=Agree 5=S. agree X=No response 
 
Weaknesses Rank order Weight 

score 
Mean Std. 

Deviation 

Interest rate is very high 1 867 2.22 0.72 
There are hindrance from 
family or community 

2 677 1.74 0.54 

Process is lengthy and 
complicated   

3 675 1.74 0.54 

Preference is given to 
influential members  

4 656 1.68 0.52 

Payment is delayed 5 650 1.66 0.53 
Credit is given to people on 
political basis    

6 638 1.64 0.49 

Less preference is given to 
women than men  

7 615 1.59 0.53 

 
It can be concluded from the above data that respondents were very much satisfied with 

the credit procedure and overall process of micro-services provided by PRSP. 
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4.20 Strengths of skill development trainings 
 
The training is a term which covers a wide range of activities. The systematic approach to 

training is a result oriented process designed to ensure that training is both relevant and 

effective. A good training must be need oriented and conducted in a simple manner so 

that every one can earn benefit from it. The ranking of strengths of skill development 

trainings conducted by PRSP is presented in Table 4.20. The data show that the aspects 

like “simple and familiar words are used by the trainers” (mean=3.87), “trainings are 

conducted at appropriate place” (mean=3.79), “participants are informed about the 

trainings well in time” (mean=3.57), “skill development trainings are need oriented” 

(mean=3.77) and “training material is well organized and presented in logical sequence” 

(mean=3.78) were fell in between the somewhat agree and agree categories but were 

tended toward agree category. According to Wentling (1993) a good training must 

involve the trainees into learning not just listening through motivation. The contents must 

relate to the needs of trainees and there must be inherent logical organization of training 

contents.  The sequence of content is very important because it may have a considerable 

effect on the efficiency of learning.  “Trainees are actively involved in implementing 

trainings”, “needed facilities are made available to trainers” and “all the needed materials 

and equipment are timely secured”  also fell in between the somewhat agree and agree 

categories but were tended toward somewhat agree category with mean values 3.02, 3.09 

and 3.17, respectively. Support material and equipment are necessary for effective 

training. It can vary from simple trainer constructed aids to complex, commercially 

produced materials. Trainers should be aware of both and should use what best meet their 

needs (Wentling, 1993). “Trainees are actively involved in planning training 

programmes” fell in between disagree and somewhat agree categories but was tended 

toward somewhat agree category with mean value 2.67. The aspect like “sufficient audio-

visual equipment are used in the trainings” with mean value 2.00 fell under disagree 

category. 
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Table 4.20 Rank order, means and standard deviation of strengths of skill 
development trainings conducted by PRSP 

 
     Scale:   1=S. disagree 2=Disagree 3=Somewhat agree 4=Agree 5=S. agree X=No response 
 

Strengths Rank 

order 

Weight 
score 

Mean Std. 
Deviation

Simple and familiar words are used by the 
trainers  

1 732 3.87 0.51 

Trainings are conducted at appropriate 
place 

2 573 3.79 0.44 

Participants are informed about the 
trainings well in time 

3 558 3.57 0.55 

Skill development trainings are need 
oriented 

4 525 3.77 0.74 

Trainings are arranged at proper time 5 485 3.34 0.62 

Training material is well organized and 
presented in logical sequence 

6 454 3.78 0.56 

Trainees are actively involved in 
implementing trainings 

7 429 3.02 0.52 

Trainees are actively involved in planning 
training programmes 

8 407 2.67 0.79 

Needed facilities are made available to 
trainers  

9 359 3.09 0.62 

All the needed materials and equipment are 
timely secured 

10 279 3.17 0.46 

Sufficient audio-visual equipment are used 
in the trainings 

11 170 2.00 1.49 

 

 
It can be concluded that respondents were agreed about various strengths like  simple and 

familiar words were used by the trainers, trainings were conducted at appropriate place, 

participants were informed about the trainings well in time, skill development trainings 

were need oriented and training material was well organized and presented in logical 

sequence. The respondents were  partially agreed with the aspects like trainees were 

actively involved in implementing trainings, needed facilities were made available to 

trainers and all the needed materials and equipment were timely secured. These areas of 

skill development trainings needed improvement. However, the use of sufficient audio-
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visual equipment in the trainings was an area which required much attention and 

concentration from the authorities and trainers. 

4.21 Weaknesses of skill development trainings 

A training program may have some weaknesses. Identification and correction of 

weaknesses can make training more effective and useful for trainees. Therefore 

respondents were asked to identify weaknesses in the skill development trainings. The 

data show that statements like “too much contents are presented in one session”, “training 

materials are arranged by the participants” and “only males are involved as trainers” 

ranked 1st, 2nd and 3rd with mean values 2.72, 2.69 and 2.71 and fell in between the 

somewhat agree and disagree categories but was tended toward somewhat agree category. 

The aspects like “contents of trainings are difficult to follow” and “male are given 

preference for trainings” with mean values 2.11 and 2.09 were ranked 4th and 5th fell in 

between somewhat agree and disagree categories but were tended toward disagree 

category. The aspect like “trainers are not competent to conduct the trainings”, “only 

resourceful people are encourage to attend the trainings”  and “only literates can be 

benefit from trainings”  with mean values 1.99, 1.85 and 1.52 were ranked 6th, 7th and 8th 

respectively and fell in between the strongly disagree and disagree categories but were 

tended toward disagree category.   
 

Table 4.21 Rank order, means and standard deviation of weaknesses of skill 
development trainings conducted by PRSP 

 

  Scale: 1=S. disagree 2=Disagree 3=Somewhat agree 4=Agree 5=S. agree X=No response 
 

Weaknesses Rank 

order  

Weight 
score 

Mean Std. 
Deviation

Too much contents are presented in one 
session   

1 493 2.72 0.42 

Training materials are arranged by the 
participants  

2 466 2.69 0.44 

Only males are involved as trainers     3 453 2.71 0.42 

Contents of trainings are difficult to follow 4 385 2.11 0.53 

Male are given preference for trainings  5 346 2.09 0.42 

Trainers are not competent to conduct the 
trainings 

6 333 1.99 0.20 

Only resourceful people are encouraged to 
attend the trainings   

7 306 1.85 0.20 

Only literates can get benefit from trainings   8 282 1.52 0.34 
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                        It can be concluded that respondents were to some extent agreed about the weakness that 

too much contents were presented in one session, training materials were arranged by the 

participants and only males were involved as trainers. All other possible weaknesses like 

“contents of trainings were difficult to follow”, “male were given preference for 

trainings” “trainers were not competent to conduct the trainings”, “only resourceful 

people were encouraged to attend the trainings”  and “only literates can get benefit from 

trainings” were not present in the training sessions.  

 
4.22 Strengths of educational services 
 

                        Education sector in Pakistan especially in rural areas is still facing problems and needs a 

lot of improvement. Rehmani (2010) pointed out that Pakistan is challenged by material 

restraints such as well-constructed and furnished school buildings, resources, properly 

designed curriculum, competent and experienced teachers and manageable class size.  

There is also dearth of non material factors such as lack of vision and goals, professional 

leadership, learning environment and pupil rights and responsibilities which are affecting 

school effectiveness. Many efforts by government and non-government sector are being 

done for the improvement in education system in Pakistan. The respondents were, 

therefore, asked about the strengths of educational services provided to children by PRSP 

which are presented in Table 4.22. Statements like syllabus is relevant (mean=4.00), 

teachers are competent (mean=3.97), adequate teachers are available (mean=3.95), 

students are encouraged to participate in class activities (mean=3.73) and teachers cover 

the syllabus well in time (mean=3.70) were ranked 1st, 2nd, 3rd, 4th, and 5th and fell in 

between somewhat agree and agree categories but were inclined toward agree category. 

Statements like classroom size is reasonable, enough classrooms are available, adequate 

furniture is available in classrooms, variety of teaching methods is used and opportunities 

of co-curricular activities (sports, debates etc.) are provided fell in between somewhat 

agree and agree categories but were inclined toward somewhat agree category and were 

ranked from 6th to 10th with mean values 3.49, 3.46, 3.41, 3.19 3.03, respectively. 
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Table 4.22 Rank order, means and standard deviation of strengths of the 
educational services of PRSP 

 
Scale:   1=S. disagree 2=Disagree 3=Somewhat agree 4=Agree 5=S.  agree X=No response 
 

Strengths Rank 
order  

Weight 
score 

Mean Std. 
Deviation 

Syllabus is relevant 1 148 4.00 0.33 
Teachers are competent 2 147 3.97 0.16
Adequate teachers are available 3 146 3.95 0.23 
Students are encouraged to 
participate in class activities 

4 138 3.73 0.51 

Teachers cover the syllabus well in 
time 

5 137 3.70 0.46 

Class size is reasonable 6 129 3.49 0.51 
Enough classrooms are available 7 128 3.46 0.65 
Adequate furniture is available in 
classrooms 

8 126 3.41 0.72 

Variety of teaching  methods is 
used 

9 118 3.19 0.46 

Opportunities for co-curricular 
activities (sports, debates etc.) are 
provided  

10 109 3.03 0.61 

 
 

            It can be concluded that educational services provided by PRSP were perceived to be up 

to the mark with respect to the relevancy of syllabus, competency and availability of 

teachers and completion of syllabus well in time. However, there was a need to focus on 

the aspects like proper infrastructure, use of variety of teaching methods and 

opportunities of co-curricular activities. 

 
4.23 Weaknesses of the educational services  
 
It has become a matter of global importance that the quality of education must be 

improved and strengthened especially at the primary level. It is because of the reason that 

it directly affects the students’ preparation and performance for the further education they 

may aspire to acquire (UNESCO, 2003). 

 
According to Shah (2003) the major challenges of the education system in Pakistan 

include low literacy rate, wide spread teacher absenteeism, fragile management and 

supervision structure, shortage of trained and competent teachers specially female, lack of 

teachers devotion, motivation and interest and lack of physical facilities. In addition to 

this the curriculum is mostly irrelevant and does not fulfil the requirements of present 
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day. Insufficient resources in Pakistan play a critical role in making schools less effective. 

Often the government schools in the country lack the fundamental resources such as 

infrastructure, furniture, drinking water, sanitary facilities, instructional materials, and 

qualified/competent teachers essential for them to work as learning institutions (Rehmani, 

2010). The respondents were asked to give their opinion regarding the weaknesses of 

educational services provided by PRSP. The ranking of weaknesses is presented in Table 

4.23 which indicate that all the statements fell in between disagree and somewhat agree 

categories but were inclined toward disagree category.  

 
Table 4.23. Rank order, means and standard deviation of weaknesses of the 

educational services of PRSP 
 
Scale:   1=S. disagree 2=Disagree 3=Somewhat agree 4=Agree 5=S. agree X=No response 
 

Weaknesses Rank 
order 

Weight 
score 

Mean Std. 
Deviation 

Behaviour of teachers is harsh 1 78 2.11 0.46 
Teaching aids (blackboard, chalk, 
duster, charts) are not available 

2 78 2.11 0.39 

Drinking water is not available   3 76 2.05 0.33 
Sanitary facilities are not available 4 76 2.05 0.33 
Location of school is inconvenient 5 76 2.05 0.33 
Teachers are not punctual 6 75 2.03 0.37 
Helping material is not available to 
all students                                          

7 75 2.03 0.37 

Evaluation system is unfair                 8 75 2.03 0.37 
            

It can be concluded that PRSP was rendering proper educational services because 

respondents disagreed with all the aspects related to weaknesses in educational services. 

 
4.24 Strengths of health facilities 
 
Health is one of the basic fundamentals for normal human existence. In Pakistan the 

health system is not fully established to provide sufficient services to people. There are 

many factors responsible for the ineffectiveness of health sector such as scarcity of funds, 

inadequacy and limited access to health services, extreme poverty and deficient health 

infrastructure (Batool el al., 2005). The ranking of strengths of health facilities provided 

by PRSP is presented in Table 4.24 which show that strength like behaviour of staff is 

good was ranked 1st with mean value 3.74 and fell in between the categories of   

somewhat agree and agree but tended toward agree category. All other statements like 
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access to female doctors is easy, adequate staff is available (doctor, nurse etc.), supply of 

medicines is enough, location of BHU is convenient and availability of medical supplies 

(syringes, bandages etc.) is adequate fell in between the categories of   somewhat agree 

and agree but tended toward somewhat agree category and were ranked from 2nd to 6th 

with mean values 3.48, 3.31, 3.29, 3.28 and 3.01, respectively. 

 
Table 4.24. Rank order, means and standard deviation of strengths of health 

facilities provided by PRSP 
 
Scale:   1=S. disagree 2=Disagree 3=Somewhat agree 4=Agree 5=S. agree   X=No response 
 

Strengths Rank order Weight 
score 

Mean Std. 
Deviation 

Behavior of staff is good 1 520 3.74 0.62 
Access to female doctors is 
easy 

2 480 3.48 0.71 

Adequate staff is available 
(doctor, nurse, etc ) 

3 463 3.31 0.88 

Supply of medicines is 
enough 

4 461 3.29 0.91 

Location of BHU is 
convenient 

5 443 3.28 0.97 

Availability of medical 
supplies (syringes, 
bandages, etc) is adequate 

6 422 3.01 0.93 

 
                        It can be concluded that respondents were satisfied with the behaviour of staff at BHUs. 

However, all other aspects necessary for proper health services needed proper attention 

from the authorities in order to provide better health services to the members.   

 

4.25 Weaknesses of health facilities 

                        According to Shahid (2010) health situation for women is very bleak in Pakistan. In spite 

of the efforts, the public sector has technical and financial restrictions which can only be 

complimented through the collaboration of non-profit organizations. These organizations 

though trying hard to provide health facilities to rural people but still there is a long way 

to go to achieve the required objectives. The respondents were therefore asked about the 

weaknesses of health services provided by PRSP. The ranking of the weaknesses of 

health facilities is presented in Table 4.25 which show that statements like equipment is 

not in working condition (mean=2.34), staff is not available during working hours 

(mean=2.23), and environment of health units is not hygienic (mean=2.11) were fell in 
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between the categories of disagree and somewhat agree but were tended toward disagree 

category and ranked 1st, 2nd, and 3rd. However, the statement like preference is given to 

influential people was ranked 4th with mean value 1.98 was fell in between the categories 

of disagree and strongly disagree but was tended toward disagree. 

 

Table 4.25 Rank order, means and standard deviation of weaknesses of health 
facilities provided by PRSP 

 
Scale:   1=S. disagree 2=Disagree 3=Somewhat agree 4=Agree 5=S. agree X=No response 
 

Weaknesses Rank order Weight 
score 

Mean Std. 
Deviation 

Equipment is not in 
working condition 

1 320 2.34 0.82 

Staff is not available during 
working hours 

2 312 2.23 0.86 

Environment of health units 
is not hygienic  

3 296 2.11 0.76 

Preference is given to 
influential people   

4 275 1.98 0.73 

 
 
It can be concluded that respondents were quite satisfied with the working of health units 

and no weakness was indicated by them. 

 
4.26 Socio-cultural barriers to women empowerment 
 
Women empowerment is necessary for the development and prosperity of a nation. There 

are numerous factors that serve as barriers to women empowerment especially in 

developing countries and particularly in Pakistani society. Naz (2009) reported that the 

conventional structure of the Pakistani society regards women as housewives whose 

fundamental job is to take care of the household, husband and raise children. Moreover, 

another severe barrier in women empowerment is male dominancy and patriarchy which 

is prevalent throughout the country. Economic factors, restrict educational opportunities, 

social and cultural differences and lack of recognition by legislators, all impact rural 

residents’ ability to lead a healthy and prosperous life (Mueller et al., 2009). The 

respondents were therefore, asked to indicate the socio-cultural factors that serve as 

barriers to their empowerment. The ranking of various factors presented in Table 4.26 

show that burden of household responsibilities (mean=4.39), less involvement in decision 

making (mean=4.29), religious bindings (mean=4.21) and lack of awareness about their 
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rights (mean=4.17) fell in between the agree and strongly agree categories but were 

inclined toward agree category and were ranked 1st, 2nd, 3rd and 4th, respectively. Other 

factors like limited educational opportunities (mean=3.96), lack of family support 

(mean=3.63), male dominance (mean=3.50) and low social status (mean=3.52) fell in 

between the somewhat agree and agree categories but were inclined toward agree 

category and were ranked 5th, 6th, 7th and 8th, respectively. Bharathamma (2005) found in 

his study that major barriers faced by rural women in empowerment were over burden 

due to dual responsibilities of managing household and participation in economic activity, 

lack of proper education and training, family restriction for mobility and lack of enough 

finance. Limitation in travelling and mobility and lack of security fell in between the 

somewhat agree and agree categories but were inclined toward somewhat agree category 

and were ranked 9th and 10th with mean values 3.31 and 3.34, respectively.  

 
Table 4.26  Rank order, means and standard deviation of the socio-cultural 

factors as barriers to women empowerment 
 
Scale:   1=S. disagree 2=Disagree 3=Somewhat agree 4=Agree 5=S. agree X=No response 
 

Socio-cultural factors Rank 
order 

Weight 
score

Mean Std. 
Deviation

Burden of household 
responsibilities  

1 1790 4.39 0.76 

Less involvement in decision 
making  

2 1736 4.29 0.90 

Religious bindings 3 1713 4.21 0.88 
Lack of awareness about their 
rights 

4 1701 4.17 0.95 

Limited educational opportunities  5 1618 3.96 0.98 
Lack of family support  6 1451 3.63 0.81 
Male dominance 7 1427 3.50 0.85 
Low social status 8 1407 3.52 0.97 
Limitation in travelling and 
mobility  

9 1349 3.31 0.94 

Lack of security   10 1340 3.34 0.85 
 

            It can be concluded that respondents considered burden of household responsibilities as a 

greatest barrier to women empowerment because due to this barrier they were unable to 

take active part in social activities. Other important barriers to women empowerment 

were less involvement in decision making, religious bindings and lack of awareness about 

their rights. Limited educational opportunities, lack of family support, male dominance 

and low social status also had impact on the empowerment of women. However, 
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limitation in travelling and mobility and lack of security were considered less social 

barriers. 
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Fig. 4.6  Socio-cultural factors as barriers to women empowerment 

 

4.27 Economic barriers to women empowerment 
 
 Women dependence on males and their low position in society are the reasons of their 

weak economic status. They do not get their due share in economy and are considered 

burden (Farooq, 2003). Due to the complicated structure of Pakistani society women have 

limited access to economic activities. Comparison of the earning of both men and women 

show that men earn more than women. (Naz, 2009). According to Negash (2006) lack of 

access to credit and finance, secure work conditions and minimum wages are important 

factors affecting women empowerment. The respondents’ opinions regarding economic 

factors as barriers to women empowerment were presented in Table 4.27 which show that 

lack of income generating activities (mean=4.49), less employment opportunities 

(mean=4.48), poor access to economic resource (mean=4.39) and low participation in 

small enterprise (mean=4.16) were ranked 1st, 2nd, 3rd and 4th and fell in between agree 

and strongly agree categories but were inclined toward agree category. Factor like less 

wages as compare to male was ranked  5th with mean values 3.72 and fell in between 
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somewhat agree and  agree categories but was inclined toward agree category. In this 

context, Eskola and Lavinia (2010) found that the employment opportunities are meagre 

for females and remuneration is lower than that of males due to gender bias in the labour 

market. The statements, control of males over assets and no authority to utilize earned 

money were ranked 6th and 7th with mean values 3.39 and 3.07 and fell in between 

somewhat agree and  agree categories but were inclined toward somewhat agree category. 

 

Table 4.27  Rank order, means and standard deviation of the economic factors as 
barriers to women empowerment 

 
Scale:   1=S. disagree 2=Disagree 3=Somewhat agree 4=Agree 5=S. agree X=No response 
 

Economic factors Rank 
order 

Weight 
score 

Mean Std. 
Deviation 

Lack of income generating 
activities 

1 1839 4.49 0.55 

Less employment opportunities 2 1838 4.48 0.57 
Poor access to economic resource 3 1776 4.39 0.54 
Low participation in small 
enterprise 

4 1663 4.16 0.76 

Less wages as compare to male 5 1433 3.72 0.99 
Control of males over assets 6 1388 3.39 0.92 
No authority to utilize earned 
money 

7 1208 3.07 1.03 

 
 

0

0.5

1

1.5

2

2.5

3

3.5

4

4.5

5

Lack of income
generating
activities

Less
employment
opportunities

Poor access to
economic
resource

Low participation
in small

enterprise

Less wages as
compare to male

Control of males
over assets

No authority to
utilize earned

money

Economic factors

M
e

a
n

 

Fig. 4.7  Economic factors as barriers to women empowerment 
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                        It can be concluded from respondents’ opinion that there was a dearth of income 

generating activities, employment opportunities and access to economic resources for 

females which were important barriers to women empowerment. Moreover women 

received less wages as compared to men. Control of males over assets and no authority to 

utilize earned money were also perceived as barriers to women empowerment. 

 
4.28 Participatory approach as a tool for empowerment of rural women 
 
A participatory approach is characterized by mutual consultation for policy formulation, 

decentralized planning, decision making, two-way communication, non-authoritarian 

leadership and an informal and democratic organizational structure (Burkey, 1993). 

NGOs usually take community development and participatory approach, which is 

different from conventional approaches normally taken up by government organizations 

and institutions (Viswanath, 1995; Carr et al., 1996). More or less, the working of PRSP 

basically depends upon the participatory approach. This approach emphasizes on self 

development by harnessing the potential of people through activities such as micro-credit, 

savings and up-gradation of human skills. Only the organized poor can have the power to 

pull themselves out from the vicious circle of poverty. The respondents were asked to rate 

participatory approach followed by PRSP as a tool for empowerment of rural women. The 

data show that only one respondent (0.2%)  considered participatory approach followed 

by PRSP as a tool for empowerment of rural women poor, 2.0% considered it fair, 22.0% 

considered the participatory approach satisfactory, almost half of the respondents 52% 

considered this approach good and 23.2% thought it excellent. 

Table 4.28 Respondents rating of participatory approach followed by PRSP as a 
tool for empowerment of rural women 

 
Rate the participatory 
approach 

Frequency % 

Poor 1 0.2 
Fair 8 2.0 
Satisfactory 90 22.0 
Good 216 52.7 
Excellent 95 23.2 
Total 410 100.0 
 

It can be concluded that a large majority of respondents considered that the participatory 

approach followed by PRSP was a tool for women empowerment. While there were very 

few respondents who were against this opinion. 
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4.29 Respondents’ suggestions to improve the services of PRSP towards 
women empowerment 

The respondents were asked about their suggestions for the improvement of services of 

PRSP for women empowerment, which are presented in Table 4.29. An overwhelming 

majority (96.60%) of the respondents was of the view that there should be opportunities 

of employment for women. Similarly 83.20% respondents suggested provision of small 

enterprise. About 72.0% respondents suggested that amount of credit should be increase. 

Establishment of high school for girls and establishment of hospital and advanced 

facilities in health units were also suggested by 43.66 and 40.73% respondents, 

respectively. About 39% respondents suggested establishment of equipped stitching and 

embroidery units. Linkage with factories and marketing provision was another suggestion 

given by 32.93% respondents. Credit should be provided in the form of raw material was 

suggested by 24.88% respondents. Only 19.27% respondents suggested remuneration for 

president and managers. 

 

Table 4.29  Suggestions of respondents to further improve the services of PRSP     
towards women empowerment 

 

                         Suggestions of respondents            No. % 

Opportunities for employment 396 96.60 

Provision of small enterprise  341 83.20 

Amount of credit should be increase 294 71.70 

Establishment of high school for girls 179 43.66 

Establishment of hospital and advanced facilities in health units 167 40.73 

AV aids should be used during trainings 165 40.24 

Establishment of equipped stitching and embroidery unit 160 39.02 

More need oriented technical and skill development trainings 156 38.05 

Helping material should be provided to trainees 149 36.34 

Linkage with factories and marketing provision 135 32.93 

Credit should be provided in the form of raw material 102 24.88 

Remuneration for president and managers 79 19.27 
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4.30 Relationship between age of the respondents and women empowerment 
 
The data in Table 4.30 show a relationship between age of the respondents and women 

empowerment. Chi-square value (39.25) shows a highly significant (P = .000) association 

between age of the respondents and women empowerment. Gamma value shows a strong 

negative relationship between the variables. The data show that as the age of women in 

rural areas increases (above 50), their empowerment decreases and they become 

dependent upon other family members due to the age factor. Many other findings also 

depict the similar results. According to Bharathamma (2005) female of the age group 31-

50 years were more empowered. He also described that often middle aged women were 

more enthusiastic and efficient than old aged women. They were more interested to earn 

money from additional occupation and were greatly interested in development process.  

 

Table 4.30  Correlation (Chi-square and Gamma) between age of the respondents 
and women empowerment 

 
Age of the 

respondents 
Women empowerment Total 

Low Medium High 
Up to 35 47 95 64 206 

22.8% 46.1% 31.1% 100.0% 
36-50 28 116 33 177 

15.8% 65.5% 18.6% 100.0% 
Above 50 16 10 1 27 

59.3% 37.0% 3.7% 100.0% 
Total 91 221 98 410 

22.2% 53.9% 23.9% 100.0% 
 

Chi-square = 39.25 d.f. = 4  P-value = .000** Gamma = -.228** 

 
It can be concluded that lesser the age, more was the feeling of empowerment among 

rural women. 

 
         4.31    Relationship between education of the respondents and women 

empowerment 
 
Education plays a vital role in the empowerment of women. It is the greatest single factor 

which can improve the status of women in any society. It helps women to get status and 

self confidence. It also facilitates them to supplement the income of family and has a 

major impact on their health and nutrition. Moreover educated women can perform an 

equally vital role as men in nation building (Sambangi, 2010).  According to Jejeebhoy 
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(1995) education increases women’s independence by giving them the means to learn 

about the world outside their homes. The data presented in Table 4.31 show a significant 

positive relationship between education of the respondents and women empowerment. 

Chi-square value (36.27) shows a highly significant (P = .000) association between 

education of the respondents and women empowerment. Gamma value shows a strong 

positive relationship between the variables. It means that education brings about an 

increase in the empowerment of women and educated women are more empowered than 

uneducated ones. Many other studies confirm the positive relationship of education and 

women empowerment. According to Ojobo (2008) education is the base for the 

promotion and improvement of the status of women. Lucy et al. (2008) also found that 

women's access to education improves their economic condition, reduces population 

growth, thus promoting their role and making them empowered in the society. Heaton et 

al. (2005) found that literate women had better access to knowledge and information 

which increased their opportunities for jobs and other resources. The results negate the 

statement by Jayaweera (1997) that there is no positive relationship between education 

and economic, political and social empowerment of women. 

 
Table 4.31 Correlation (Chi-square and Gamma) between education of the 

respondents and women empowerment 
 
Education of the 

respondents 
Women empowerment Total 

Low Medium High 
Illiterate 
 

67 108 35 210 
31.9% 51.4% 16.7% 100.0% 

Up to Primary  
(1-5 years) 
 

19 56 28 103 

18.4% 54.4% 27.2% 100.0% 

Primary to 
Middle (6-8 
years) 
 

3 20 15 38 

7.9% 52.6% 39.5% 100.0% 

Middle to Matric 
(9-10 years) 
 

1 19 13 33 

3.0% 57.6% 39.4% 100.0% 

Above Matric 
(10+) 

1 18 7 26 
3.8% 69.2% 26.9% 100.0% 

Total 91 221 98 410 
22.2% 53.9% 23.9% 100.0% 

 
Chi-square = 36.27 d.f. = 8  P-value = .000** Gamma = .382** 
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It can be concluded from the data that as the education among rural women increased, the 

level of empowerment also increased. 

          4.32 Relationship between family type of the respondents and women                 
empowerment 

The employed women in Pakistan have, over the years, become less and less fond of the 

joint family system because of the restrictions imposed upon them and interference by 

other family members which also resulted in anger and depression. Nuclear family system 

is preferred by them as they think it gives them peace of mind and helps them concentrate 

and perform better (Samiah, 2009). According to Andrist (2008) women’s autonomy to 

become mobile is more restricted in joint family system than nuclear family system. The 

data in Table 4.32 show the relationship between family type and women empowerment. 

The Chi-square value which is 9.23 indicates the significance of relationship between two 

variables. Gamma value -123 shows a negative relationship between the variables.  

Table 4.32 Correlation (Chi-square and Gamma) between family type of the 
respondents and women empowerment 

Family type Women empowerment Total 
Low Medium High 

Nuclear 
 

39 136 53 228 
17.1% 59.6% 23.2% 100.0% 

Joint 
 

52 85 45 182 
28.6% 46.7% 24.7% 100.0% 

Total 91 221 98 410 
22.2% 53.9% 23.9% 100.0% 

 
Chi-square = 9.23 d.f. = 2  P-value = .010* Gamma = -.123 
 

It can be concluded that females are more empowered within the nuclear family system as 

compared to joint family system. 

 

           



 99

4.33 Relationship between number of family members of the respondents and         
women empowerment 

 
Data in Table 4.33 show a relationship between number of family members of the 

respondents and women empowerment. Chi-square value (4.62) shows a non-significant 

(P = .593) association between family members of the respondents and women 

empowerment. 

Table 4.33  Correlation (Chi-square and Gamma) between no. of family members 
of the respondents and women empowerment  

 
Family 
members 

Women empowerment Total 
Low Medium High 

Up to 5 
 

20 42 23 85 
23.5% 49.4% 27.1% 100.0% 

6-8 
 

38 115 44 197 
19.3% 58.4% 22.3% 100.0% 

9-10 
 

19 34 20 73 
26.0% 46.6% 27.4% 100.0% 

Above 10 
 

14 30 11 55 
25.5% 54.5% 20.0% 100.0% 

Total 
 

91 221 98 410 
22.2% 53.9% 23.9% 100.0% 

Chi-square = 4.62 d.f. = 6  P-value = .593NS Gamma = -.046 
 

                       It can be concluded that no. of family members had no impact on women empowerment. 
 

 
              4.34  Relationship between annual family income of the respondents and women 

empowerment 
  

Data in Table 4.34 show a relationship between annual family income of the respondents 

and women empowerment. Chi-square value (51.72) shows a highly significant (P = .000) 

association between family income of the respondents and women empowerment. 

Gamma value shows a strong positive relationship between the variables. This may be 

due to the reason that with the increase in family income women can invest the money in 

different income generating activities and can earn more. In this way they have more 

control over money and become more empowered. Ukoha et al. (2007) found that 

improvement occurs in the status of women in household due to the increase in income.  
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Table 4.34 Correlation (Chi-square and Gamma) between family income of the 
respondents and women empowerment 

 
Family annual 
income (Rs.) 

Women empowerment Total 
Low Medium High 

Up to 50000 
 

22 17 2 41 
53.7% 41.5% 4.9% 100.0% 

50001-100000 
 

32 96 31 159 
20.1% 60.4% 19.5% 100.0% 

100001-150000 
 

21 59 18 98 
21.4% 60.2% 18.4% 100.0% 

150001-200000 
 

3 15 14 32 
9.4% 46.9% 43.8% 100.0% 

Above 200000 
 

13 34 33 80 
16.3% 42.5% 41.3% 100.0% 

Total 91 221 98 410 
22.2% 53.9% 23.9% 100.0% 

Chi-square = 51.72 d.f. = 8  P-value = .000** Gamma = .334** 
 

It can be concluded from the data that an increase in family income has a positive impact 

on women empowerment, with the increase in income the empowerment also increases. 

 
             4.35    Relationship between share of respondents in annual family income and 

women empowerment 
 
Women who earn an income have a greater influence in household decision-making. 

(Ampofo, 1999). According to Cusack (1999) women themselves observe that their status 

within the household modify and their inputs regarding household decision making 

multiply due to their participation in household income. The overall chances of the 

progress and development of women increase manifold with an increase in their financial 

strength and ability to generate more and more income. This is due to the fact that usually 

women spend most of their earnings to improve their own condition and also to provide 

better healthcare, nutrition and education for their family. Apart from this, the presence of 

permanent source of income helps make women more confident and enhances their 

ability to make important economic and family decisions (Kali, 2008). Data in Table 4.35 

show a relationship between share in family income of the respondents and women 

empowerment. Chi-square value (51.57) shows a highly significant (P = .000) association 

between share in family income of the respondents and women empowerment. Gamma 

value shows a strong positive relationship between the variables. In this context Mayoux 

and Hart (2009) found that women's increased economic activity and participation in the 
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household can lead to social and political empowerment and give them confidence and 

sense of self-worth. 

 
Table 4.35 Correlation (Chi-square and Gamma) between annual share in family 

income of the respondents and women empowerment 
 
Share in income Women empowerment Total 

Low Medium High 
No share 
 

69 109 28 206 
33.5% 52.9% 13.6% 100.0% 

Up to 25000 
 

12 58 26 96 
12.5% 60.4% 27.1% 100.0% 

25001-50000 
 

5 36 30 71 
7.0% 50.7% 42.3% 100.0% 

50001-100000 
 

2 14 12 28 
7.1% 50.0% 42.9% 100.0% 

Above 100000 
 

3 4 2 9 
33.3% 44.4% 22.2% 100.0% 

Total 
 

91 221 98 410 
22.2% 53.9% 23.9% 100.0% 

Chi-square = 51.57 d.f. = 8  P-value = .000** Gamma = .448** 

 

It can be concluded from the data that as the share of women in the family income 

increases, their empowerment also increases. 
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Chapter V 

SUMMARY, 

CONCLUSIONS 

AND 

RECOMMENDATIONS 

 

The chapter presents summary of the research conducted followed by conclusions and 

recommendations.  

5.1 Summary 

Women are considered inferior to men and are treated as second class citizens in almost 

every sphere in the society in spite of the fact that they comprise more than half of the 

total world population. Employment, education, healthcare and lower class value are 

some of the obstructions faced by women all over the world. The least gender sensitive 

region in the world is the South Asian region where the state of women is not enviable. 

Women in Pakistan are playing an important role in the society, with the majority living 

in the rural areas. The condition of women in Pakistan is also very adverse especially in 

rural areas. Gender discrepancies prevailing in the country are very severe. Low social 

status, illiteracy, malnutrition and violence are major problems faced by women in the 

country. There is a dire need for the empowerment of women. The meaning of 

empowerment includes self-reliance, decision making power, enjoying life according to 

one’s own ideology, liberty and autonomy. Presently many government and non 

government organizations are working in rural areas of Pakistan in order to provide 

various services to rural women and to make them more empowered. PRSP is a non-

government organization and is one of the many Rural Support Programmes which are 

working in Pakistan. Its main aim is to organize community, to help equip the less 

privileged people fight poverty, build capacity and to run operations that encourage socio-

economic empowerment.  

The present study was designed to analyze the role of PRSP in catalyzing the process of 

empowerment in rural women of district Faisalabad. The results of the study would be 

advantageous to identify the strengths and weaknesses of PRSP in catalyzing the process 
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of empowerment in rural women of district Faisalabad and to propose measures for 

further improvement.     

The present study was conducted in district Faisalabad. The population for the study 

consisted of rural women only who were members of the COs of PRSP. A simple 

random sampling technique was used for the study. Out of the eight towns of district 

Faisalabad, four towns which cover rural areas (Samundri, Iqbal town, Jaranwala, and 

Chak Jhumra) were selected with the reason that the focus of study was on rural women. 

Four field units of PRSP are working in these four towns i.e. Salarwala in Chak Jhumra, 

Satiana in Jaranwala, Khidarwala in Samundri, and Dijkot in Iqbal Town. These field 

units have 214, 203, 170 and 238 female COs respectively.  Sample of 10% COs was 

selected from each field unit randomly. Thus the total selected COs was 82. Five 

members from each CO was selected at random. In this way the total sample size for the 

study was 410 respondents. Validated and pre-tested interview schedule was used for 

data collection. The data collected were analyzed with the help of SPSS.  

5.2 Conclusions  

Based on the findings of the study, the following conclusions were drawn: 

5.2.1 Demographic characteristics of the respondents 

 About half (50.2%) of the respondents were up to 35 years,  43.2% respondents 

belonged to the age group of 36-50 whereas only 6.6% of the respondents were 

above 50 years of age.  

 Nearly half (51.2%) of the respondents were illiterate, about one- fourth (25.1%) 

of the respondents had attained education up to primary level, 9.3% were from 

primary to middle, 8.0% were from middle to matric whereas very few (6.3%) of 

the respondents were above matric. 

  A large majority (80.7%) of respondents was members of the COs while10% of 

respondents were the Presidents of their respective COs whereas 9.3% were the 

Managers. 

 About half (51.2%) of the respondents were unemployed while only 6.3% were 

employed. Most (42.2%) of the respondents were engaged in private business.  

 A large majority (75.4%) of the respondents was married, 13.2%  were unmarried, 

11.0% were widows and only 0.5% were divorced. 
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  A simple majority (55.6%) of the respondents lived in nuclear family system 

while the remaining 44.4% lived in joint family system. About one fifth (20.7%) 

respondents had up to 5 family members, 48.0% of the respondents had 6-8 family 

members, 17.8% of the respondents had 9-10 family members and 13.4% of the 

respondents had above 10 family members.  

 The annual income of 10.0% of the respondents was up to Rs.50,000 while 38.8% 

had annual income of Rs.50,001-100,000. Whereas, 23.9, 7.8 and 19.5% of the 

respondents revealed their annual income of Rs.100,001-150,000, 150,001-

200,000 and above 200,000, respectively.  

 About half (50.2%) of the respondents had no share in family income, 23.4% 

respondents contributed up to Rs.25000 while 17.3% had a share of Rs.25,001-

50000. Very few (6.8% and 2.2%) of the respondents contributed Rs.50,001-

100,000 and above Rs.100,000 respectively in family income.  

 Only 6.1% of respondents’ spouses were in government service and 21.5% were 

in private service, 26.8% were in private business. Whereas 14.6% of 

respondents’ spouses related to farming and 6.3% were involved in private 

business and farming.  

 
5.2.2 Services rendered by the PRSP to rural women 
  

 All the respondents acknowledged that the services like social organization and 

micro-financing were provided to them. About half (51.5%) of the respondents 

mentioned the services of skill development while educational services were 

mentioned by only 10.0% of the respondents and about one-third (33.4%) of the 

respondents mentioned healthcare services. It can be concluded that social 

organization and micro-financing were the two main services provided by PRSP 

to all members of the organization. About half of the respondents were benefited 

by skill development services. The less focused areas were education and health 

services. The possible reason responsible for this was that PRSP provided these 

services only in those areas where such services were not provided by government 

sector.  

5.2.3 Aspects of social organization 

 The aspects of social organization like homogeneity, community involvement, 

equality, communication pattern and self motivation fell under good category and 
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were ranked from 1st to 5th. Group cohesion, democratic approach and self 

reliance came in between satisfactory and good categories but tended towards 

good category. Other aspects like action oriented activities, achievement of goals 

and determination of goals tended toward satisfactory category. It can be 

concluded that most of the aspects of social organization considered by PRSP 

officials were perceived good by the respondents. Action oriented activities, 

achievement of goals and determination of goals were the aspects which needed 

attention from PRSP. 

 
5.2.4 Micro-credit 

 The dimensions which fell between satisfactory and good categories but tended 

more toward good category were timely availability with (mean= 3.97), credit 

recovery duration (mean=3.96), credit approval process (mean=3.96), 

transparency of process (mean=3.95) and credit recovery process (mean=3.95). 

Credit sufficiency (mean= 2.85) is the only dimension which fell in between the 

categories of fair and satisfactory but tended toward satisfactory category. Thus 

the respondents considered most of the dimensions of micro-credit quite good but 

they were hardly satisfied with the amount of credit given to them by PRSP and 

demanded an increase in the amount of credit.  

 

 The impact of micro-credit on overall standard of living was ranked 1st with mean 

value 3.54 and fell in between satisfactory and good categories but inclined more 

toward good category. Livestock also inclined more toward good category with 

mean value 3.70. The impact on other aspects of family living like increase in 

assets, family health, children education, crops and business tended much toward 

satisfactory category. Savings and housing with mean values of 2.70 and 2.00 

respectively fell in between fair and satisfactory categories but tended toward fair 

category. It can be concluded that impact of micro-credit was appreciable on the 

overall standard of living, livestock and family income of the respondents. 

However, impact of micro-credit on savings and housing has been the least. This 

may be due to the reason that credit provided to the respondents was not enough 

to fulfil their needs.  
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5.2.5 Skill development trainings 

 Many skill development trainings were conducted for rural women in various 

fields. However, the participation of rural women in skill development trainings 

was not encouraging. About 40% of the respondents attended only one training 

and the training of tie and dye was the only training attended by most of the 

respondents (10.1%). 

 The training of tie and dye was ranked 1st with mean value 3.72 showing its 

tendency toward very useful. Beautician course with mean value 3.64 also had the 

tendency toward being very useful. Other trainings like fabric painting 

(mean=3.54), glass painting (mean=3.11), stove making (mean=3.40), candle 

making (mean=3.27), traditional birth training (mean=3.11), village based 

stitching training (mean=2.66), detergent and shampoo making (mean=2.91), 

livestock (mean=2.77), and food preservation (mean=2.85) were considered 

moderately useful. It can be concluded that the training of tie and dye was 

considered quite useful by the respondents followed by beautician course. The 

other trainings were perceived to be relatively less useful. 

 The attributes of trainers like openness to the ideas of trainees (mean=3.83), 

technical competency (mean=3.77), communication skills (mean=3.72) and ability 

to encourage trainees’ participation (mean=3.66) fell in between satisfactory and 

good categories but tended more toward good category. Other attributes which 

also fell in between satisfactory and good categories but tended toward 

satisfactory category were dedication/devotion, self confidence, ability to arouse 

and sustain interest and ability to use A.V. aids. Persuasiveness was ranked 9th 

with mean value 2.77 fell in between fair and satisfactory categories but tended 

toward satisfactory category. It can be concluded that the trainers were considered 

competent in most of the attributes but needed improvement in various aspects 

like dedication/devotion, self confidence and ability to use A.V aids. 

Persuasiveness was the only aspect which was considered very weak and needed 

special focus for improvement. 

 The attribute of training contents i.e. feasibility was ranked 1st  with mean value 

3.55 fell in between satisfactory and good categories but tended more toward good 

category. Other attributes like usefulness, comprehensiveness and compatibility 

fell in between satisfactory and good categories but tended toward satisfactory 
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category. It can be concluded that feasibility was the only aspect which was 

considered good by the respondents. Other aspects needed attention by the 

organization in order to make trainings useful and effective. 

 Relating to the respondent’ physical resources and facilities, adequate seating 

arrangement and appropriate place ranked 1st and 2nd and fell in between 

satisfactory and good categories but inclined more toward good category. Other 

aspects like availability of A.V. aids and availability of reference material were 

ranked 3rd and 4th and fell in between fair and satisfactory categories but inclined 

toward fair category. It can be concluded that respondents were satisfied with 

various physical resources and facilities except availability of A.V. aids and 

reference material which are quite useful and effective for the dissemination of 

extension messages. 

 Regarding the use of methods/media in skill development trainings, all the 

methods/media except field trips fell in between satisfactory and good categories. 

Demonstrations were ranked 1st with weighted score 651 tended toward good 

category. Discussions and lectures were ranked 2nd and 3rd with weighted scores 

544 and 463, respectively and tended towards good category. Print media with 

weighted score 262 also fell in between satisfactory and good categories but 

tended toward satisfactory category. Field trips were ranked 5th and fell in between 

fair and satisfactory categories but tended toward satisfactory category. The 

findings indicate that the method of demonstration was considered best by the 

respondents in skill development trainings followed by discussions and lectures. 

However, respondents considered field trips at low level regarding their use in 

skill development trainings. 

 Based on the effectiveness of training methods/media, demonstrations and 

discussions with mean values 3.72 and 3.54 were ranked 1st and 2nd and fell 

between satisfactory and good categories but tended toward good category. 

Lectures also fell in between satisfactory and good categories but tended toward 

satisfactory category. Print media and field trips were ranked 4th and 5th 

respectively and fell in between fair and satisfactory categories but tended toward 

satisfactory category. It can be concluded that demonstrations and discussions 

were considered more effective than others by the respondents. Lectures were 

considered satisfactory with regard to their effectiveness. Print media and field 
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trips considered in terms of their effectiveness below satisfactory level in skill 

development trainings. 

 The areas which were improved by the skill development trainings like reduction 

in expenditure, self-reliance and income generation with mean values 3.75, 3.54 

and 3.51 respectively and fell in between satisfactory and good categories but 

tended more toward good category. Areas like working efficiency and learning 

ability also fell in between satisfactory and good categories but tended toward 

satisfactory category and were ranked 6th and 7th with mean values 3.39 and 3.26, 

respectively. It can be concluded that skill development trainings contributed a lot 

in the reduction of expenditure followed by self-reliance and income generation. 

The improvement in other areas like working efficiency, learning ability and 

decision making was comparatively less and was close to satisfactory level.  

 
5.2.6 Educational facilities 
 

 Regarding educational facilities, adequate teaching staff, competent teaching staff 

and availability of books were ranked 1st, 2nd and 3rd with mean values 3.84, 3.82 

and 3.58 respectively and fell in between satisfactory and good categories but 

tended more toward good category. Other facilities as learning atmosphere, 

quality of education, availability of A.V. aids fell in between satisfactory and 

good categories but tended toward satisfactory category. It can be concluded that 

facilities like adequate teaching staff, competent teaching staff and availability of 

books were considered good by the respondents. However, learning atmosphere, 

quality of education and availability of A.V. aids were the areas which needed 

improvement. 

5.2.7 Health facilities 

 Regarding the health facilities, availability of female doctors in the BHUs was 

ranked 1st with mean value 3.49 tended toward good category. Availability of 

medicines and competent and qualified paramedics fell in between satisfactory 

and good categories but tended toward satisfactory category and were ranked 2nd 

and 3rd, respectively. However, provision of basic medical equipment (x-ray 

machines, blood pressure apparatus etc.) was ranked 4th with mean value 2.52 and 

fell in between fair and satisfactory categories but tended toward satisfactory 

category. Provision of basic tests (blood, sugar, pregnancy, haemoglobin etc.) 



 109

with mean value 2.41 was ranked 5th  tended toward fair category. It was quite 

obvious that respondents were satisfied with certain facilities like availability of 

female doctors in BHUs, availability of medicines and availability of competent 

and qualified paramedics. Provision of basic tests (blood, sugar, pregnancy and 

haemoglobin etc.) was very weak area which needed much improvement. 

 
5.2.8 Decision making 

 Based on the effect of services provided  by PRSP decision making by the 

respondents  regarding social interaction, household purchases, purchase of assets 

(land, animals etc.) and children’s education fell in between satisfactory and good 

categories but tended toward good category with mean values 4.00, 3.92, 3.67 

and 3.72, respectively. Decision making regarding own business tended toward 

satisfactory category with mean value 2.76. The decision making power of 

respondents at household level was improved due to the services provided to 

them by PRSP. Respondents were better able to take decisions regarding different 

household matters. However, decisions regarding own business was a weak area 

which may be due to the reason that cultural taboos were very strong in rural 

areas which prohibited many females from initiating their business and other 

income generating activities. 

 

5.2.9 Strengths and weaknesses of micro-credit services 
 

 The statements regarding strengths of micro-credit services like ‘field workers are 

friendly and cooperative’, ‘credit procedure is simple’, and ‘instalments system is 

convenient’ were ranked 1st, 2nd, and 3rd with mean values of 4.16, 4.15 and 4.08, 

respectively. The statements like ‘utilization of credit is monitored properly’ and 

‘credit facility is demand driven’ were inclined toward agree category with mean 

values 3.99 and 3.55, respectively. The findings regarding the weakness of micro-

credit services show that the statement like ‘interest rate is very high’ fell in 

between the disagree and somewhat agree categories but was inclined toward 

disagree category and was ranked 1st  with mean value 2.22. Rest of the 

statements like ‘there are hindrances from family or community’, ‘process is 

lengthy and complicated’, ‘preference is given to influential members’, ‘payment 

is delayed’, ‘credit is given to people on political basis’ and ‘less preference is 
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given to women than men’ were ranked from 2nd to 7th, respectively and fell in 

between the strongly disagree and disagree categories but were inclined toward 

disagree category. It can be concluded that respondents were very much satisfied 

with the micro credit services provided to them by PRSP. 
 

5.2.10 Strengths and weaknesses of skill development trainings 
 

 The statements like ‘simple and familiar words are used by the trainers’ 

(mean=3.87), ‘trainings are conducted at appropriate places’ (mean=3.79), 

‘participants are informed about the trainings well in time’ (mean=3.57), ‘skill 

development trainings are need oriented’ (mean=3.77) and ‘training material is 

well organized and presented in logical sequence’ (mean=3.78) fell in between 

somewhat agree and agree categories but tended toward agree category. ‘Trainees 

are actively involved in implementing trainings (mean=3.02)’, ‘needed facilities 

are made available to trainers (mean=3.09)’ and ‘all the needed materials and 

equipment are timely secured (mean=3.17)’ tended toward somewhat agree 

category. ‘Sufficient audio-visual equipment are used in the trainings’ fell under 

disagree category with mean value 2.00. Regarding the strengths of skill 

development trainings the respondents agreed to various aspects but they  

somewhat agreed to the aspects like trainees were actively involved in 

implementing trainings, needed facilities were made available to trainers and all 

the needed materials and equipment were timely secured. These areas of skill 

development trainings needed improvement. However, the area which required 

much attention from the authorities and trainers was the use of sufficient audio-

visual equipment in the training sessions. 
 

 Statements regarding weakness of skill development trainings like ‘too much 

contents are presented in one session’ (mean=2.72)’, ‘training materials are 

arranged by the participants’ (mean=2.69) and ‘only males are involved as 

trainers’ (mean=2.71) tended toward somewhat agree category. The aspects like 

‘contents of trainings are difficult to follow’ (mean=2.11) and ‘male are given 

preference for trainings’ (mean=2.09) were ranked 4th and 5th and tended toward 

disagree category. The aspect like ‘trainers are not competent to conduct the 

trainings’, ‘only resourceful people are encourage to attend the trainings’ and 

‘only literates can benefit from trainings’ were ranked 6th, 7th and 8th respectively 
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and fell in between strongly disagree and disagree categories but  tended toward 

disagree category. It can be concluded that the weaknesses like too much contents 

were presented in one session, training materials were arranged by the 

participants and only males were involved as trainers were perceived in skill 

development trainings.  

 
5.2.11 Strengths and weaknesses of educational services 
 

 Statements like ‘syllabus is relevant’,’ teachers are competent’, ‘adequate 

teachers are available’, ‘students are encouraged to participate in class activities’ 

and ‘teachers cover the syllabus well in time’  were ranked 1st, 2nd, 3rd, 4th, and 5th 

respectively and were inclined toward agree category. Statements like ‘classroom 

size is reasonable’, ‘enough classrooms are available’, ‘adequate furniture is 

available in classrooms’, ‘variety of teaching methods is used’ and ‘opportunities 

of co-curricular activities (sports, debates etc.) are provided’ were inclined 

toward somewhat agree category The educational services provided by PRSP 

were perceived to be up to the mark regarding relevancy of syllabus, competency 

and availability of teachers and completion of syllabus well in time. The areas 

needed some improvement were provision of proper infrastructure, use of variety 

of teaching methods and opportunities of co-curricular activities. As far as 

weaknesses regarding educational facilities were concerned, all the statements 

inclined toward disagree category showing that respondents were satisfied with 

educational services.  

 

5.2.12 Strengths and weaknesses of health facilities 
 

 Statements like ‘behaviour of staff is good’ (mean= 3.74) ranked 1st and tended 

toward agree category. All other statements like ‘access to female doctors is 

easy’, ‘adequate staff is available (doctor, nurse etc.)’, ‘supply of medicines is 

enough’, and ‘availability of medical supplies (syringes, bandages etc.) is 

adequate’ fell in between the categories of   somewhat agree and agree but tended 

toward somewhat agree category with mean values 3.48, 3.31, 3.29, and 3.01, 

respectively. The findings show that respondents were satisfied with the 

behaviour of staff at BHUs. However, all other aspects needed attention from the 

authorities.  
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 Statements like equipment is not in working condition, staff is not available 

during working hours, and environment of health units is not hygienic fell in 

between disagree and somewhat agree but tended toward disagree category. 

However, the statement like ‘preference is given to influential people’ was ranked 

4th with mean value 1.98 fell in between the categories of disagree and strongly 

disagree but was tended toward disagree. It may imply that respondents were 

satisfied with the working of health units.  

 

5.2.13 Socio-cultural barriers to women empowerment 
 

 Socio-cultural barriers to women empowerment like ‘burden of household 

responsibilities’, ‘less involvement in decision making’, ‘religious bindings’ fell in 

between agree and strongly agree categories but were inclined toward agree 

category and were ranked 1st, 2nd and 3rd, respectively. Other factors like ‘limited 

educational opportunities’, ‘lack of family support’, ‘male dominance’ and ‘low 

social status’ fell in between somewhat agree and agree categories but were 

inclined toward agree category and were ranked 5th, 6th, 7th and 8th, respectively. 

‘Limitation in travelling and mobility’ and ‘lack of security’ were inclined toward 

somewhat agree category. The greatest barrier to women empowerment considered 

by the respondents was burden of household responsibilities because due to this 

they were not able to take active part in social activities. Less involvement in 

decision making and religious bindings were other barriers reported by the 

respondents. ‘Limited educational opportunities’, ‘lack of family support’, ‘male 

dominance’ and ‘low social status’ also had impact on women empowerment. 

‘Limitation in travelling and mobility’ and ‘lack of security’ were considered less 

social barriers. 

5.2.14 Economic barriers to women empowerment 
 

 Economic barriers like ‘lack of income generating activities’, ‘less employment 

opportunities’, ‘poor access to economic resources’  and ‘low participation in 

small enterprise’ with mean values 4.49, 4.48, 4.39 and 4.16, respectively  fell in 

between agree and strongly agree categories but inclined toward agree category. 

Factors like ‘low participation in small enterprise’ and ‘less wages as compared to 

male’ fell in between somewhat agree and  agree categories but inclined toward 

agree category. The statements like ‘control of males over assets’ and ‘no authority 
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to utilize earned money’ with mean values 3.39 and 3.07 respectively, inclined 

toward somewhat agree category. It can be concluded that there was a dearth of 

income generating activities, employment opportunities and access to economic 

resources for women which were important barriers to their empowerment. 

Moreover women received less salary as compared to men. Control of males over 

assets and no authority to utilize earned money were also considered barriers to 

women empowerment. 

 

5.2.15 Participatory approach as a tool for empowerment of rural women 
   

 Participatory approach followed by PRSP as a tool for empowerment of rural 

women was considered poor by only one respondent (0.2%), 2.0% considered this 

approach  fair, 22.0% considered it satisfactory, slightly more than half 52% of the 

respondents  considered this approach good and 23.2% thought it to be excellent. It 

can be concluded that according to a large majority of the respondents, 

participatory approach followed by PRSP served as a tool for women 

empowerment. While there were very few respondents who were against this 

opinion. 

 

5.2.16 Respondents’ suggestions to improve the services of PRSP for women      
empowerment 

 An overwhelming majority (96.60%) of the respondents was of the opinion that 

there should be abundant opportunities of employment for women. Similarly a 

large majority (83.20%) of the respondents suggested that provision of small 

enterprise. About 72.0% respondents suggested increase in the amount of credit. 

Establishment of high schools for girls was suggested by 43.66 respondents.  

Establishment of hospital and advanced facilities in health units were also 

suggested by 40.73% respondents. Establishment of equipped stitching and 

embroidery units was suggested by about 39% respondents. Linkage with factories 

and marketing provision was another suggestion given by 32.93% respondents. 

Credit should be provided in the form of raw material was suggested by 24.88% 

respondents. Only 19.27% respondents were in favour of remuneration for 

Presidents and Managers. 
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5.2.17 Relationship between dependent and independent variables 

 There was highly significant negative relationship between age of the respondents 

and women empowerment which showed that lesser the age, more was the feeling 

of empowerment among rural women.  

 There was a highly significant positive relationship between education of the 

respondents and women empowerment. It means that education brings about an 

increase in the empowerment of women. As the education among women 

increased, the intensity of empowerment also increased. 

 There occurred significance of association between family type and women 

empowerment but Gamma value shows a negative relationship between the 

variables. It can be concluded that females are more empowered in nuclear family 

system as compared to joint family system 

  There was a non-significant association between family members of the 

respondents and women empowerment indicating that no. of family members had 

no link with women empowerment. 

 There was a highly significant positive relationship between family income of the 

respondents and women empowerment. It can be concluded that iincrease in 

family income had a positive impact on women empowerment 

 There was a highly significant association between share in family income of the 

respondents and women empowerment. Gamma value shows a strong positive 

relationship between these two variables which shows that as the participation and 

share of women in the family income increases, their empowerment also increases. 

 

5.3 Recommendations 

Based on the conclusions of present research project, following recommendations have 

been formulated in order to improve the efforts of PRSP for women empowerment: 

5.3.1 Recommendations for PRSP 

 PRSP should provide more educational and health facilities for females in rural 

areas. 

 Credit provided by PRSP should be demand driven and there should be an increase 

in the amount of credit in order to make rural women more self-reliant. 

 Skill development trainings should be need oriented to attract more women 

participants.     
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 PRSP should also engage competent personnel from other organisations and 

universities for conducting the training sessions.  

 In order to make the training sessions more effective and purposeful, the 

availability of reference materials and use of audio/visual aids must be increased.  

 The PRSP must make arrangements for the provision of latest medical equipments 

to make the health units more useful. 

 The facilities for the basic tests like sugar, blood etc. must be made available in the 

health units to make them more effective and purposeful. 

 It is recommended that PRSP should take concrete steps to provide employment 

opportunities to their female members. 

 

5.3.2 Recommendations for universities 

 The universities should collaborate with PRSP and other such organisations by 

sending their competent and highly qualified personnel as resource persons to 

train and guide rural women. 

 

5.3.3 Recommendations for future researchers 

 Similar studies regarding women empowerment must be conducted in future in 

different organisations working in rural areas so that the less privileged females 

can benefit from the findings of the scholars and the suggestions put forward by 

them. 
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APPENDICES 

Appendix 1 
Appendix 1.1 Respondents’ rating of different aspects of social organization under 

PRSP  
 

Aspects of social 
organization 

Rating 
X Poor 

(1) 
Fair 
(2) 

Satisfactory 
(3) 

Good 
(4) 

Excellent 
(5) 

No. % No. % No. % No. % No. % No. % 
Self motivation  0 0 2 0.5 44 10.7 308 75.1 56 13.7 0 0.0 

Community 
involvement 

0 0 1 0.2 25 6.1 317 77.3 67 16.3 0 0.0 

Self reliance  2 0.5 28 6.8 145 35.4 221 53.9 14 3.4 0 0.0 

Determination of 
goals 

0 0 68 16.6 159 38.8 159 38.8 24 5.9 0 0.0 

Action oriented 
activities                      

0 0 44 10.7 148 36.1 197 48.0 21 5.1 0 0.0 

Achievement of 
goals 

3 0.7 58 14.1 153 37.3 166 40.5 30 7.3 0 0.0 

Homogeneity 0 0 0 0 31 7.6 284 69.3 95 23.2 0 0.0 

Group cohesion 0 0 9 2.2 55 13.2 278 68.0 68 16.6 0 0.0 

Equality 0 0 8 2.0 39 9.5 275 67.1 88 21.5 0 0.0 

Democratic 
approach 

0 0 10 2.4 75 18.3 257 62.7 68 16.6 0 0.0 

Communication 
patterns                        

0 0 0 0 41 10.0 295 72.0 74 18.0 0 0.0 

 
 
Appendix 1.2  Respondents’ rating of dimensions of micro-credit services provided 

by PRSP 
 

Dimensions of micro-
credit 

Rating 
X Poor 

(1) 
Fair 
(2) 

Satisfactory 
(3) 

Good 
(4) 

Excellent 
(5) 

No. % No. % No. % No. % No. % No. % 
Timely availability  0 0 3 0.7 50 12.2 294 71.7 44 10.7 19 4.6 

Credit sufficiency 20 4.9 129 31.5 145 35.4 82 20.0 15 3.7 19 4.6 

Credit approval 
process 

0 0 1 0.2 56 13.7 292 71.2 42 10.2 19 4.6 

Transparency of 
process 

0 0 1 0.2 52 12.7 302 73.7 36 8.8 19 4.6 

Utilization of credit 0 0 13 3.2 91 22.2 245 59.8 40 9.8 21 5.1 

Out put of credit 
utilization 

0 0 23 5.6 91 22.2 246 60.0 31 7.6 19 4.6 

Credit recovery 
process 

0 0 4 1.0 54 13.2 291 71.0 42 10.2 19 4.6 

Credit recovery 
duration 

0 0 7 1.7 44 10.7 297 72.4 43 10.5 19 4.6 

Mark-up rate 5 1.2 25 6.1 118 28.8 220 53.7 22 5.4 20 4.9 
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Appendix 1.3 Respondents’ rating about the impact of micro-credit on their family    
living 

 
Impact of 
micro-credit on 

Rating 
X Poor 

(1) 
Fair 
(2) 

Satisfactory 
(3) 

Good 
(4) 

Excellent 
(5) 

No. % No. % No. % No. % No. % No. % 
Children 
education 

10 2.4 42 10.2 70 17.1 90 22.0 6 1.5 192 46.8 

Family income 3 0.7 33 8.0 161 39.3 172 42.0 21 5.1 20 4.9 

Family health 4 1.0 87 21.2 179 43.7 97 23.7 4 1.0 39 9.5 

Crops 4 1.0 24 5.9 20 4.9 52 12.7 7 1.7 303 73.9 

Livestock 14 3.4 28 6.8 34 8.3 157 38.3 47 11.5 130 31.7 

Housing 75 18.2 145 35.4 34 8.3 20 4.9 1 0.2 35 32.9 

Savings   15 3.7 153 37.3 154 37.6 61 14.9 3 0.7 24 5.9 

Increase in 
assets  

4 1.0 88 21.5 150 36.6 135 32.9 10 2.4 23 5.6 

Overall standard 
of living 

0 0 27 6.6 142 34.6 204 49.8 16 3.9 21 5.1 

Business, shop 
etc. 

1 0.2 1 0.2 13 3.2 6 1.5 0 0 389 94.9 

 
Appendix 1.4 Respondents’ rating of skill development trainings in terms of their 

usefulness 
 
Scale: Not useful   1            2           3           4               5    Very useful, X= No response  
 
Skill development 
trainings 

Rating 
X 

1 2 3 4 5 
No. % No. % No. % No. % No. % No. % 

Tie and dye 3 0.7 5 1.2 11 2.7 15 3.6 16 3.9 360 87.8 

Fabric painting 1 0.2 4 1.0 6 1.5 7 1.7 6 1.5 386 94.1 

Glass painting 0  6 1.5 5 1.2 4 1.0 2 0.5 393 95.8 

Village based stitching 
training (VBST) 

4 1.0 3 0.7 4 1.0 2 0.5 2 0.5 395 96.3 

Livestock 0 0.0 4 1.0 3 0.7 2 0.5 0 0.0 401 97.8 

Bee keeping training 1 0.2 2 0.5 0  4  0 0.0 403 98.2 

Food preservation 0 0.0 2 0.5 4 1.0 1 0.2 0 0.0 403 98.2 

Detergent and 
shampoo making 

0 0.0 5 1.2 4 1.0 2 0.5 1 0.2 398 97.1 

Beautician course 0 0.0 4 1.0 3 0.7 4 1.0 3 0.7 396 96.6 

Candle making 0 0.0 2 0.5 4 1.0 5  0  399 97.3 

Traditional birth 
training (TBT) 

0 0.0 2 0.5 4 1.0 3 0.7 0 0.0 401 97.8 

Stove making 2 0.5 1 0.2 4 1.0 5 1.2 3 0.7 395 96.3 
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Appendix 1.5 Respondents’ rating about the attributes of skill development 
trainings 

 
Attributes of 
trainer 
 

Rating 
X Poor 

(1) 
Fair 
(2) 

Satisfactory 
(3) 

Good 
(4) 

Excellent 
(5) 

No. % No. % No. % No. % No. % No. % 
Technical 
competency 

5 1.2 4 1.0 28 6.8 30 7.3 29 7.1 314 76.5 

Communication 
skills 

3 0.7 8 2.0 16 3.9 26 6.3 21 5.1 336 81.9 

Ability to arouse and 
sustain interest 

12 2.9 11 2.7 37 9.0 29 7.0 14 3.4 307 74.8 

Openness to the ideas 
of trainees 

4 1.0 12 2.9 13 3.2 41 10.0 32 7.8 308 75.1 

Dedication/devotion 11 2.7 13 3.2 7 1.7 28 6.8 17 4.1 334 81.4 

Self confidence 6 1.5 15 3.6 14 3.4 20 4.9 15 3.6 340 82.9 

Ability to use A.V. 
aids  

12 2.9 7 1.7 14 3.4 14 3.4 15 3.6 348 84.8 

Ability to encourage 
trainees’ 
participation 

4 1.0 11 2.7 13 3.2 21 5.1 24 5.8 337 82.2 

Persuasiveness 15 3.6 10 2.4 13 3.2 15 3.6 6 1.5 351 85.6 

 
 
Appendix 1.6            Respondents’ rating about the attributes of trainings content  
 
Attributes of 
training content 

Rating X 
Poor 
(1) 

Fair 
(2) 

Satisfactory 
(3) 

Good 
(4) 

Excellent 
(5) 

No. % No. % No. % No. % No. % No. % 
Compatibility 16 3.9 21 5.1 29 7.1 28 6.8 16 3.9 300 73.2 

Clarity 21 5.1 20 4.9 32 7.8 29 7.1 33 8.0 275 67.1 

Usefulness 28 6.8 12 2.9 24 5.8 34 8.2 40 9.7 272 66.3 

Comprehensiv-
eness 

17 4.1 32 7.8 27 6.5 31 7.5 29 7.1 274 66.8 

Feasibility 19 4.6 11 2.7 16 3.9 51 12.4 36 8.7 277 67.6 

 
 
Appendix 1.7 Respondents’ rating about the physical recourses and facilities    

available for trainings    
 
Physical resources  
and facilities 

Rating
X Poor 

(1) 
Fair 
(2) 

Satisfactory 
(3) 

Good 
(4) 

Excellent 
(5) 

No. % No. % No. % No. % No. % No. % 
Appropriate place 19 4.6 16 3.9 34 8.2 64 15.6 45 10.1 232 56.5 

Adequate seating 
arrangement 

11 2.7 22 5.3 30 7.3 78 19.0 47 11.4 222 54.1 

Availability of 
reference material 

68 16.5 34 8.2 47 11.4 12 2.9 11 2.7 238 58.0 

Availability of A.V. 
aids 

55 13.4 45 10.1 65 15.8 11 2.7 10 2.4 224 54.6 
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Appendix 1.8 Rating of the methods/media based on their use in skill development 

trainings 
 
Methods/Media          Rating 

X Poor 
(1) 

Fair 
(2) 

Satisfactory 
(3) 

Good 
(4) 

Excellent 
(5) 

No. % No. % No. % No. % No. % No. % 

Lectures 12 2.9 14 3.4 22 5.4 36 8.8 47 11.5 279 68.0 

Discussions 9 2.2 15 3.7 27 6.6 41 10.0 52 12.7 266 64.9 

Demonstrations 6 1.5 11 2.7 34 8.2 64 15.6 53 12.1 242 59.0 

Print media  11 2.7 19 4.7 21 5.1 25 6.1 10 2.4 324 79.0 

Field trips  22 5.4 19 4.7 27 6.5 12 2.9 6 1.5 324 79.0 

 
Appendix 1.9 Rating of the training methods/media in terms of their effectiveness 
 
Methods/Media Rating 

X Poor 
(1) 

Fair 
(2) 

Satisfactory 
(3) 

Good 
(4) 

Excellent 
(5) 

No. % No. % No. % No. % No. % No. % 

Lectures 12 2.9 27 6.6 39 9.5 36 8.8 17 4.1 279 68.0 

Discussions 14 3.4 11 2.7 22 5.4 56 13.5 28 6.8 279 68.0 

Demonstrations 9 2.2 14 3.4 21 5.1 69 16.9 35 8.5 262 63.9 

Print media  16 3.9 11 2.7 34 8.3 9 2.2 8 1.9 332 80.1 

Field trips  20 4.9 15 3.6 39 9.5 6 1.5 5 1.2 325 79.2 

 
Appendix 1.10 Respondents’ rating about improvement occurred as a result of skill 

development trainings  
 
Areas Poor 

(1) 
Fair 
(2) 

Satisfactory 
(3) 

Good 
(4) 

Excellent 
(5) 

X 

No. % No. % No. % No. % No. % No. % 

Learning ability 21 5.1 17 4.1 26 6.3 54 13.2 21 5.1 271 66.1 

Income generation  16 3.9 10 2.4 42 10.2 48 11.7 36 8.8 285 69.5 

Reduction in 
expenditure 

9 2.2 18 4.4 30 7.3 69 16.9 48 11.7 236 57.6 

Working efficiency 9 2.2 15 3.5 45 10.1 70 17.1 11 2.7 260 6.3 

Confidence building 8 1.9 26 6.3 47 11.5 71 17.3 20 4.9 238 58.0 

Decision making  4 1.0 44 10.7 52 12.7 56 13.5 15 6.5 239 85.3 

Self-reliance 7 1.7 20 4.9 45 10.1 79 19.3 26 6.3 233 56.8 
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Appendix 1.11 Respondents’ rating of the educational facilities provided by PRSP 
for children 

Educational facilities    Rating 
X Poor 

(1) 
Fair 
(2) 

Satisfactory 
(3) 

Good 
(4) 

Excellent 
(5) 

No. % No. % No. % No. % No. % No. % 
Adequate teaching 
staff 

0 0 0 0 8 2.0 28 6.8 2 0.5 372 90.7 

Competent teaching 
staff 

0 0 0 0 9 2.2 27 6.6 2 0.5 372 90.7 

Availability of funds 
(salaries, furniture, 
stationery etc) 

0 0 2 0.5 16 3.9 19 4.6 0 0 373 91.0 

Availability of books  1 0.2 0 0 13 3.2 24 5.9 0 0 372 90.7 

Learning atmosphere 0 0 2 0.5 17 4.1 19 4.6 0 0 372 90.7 

Availability of A.V. 
aids 

1 0.2 3 0.7 26 6.3 8 2.0 0 0 372 90.7 

Quality of education 0 0 1 0.2 21 5.1 16 3.9 0 0 372 90.7 

 
Appendix 1.12   Respondents’ rating about health facilities provided by PRSP 
 
Health facilities             Rating 

X Poor 
(1) 

Fair 
(2) 

Satisfactory 
(3) 

Good 
(4) 

Excellent 
(5) 

No. % No. % No. % No. % No. % No. % 
Availability of female 
doctors in the BHUs 

2 1.4 7 1.7 54 13.2 75 18.3 3 0.7 269 65.6 

Availability of 
medicines  

3 0.7 27 6.6 34 8.3 73 17.8 3 0.7 270 65.9 

Availability of 
competent and 
qualified paramedics 

8 2.0 15 3.7 69 16.8 41 10.0 2 0.5 275 67.1 

Provision of basic tests 
(blood, sugar, 
pregnancy, 
haemoglobin etc.) 

33 8.0 39 9.5 48 11.7 18 4.4 2 0.5 270 65.9 

Provision of basic 
medical equipment (x-
ray machine, blood 
pressure apparatus 
etc.) 

24 5.9 41 10.0 55 13.4 18 4.4 2 0.5 270 65.9 

 
Appendix 1.13   Rating of the effect of services provided by PRSP on decision 

making at household level 
Decision making 
regarding                       

Rating 
X Poor 

(1) 
Fair 
(2) 

Satisfactory 
(3) 

Good 
(4) 

Excellent 
(5) 

No. % No. % No. % No. % No. % No. % 
Children’s education 6 1.5 14 3.4 73 17.8 95 23.2 51 12.4 171 41.7 

Household purchases 1 0.2 7 1.7 97 23.7 222 54.1 82 20.0 1 0.2 

Social interaction 2 0.5 97 23.7 209 51.0 209 24.6 101 24.6 1 0.2 

Purchase of assets 
(land, animals etc.) 

8 2.0 38 9.3 98 23.9 160 39.0 74 18.0 32 7.8 

Own business 120 29.3 18 4.4 39 9.5 95 23.2 43 10.5 95 23.2 
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Appendix 1.14  Respondents’ rating about the strengths of micro-credit services 
provided by PRSP 

 
Scale:   1=S. disagree 2=Disagree 3=Somewhat agree 4=Agree 5=S. agree X=No response 

Strengths 1 2 3 4 5 X 

No. % No. % No. % No. % No. % No. % 

Instalments system is 
convenient   

0 0 1 0.2 24 5.9 310 75.6 56 13.7 19 4.6 

Utilization of credit is 
monitored properly 

0 0 1 0.2 48 11.7 297 72.7 45 11.0 19 4.6 

Credit facility is 
demand driven 

0 0 26 6.3 140 34.1 206 50.2 18 4.4 20 4.9 

Field workers are 
friendly and 
cooperative 

0 0 0 0 15 3.7 299 72.9 77 18.8 19 4.6 

Credit procedure is 
simple 

1 0.2 1 0.2 24 5.9 276 67.3 89 21.7 19 4.6 

 
 

Appendix 1.15  Respondents’ rating about the weaknesses of micro-credit services 
provided by PRSP 

 
Scale:   1=S. disagree 2=Disagree 3=Somewhat agree 4=Agree 5=S. agree X=No response 
Weaknesses 1 2 3 4 5 X 

No. % No. % No. % No. % No. % No. % 

Less preference is 
given to women 
than men  

163 39.8 218 53.2 4 1.0 1 0.2 0 0 24 5.9 

Payment is delayed 144 35.1 235 57.3 12 2.9 0 0 0 0 19 4.6 

Credit is given to 
people on political 
basis    

144 35.1 244 59.5 2 0.5 0 0 0 0 20 4.9 

There are 
hindrance from 
family or 
community 

118 28.8 260 63.4 9 2.2 3 0.7 0 0 20 4.9 

Preference is given 
to influential 
members  

135 32.9 248 60.5 7 1.7 1 0.2 0 0 19 4.6 

Process is lengthy 
and complicated   

121 29.5 251 61.2 16 3.9 1 0.2 0 0 21 5.1 

Credit limit is very 
small 

33 8.0 78 19.0 138 33.7 120 29.3 22 5.4 19 4.6 

Interest rate is very 
high 

40 9.8 247 60.2 81 19.2 20 4.9 2 0.5 20 4.9 

 



 140

Appendix 1.16  Respondents’ rating about strengths of skill development trainings 
conducted by RSP   

Scale:   1=Strongly disagree 2=Disagree 3=Somewhat agree 4=Agree 5=Strongly agree  X=No response 
Strengths 1 2 3 4 5 X 

No. % No. % No. % No. % No. % No. % 
Skill development trainings 
are need oriented 

4 1.0 3 0.7 25 6.1 95 23.2 12 2.9 271 66.1 

Participants are informed 
about the trainings well in 
time 

15 3.6 10 2.4 12 2.9 108 26.3 11 2.7 254 61.9 

Training material is well 
organized and presented in 
logical sequence 

9 2.2 6 1.5 12 2.9 68 16.6 25 6.1 290 70.7 

Simple and familiar words are 
used by the trainers  

11 2.7 14 3.4 19 4.6 89 21.7 56 13.7 221 53.9 

Needed facilities are made 
available to trainers  

22 5.4 12 2.9 28 6.8 41 10.0 13 3.2 294 71.7 

Trainees are actively involved 
in planning training 
programmes 

29 7.1 31 7.6 64 15.6 16 3.9 12 2.9 258 62.9 

Trainees are actively involved 
in implementing trainings 

18 4.4 14 3.4 66 16.1 35 8.5 9 2.2 268 65.4 

All the needed materials and 
equipment are timely secured 

11 2.7 9 2.2 32 7.8 26 6.3 10 2.4 322 78.5 

Trainings are arranged at 
proper time 

6 1.5 11 2.7 64 15.6 55 13.4 9 2.2 265 64.6 

Trainings are conducted at 
appropriate place 

3 0.7 8 2.0 35 8.5 76 18.5 29 7.1 259 63.2 

Sufficient audio-visual 
equipment are used in the 
trainings 

29 7.1 37 9.0 11 2.7 6 1.5 2 0.5 325 79.3 

Appendix 1.17  Respondents’ rating about weaknesses of skill development trainings 
conducted by PRSP   

 Scale:   1=Strongly disagree 2=Disagree 3=Somewhat agree 4=Agree 5=Strongly agree  X=No response 
Weaknesses 1 2 3 4 5 X 

No. % No. % No. % No. % No. % No. % 
Contents of trainings are 
difficult to follow 

32 7.8 117 28.5 15 3.6 16 3.9 2 0.5 228 55.6 

Trainers are not 
competent to conduct the 
trainings 

30 7.3 120 29.3 6 1.5 10 2.4 1 0.2 243 59.3 

Only resourceful people 
are encourage to attend 
the trainings   

35 8.5 122 29.7 5 1.2 3 0.7 0 0.0 245 59.7 

Only literates can be 
benefited from trainings    

96 23.4 81 19.7 5 1.2 2 0.5 1 0.2 225 54.9 

Male are given 
preference for trainings  

16 3.9 126 30.7 16 3.9 5 1.2 2 0.5 245 59.7 

Only males are involved 
as trainers    

18 4.4 39 9.5 89 21.7 15 3.6 6 1.5 243 59.3 

Training materials are 
arranged by the 
participants  

6 1.5 78 19.0 60 14.6 21 5.1 8 2.0 237 57.8 

Too much contents are 
presented in one session   

7 1.7 61 14.9 90 21.5 21 5.1 2 0.5 229 55.8 
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Appendix 1.18 Respondents’ rating about strengths of the educational services of  
PRSP 

 
Scale:   1=Strongly disagree 2=Disagree 3=Somewhat agree 4=agree 5=Strongly agree X=No response 
 

Strengths 1 2 3 4 5 X 

No. % No. % No. % No. % No. % No. % 

Adequate teachers are available 0 0.0 0 0.0 2 0.5 35 8.5 0 0.0 373 91.0 

Teachers are competent 0 0.0 0 0.0 1 0.2 36 8.8 0 0.0 373 91.0 

Variety of teaching  methods is 
used 

0 0.0 1 0.2 28 6.8 8 2.0 0 0.0 373 91.0 

Syllabus is relevant 0 0.0 0 0 2 0.5 33 8.0 2 0.5 373 91.0 

Teachers cover the syllabus 
well in time 

0 0.0 0 0 11 2.7 26 6.3 0 0.0 373 91.0 

Students are encouraged to 
participate in class activities 

0 0.0 1 0.2 8 2.0 28 6.8 0 0.0 373 91.0 

Opportunities for co-curricular 
activities (sports, debates etc.) 
are provided  

0 0.0 6 1.5 23 5.6 7 1.7 0 0.0 374 91.2 

Class size is reasonable 0 0.0 0 0 19 4.6 18 4.4 0 0.0 373 91.0 

Enough classrooms are 
available 

0 0.0 3 0.7 14 3.4 20 4.9 0 0.0 373 91.0 

Adequate furniture is available 
in classrooms 

0 0.0 5 1.2 12 2.9 20 4.9 0 0.0 373 91.0 

 
Appendix 1.19  Respondents’ rating about weaknesses of the educational services of  

PRSP 
 Scale:   1=Strongly disagree 2=Disagree 3=Somewhat agree 4=agree 5=Strongly agree X=No response 
 

Weaknesses 1 2 3 4 5 X 

No. % No. % No. % No. % No. % No. % 

Behaviour of teachers is harsh 1 0.2 32 7.8 3 0.7 1 0.2 0 0.0 373 91.0 

Teachers are not punctual 1 0.2 35 8.5 0 0.0 1 0.2 0 0.0 373 91.0 

Helping material is not 
available to all students                 

1 0.2 35 8.5 0 0.0 1 0.2 0 0.0 373 91.0 

Teaching aids (blackboard, 
chalk, duster, charts) are not 
available 

0 0 34 8.3 2 0.5 1 0.2 0 0.0 373 91.0 

Evaluation system is unfair           1 0.2 35 8.5 0 0.0 1 0.2 0 0.0 373 91.0 

Drinking water is not available   0 0.0 36 8.8 0 0.0 1 0.2 0 0.0 373 91.0 

Sanitary facilities are not 
available 

0 0.0 36 8.8 0 0.0 1 0.2 0 0.0 373 91.0 

Location of school is 
inconvenient 

0 0.0 36 8.8 0 0.0 1 0.2 0 0.0 373 91.0 
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Appendix 1.20  Respondents’ rating about strengths of health facilities provided by 
PRSP 

Scale:   1=Strongly disagree 2=Disagree 3=Somewhat agree 4=agree 5=Strongly agree X=No response 
Strengths 1 2 3 4 5 X 

No. % No. % No. % No. % No. % No. % 
Adequate staff is available 
(doctor, nurse, etc ) 

8 2.0 12 2.9 52 12.7 65 15.9 3 0.7 270 65.9 

Behaviour of staff is good 0 0.0 3 0.7 40 9.8 86 21.0 10 2.4 271 66.1 
Supply of medicines is enough 5 1.2 24 5.9 40 9.8 67 16.3 4 1.0 270 65.9 
Availability of medical supplies 
(syringes, bandages, etc) is 
adequate 

7 1.7 30 7.3 65 15.9 30 7.3 8 2.0 270 65.9 

Access to female doctors is 
easy 

1 0.2 12 2.9 47 11.5 76 18.5 2 0.5 272 66.3 

Location of BHU is convenient 12 2.9 12 2.9 39 9.5 70 17.1 2 0.5 275 67.1 

 
Appendix 1.21  Respondents’ rating about weaknesses of health facilities provided 

by PRSP 
Scale:   1=Strongly disagree 2=Disagree 3=Somewhat agree 4=agree 5=Strongly agree X=No response 
 

Weaknesses 1 2 3 4 5 X 
No. % No. % No. % No. % No. % No. % 

Staff is not available during 
working hours 

20 4.9 87 21.2 14 3.4 19 4.6 0 0.0 270 65.9 

Equipment is not in working 
condition 

17 4.1 71 17.3 35 8.5 14 3.4 0 0.0 273 66.6 

Preference is given to 
influential people   

33 8.0 81 19.8 20 4.9 5 1.2 0 0.0 271 66.1 

Environment of health units 
is not hygienic  

25 6.1 82 20.0 25 6.1 8 2.0 0 0.0 270 65.9 

 
 
Appendix 1.22   Respondents’ rating of the Socio-cultural factors as barriers to 

women empowerment 
 
              Scale:  1= V. Low   2= Low    3= Medium    4= High   5= V. High    X= No Response 
Socio-cultural 
factors 

1 2 3 4 5 X 
No. % No. % No. % No. % No. % No. %

Lack of security   4 1.0 56 13.7 172 42.0 137 33.4 32 7.8 9 2.2 
Limited educational 
opportunities  

1 0.2 38 9.3 85 20.7 139 33.9 146 35.6 1 0.2 

Low social status 7 1.7 47 11.5 149 36.3 126 30.7 71 17.3 10 2.4 
Burden of household 
responsibilities  

0 0 13 3.2 29 7.1 153 37.3 213 52.0 2 0.5 

Less involvement in 
decision making  

4 1.0 11 2.7 64 15.6 112 27.3 214 52.2 5 1.2 

Limitation in 
traveling and 
mobility  

9 2.2 65 15.9 165 40.2 125 30.5 43 10.5 3 0.7 

Lack of awareness 
about their rights 

10 2.4 17 4.1 44 10.7 160 39.0 177 43.2 2 0.5 

Religious bindings 11 2.7 3 0.7 48 11.7 173 42.2 172 42.0 3 0.7 
Lack of family 
support  

10 2.4 20 4.9 114 27.8 221 53.9 35 8.5 10 2.4 

Male dominance 4 1.0 39 9.5 159 38.8 162 39.5 44 10.7 2 0.5 
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Appendix 1.23     Respondents’ rating of the Economic factors as barriers to women 
empowerment 

                             
     Scale:  1= V. Low   2= Low    3= Medium    4= High   5= V. High    X= No Response 
 
Economic factors 1 2 3 4 5 X 

No. % No. % No. % No. % No. % No. % 
Less employment 
opportunities 

0 0.0 1 0.2 13 3.2 183 44.6 213 52.0 0 0.0 

Lack of income 
generating activities 

0 0.0 0 0 10 2.4 191 46.6 209 51.0 0 0.0 

Poor access to 
economic resource 

0 0.0 1 0.2 9 2.2 228 55.6 167 40.7 5 1.2 

Low participation in 
small enterprise 

4 1.0 5 1.2 50 12.2 206 50.2 135 32.9 10 2.4 

No authority to utilize 
earned money 

23 5.6 87 21.2 158 38.5 88 21.5 37 9.0 17 4.1 

Less wages as 
compare to male 

11 2.7 37 9.0 78 19.0 181 44.1 78 19.0 25 6.1 

Control of males over 
assets 

15 3.7 41 10.0 159 38.8 156 38.0 38 9.3 1 0.2 

Less employment 
opportunities 

0 0.0 1 0.2 13 3.2 183 44.6 213 52.0 0 0.0 

Lack of income 
generating activities 

0 0.0 0 0 10 2.4 191 46.6 209 51.0 0 0.0 

Poor access to 
economic resource 

0 0.0 1 0.2 9 2.2 228 55.6 167 40.7 5 1.2 
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Appendix-2 
 

Interview schedule 
 
Objective 1: To know the demographics of the respondents to find out the    

relationship between dependent and independent variables. 
 
A. Demographic information of the respondent  
 
1) Name of village ______________                             2) Name of CO       __________ 

3) Name of respondent _____________________         4) Age (Years)        __________ 

5) Education (Years of schooling) _________ 

6) Position in CO i) President _________ii) Manager _______ iii) Member ___________        
 
7) Employment status  i) Employed _______ ii) Unemployed _______ iii) Private business _______ 
 
8) Marital status    i) Married ______ ii) Unmarried ______  iii) Divorced _______  iv) Widow _______ 
 

9) Type of family  i) Nuclear _______ ii) Joint _______      

10) Number of family members _______ 

11) Annual family income (Rs.): ____________  

12) Share in family income________    

13) Source of income of spouse  i) Government service__________  ii) Private Service__________ 
 
 iii) Private Business___________ iv) Farming___________ v) Any other____________ 
 
 
Objective 2: To explore the perceptions of the respondents regarding the services 

provided by PRSP in empowering rural women. 
 
Q.14.    Are the following services provided to rural women under the PRSP?  
 
Sr. No. Area of services  Yes No Do 

not 
know 

i. Social organization     
ii. Micro financing    
iii. Skill development     
iv. Education     
v. Health   

 
Q. 15. How would you view the following aspects of social organisation under PRSP?  
               Scale:  1= Poor, 2=Fair, 3= Satisfactory, 4= Good, 5= Excellent, X= No response 
Sr. No. Aspects of social organization 1 2 3 4 5 X 

i. Self motivation        
ii. Community involvement       
iii. Self reliance        
iv. Determination of goals       
v. Action oriented activities                                                
vi. Achievement of goals       
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Sr. No. Aspects of social organization 1 2 3 4 5 X 

vii. Homogeneity       
viii. Group cohesion       
ix Equality       
x. Democratic approach       
xi. Communication patterns                                                 

   
Q. 16.  How would you view the following dimensions of micro-credit services 

provided by PRSP? 
 
 Scale: 1= Poor, 2=Fair, 3= Satisfactory, 4= Good, 5= Excellent, X= No response 

Sr. 
No. 

Dimensions of micro-credit  1 2 3 4 5 X 

i. Timely availability        
ii. Credit sufficiency       
iii. Credit approval process       
iv. Transparency of process       
v. Utilization of credit       
vi. Out put of credit utilization       
vii. Credit recovery process       
viii. Credit recovery duration       
ix. Mark-up rate       

                   
 
Q. 17. How would you rate the impact of micro-credit on your family living? 
 
              Scale: 1= Poor, 2=Fair, 3= Satisfactory, 4= Good, 5= Excellent, X= No response 

 
Sr. 
No. 

Impact of micro-credit on: 1 2 3 4 5 X 

i. Children education       
ii. Family income       
iii. Family health       
iv. Crops       
v. Livestock   
vi. Housing       
vii. Savings         
viii. Increase in assets        
ix. Overall standard of living       

    x. Shop, business etc.       
              
Q. 18. Did you attend following skill development trainings during the last three 

years? 
 
Sr. No. Trainings                                                                Yes No 

i. Tie and dye     
ii. Fabric painting   
iii. Glass painting   
iv. Village based stitching training (VBST)  
v. Livestock farming  
vi. Bee keeping training   
vii. Food preservation   
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Sr. No. Trainings                                                                Yes No 

viii. Detergent and shampoo making   
ix. Beautician course   
x. Candle making   
xi. Traditional birth training (TBT)   
xii. Stove making   

           
Q.19. How would you rate the following trainings in terms of their usefulness? 
 
           Scale: Not useful   1            2           3           4               5    Very useful, X= No response  
 
 
Sr. No.  Skill development trainings 1 2 3 4 5 X 

i. Tie and dye       

ii. Fabric painting       

iii. Glass painting       

iv. Village based stitching training (VBST)       
v. Livestock       
vi. Bee keeping training   
vii. Food preservation       
viii. Detergent and shampoo making       
ix. Beautician course       
x. Candle making       
xi. Traditional birth training (TBT)       
xii. Stove making   

 
Q.20.  How would you rate the following attributes of skill development trainings 

provided by PRSP?   
 
            Scale: 1= Poor, 2=Fair, 3= Satisfactory, 4= Good, 5= Excellent, X= No response 
Sr. 
No. 

A) Attributes of trainer 
 

1 2 3 4 5    X 

i. Technical competency       
ii. Communication skills       
iii. Ability to arouse and sustain interest       
iv. Openness to the ideas of trainees       
v. Dedication/devotion       
vi. Self confidence       
vii. Ability to use A.V aids        
viii. Ability to encourage trainees’ participation       
xi. Persuasiveness       

 B) Attributes of training content
i. Compatibility       
ii. Clarity       
iii. Usefulness       
iv. Comprehensiveness   
v. Feasibility   
 C) Physical resources and facilities

i. Appropriate place       
ii. Adequate seating arrangement       
iii. Availability of reference material       
iv. Availability of A.V aids   
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Q.21.  How would you rate the following methods/media based on their use in skill  
development trainings? 

            Scale: 1= Poor, 2=Fair, 3= Satisfactory, 4= Good, 5= Excellent, X= No response   
Sr. 
No. 

 

Methods/Media                                                         1 2 3 4 5 X 

i. Lectures       
ii. Discussions       

iii. Demonstrations       
iv. Print media        
v. Field trips        

vi. Any other       

 
Q. 22.  How would you rate the following training methods/media in terms of their 

effectiveness? 
          Scale: 1= Poor, 2=Fair, 3=Satisfactory, 4= Good, 5=Excellent, X=No response 
Sr. No. Methods/Media 1 2 3 4 5 X 

i. Lectures       
ii. Discussions       
iii. Demonstrations       
iv. Print media        
v. Field trips        
vi. Any other       

 
 
Q.23. How would you rate the improvement in the following areas occurred as a 

result of skill development trainings? 
            Scale: 1= Poor, 2=Fair, 3= Satisfactory, 4= Good, 5= Excellent, X= No response 
Sr. No. Areas 1 2 3 4 5 X 

i.  Learning ability       
ii.  Income generation        

iii.  Reduction in expenditure       
iv.  Working efficiency       
v.  Confidence building       

vi.  Decision making        
vii.  Self-reliance       
 
Q. 24.  How would you rate the educational facilities provided by PRSP for 

children?                                                    
         Scale: 1= Poor, 2=Fair, 3= Satisfactory, 4= Good, 5= Excellent, X= No response 
Sr. No. Educational facilities 1 2 3 4 5 X 

i. Adequate teaching staff       
ii. Competent teaching staff       
iii. Availability of funds (salaries, furniture, 

stationery etc) 
      

iv. Availability of books        
v. Learning atmosphere       
vi. Availability of A.V aids       
vii. Quality of education       
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Q. 25. How would you view the health facilities being provided by PRSP? 
 
            Scale: 1= Poor, 2=Fair, 3=Satisfactory, 4= Good, 5=Excellent, X=No response 
Sr. No. Health facilities 1 2 3 4 5 X 

i. Availability of female doctors in the BHUs       
ii. Availability of medicines        
iii. Availability of competent and qualified 

paramedics 
      

iv. Provision of basic tests (blood, sugar, 
pregnancy, haemoglobin etc.) 

      

v. Provision of basic medical equipment (x-ray 
machine, blood pressure apparatus etc.)

      

 
Q. 26. How would you rate the effect of services provided by PRSP on your 

influence in decision making at household level? 
 
            Scale: 1= Poor, 2=Fair, 3=Satisfactory, 4= Good, 5=Excellent, X=No response 
Sr. 
No. 

Decision making regarding       1       2      3     4      5     X 

i. Children’s education       
ii. Household purchases       
iii. Social interaction       
iv. Purchase of assets (land, animals etc.)       
v. Own business       

 
Objective 3: To find out the perceptions of respondents regarding the strengths 

and weaknesses of PRSP in catalyzing the process of rural women 
empowerment. 

 
Q. 27.  How do you view the strengths and weaknesses of micro-credit services 

provided by  PRSP? 
 
Scale:  1=Strongly disagree 2=Disagree 3=Somewhat agree 4=Agree 5=Strongly agree X=No response 
 
Sr. 
No. 

Strengths 1 2 3 4 5 X 

i. Instalments system is convenient         
ii. Utilization of credit is monitored properly       
iii. Credit facility is demand driven       
iv. Field workers are friendly and cooperative       
v. Credit procedure is simple       
 Weaknesses       

i. Less preference is given to women than 
men  

      

ii. Payment is delayed       
iii. Credit is given to people on political basis          
iv. There are hindrance from family or 

community 
      

v. Preference is given to influential members        
vi. Process is lengthy and complicated         
vii. Credit limit is very small       
viii. Interest rate is very high       
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Q. 28.  How do you view the strengths and weaknesses of skill development trainings 
conducted by PRSP? 

 
Scale:   1=Strongly disagree 2=Disagree 3=Somewhat agree 4=agree 5=Strongly agree X=No response 
 
Sr. 
No. 

Strengths 1 2 3 4 5 X 

i. Skill development trainings are need 
oriented 

      

ii. Participants are informed about the 
trainings well in time 

      

iii. Training material is well organized 
and presented in logical sequence 

      

iv. Simple and familiar words are used 
by the trainers  

      

v. Needed facilities are made available 
to trainers  

      

vi. Trainees are actively involved in 
planning training programmes 

      

vii. Trainees are actively involved in 
implementing trainings 

      

viii. All the needed materials and 
equipment are timely secured 

      

Ix Trainings are arranged at proper 
time 

      

x. Trainings are conducted at 
appropriate place 

      

xi. Sufficient audio-visual equipment 
are used in the trainings 

      

 Weaknesses       

i. Contents of trainings are difficult to 
follow 

      

ii. Trainers are not competent to 
conduct the trainings 

      

iii. Only resourceful people are 
encourage to attend the trainings   

      

iv. Only literates can be benefited from 
trainings    

      

v. Male are given preference for 
trainings  

      

vi.  Only males are involved as trainers       

vii. Training materials are arranged by 
the participants  

      

viii. Too much contents are presented in 
one session   
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Q.29. How would you view the strengths and weaknesses of the educational services 
of PRSP? 

 
    Scale:1=Strongly disagree 2=Disagree 3=Somewhat agree 4=agree 5=Strongly agree X=No response 

 
Q. 30. How would you view the strengths and weaknesses of health facilities 

provided by PRSP? 
 
  Scale:1=Strongly disagree 2=Disagree 3=Somewhat agree 4=Agree 5=Strongly agree X=No response 
Sr. No. Strengths 1 2 3 4 5 X 

i. Adequate staff is available (doctor, nurse, etc )       
ii. Behaviour of staff is good       
iii. Supply of medicines is enough       
iv. Availability of medical supplies (syringes, 

bandages, etc) is adequate 
      

v. Access to female doctors is easy       
vi. Location of BHU is convenient       

 Weaknesses       
i. Staff is not available during working hours       
ii. Equipment is not in working condition       
iii. Preference is given to influential people         
iv. Environment of health units is not hygienic        

Sr. 
No. 

Strengths 1 2 3 4 5 
 

X 

i. Adequate teachers are available       

ii. Teachers are competent       

iii. Variety of teaching  methods is used       

iv. Syllabus is relevant       
v. Teachers cover the syllabus well in time       
vi. Students are encouraged to participate in class 

activities 
      

vii. Opportunities for co-curricular activities (sports, 
debates etc.) are provided  

      

viii. Class size is reasonable       
ix Enough classrooms are available       
x. Adequate furniture is available in classrooms       
                                   Weaknesses       

i. Behaviour of teachers is harsh       
ii. Teachers are not punctual       
iii. Helping material is not available to all students                 
iv. Teaching aids (blackboard, chalk, duster, charts) are 

not available 
      

v. Evaluation system is unfair                                                 
vi. Drinking water is not available         
vii. Sanitary facilities are not available       
viii. Location of school is inconvenient       
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Objective 4.  To identify the barriers stagnating the process of women 
empowerment. 

 
Q. 31.  How would you rate the following factors as barriers to women 

empowerment? 
 
                 Scale: 1= V. Low, 2= Low, 3= Medium, 4= High, 5= V. High, X= No response  
Sr. No. 

  

Socio-cultural factors 1 2 3 4 5 X 

i. Religious bindings       

ii. Male dominance       

iii. Lack of family support        

iv. Burden of household responsibilities        

v. Limitation in travelling and mobility        

vi. Lack of awareness about their rights       

vii. Lack of security         

viii. Limited educational opportunities        

ix. Low social status       

x. Less involvement in decision making        

                            Economic factors 

     i. Less employment opportunities       

    ii. Lack of income generating activities       

   iii. Poor access to economic resource       

   iv. Low participation in small enterprise         

    v. No authority to utilize earned money        

   vi. Less wages as compare to male         

  vii. Control of males over assets        

 
 
Q. 32. How would you rate the participatory approach followed by PRSP as a tool 

for empowerment of rural women? 
           1) Poor _____________      2) Fair________________     3) Satisfactory_______________                                             
 
           4) Good _____________     5) Excellent___________      X) No response______________ 
 
Q.33 What would you suggest to further improve the services of PRSP towards 

women empowerment? 
            i) ___________________________________________________________ 

           ii) ___________________________________________________________ 

          iii) ___________________________________________________________      
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